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1 Introduction
The Economic Development Council of South West Nova (EDCSWN) represents a region of nine
constituent municipalities. They include:

c Municipal District of c Town of Yarmoutha Municipal District of Clare Barrington
c Municipal District ofc Municipal District of c Town of Clark's Harbour Yarmouth

Shelburne

• Town of Lockeport
c Municipal District of Argyle• Town of Shelburne

These communities are a unique area of Nova Scotia and Canada. Located at the south west tip of Nova
Scotia, the area is surrounded by three water bodies: the Bay of Fundy, the Gulf of Maine and the Atlantic
Ocean. The immediate proximity to the sea makes for a very large shoreline that connects the area to an
international shipping system. The main provincial highways that pass through the geographic area are
provincial highways 101 and 103. Collector roads 203 and 340 make the inland communities accessible.
South West Nova Is largely rural, but urban centres such as Yarmouth and Shelburne serve as regional
commercial centres.

The region's primary industry has been built on fisheries. Unfortunately, this region has experienced
population decline over the previous years as many young people have sought employment opportunities
in Ontario and Western Canada. However, there are a number of actions that the EDCSWN and
stakeholders can take over the next five years to sustain the local economy and livelihood of the
residential population.

1.1 Objectives + Outcomes
The EDCSWN was created to facilitate development and expansion of business and economic
opportunities across the region. The partners who established the EDCSWN realize that economic
development in the region requires new ways of collaboration if the region is to move forward with a strong
and united approach.

This strategic economic development plan will assist in informing the challenges and opportunities that
confront the region and constituent communities and identify actions to ensure sustainable economic
growth and investment from both the public and private sector.

Consideration has been given to a number of strategic planning documents and initiatives from the
constituent municipalities that have a direct impact on the overall direction of the five-year strategic
economic development plan.

1.2 Approach
This document represents a five-year strategic economic development plan for the communities of the
South West Nova region, and is comprised of five major components.

• The first section consists of an economic base analysis, which describes the current state of the
regional economy, and places that information in a larger economic context
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•

•

• The second section reviews community input into this process, which has come from both direct one-
on-one interviews with key local stakeholders, and from a detailed review of other recent consultation
exercises in the region
The third section maps out a series of emerging economic development opportunities within the
region, and seeks to connect local economic and community strengths to areas of potential growth
and investment
The fourth section lays out an action plan that will assist local organizations and communities in
achieving economic development goals and objectives
The fifth and final section is comprised of series of appendices. containing information such as:

• A detailed community-by-community economic base analysis for the region, providing
data that may be used for both wider regional cooperation and more focused local efforts

• A series of community profiles for each municipality in the region. where the labour force
and business patterns and concentrations are described in detail

• a list of stakeholders consulted during the project

It is important to note that the report includes a wide variety of data to support an economic base analysis
for the South West Nova region and constituent municipalities. Every effort has been made to ensure
consistent time series and that the most recent data has been used where available. In the absence of
2011 census information, the report relies on sophisticated third-party sources of demographic and
economic projections. as identified in footnotes and other references throughout the document.
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2 Regional Economic Development
Overview

In order to develop a comprehensive strategy for economic prosperity it is important to understand the
current policy framework of South West Nova. This section provides a review of the existing economic
development efforts of the region. Overail, it was seen that each of the communities within the region
share similar characteristics, market opportunities and aspirations and by working together these
economic goals can become achievable.

2.1 Existing Local Economic Development Efforts
The South West Nova region has been economicaily hard hit by the restructuring of resource-based
industries inciuding forestry and the fisheries. To combat this long-term economic decline, municipalities
have developed policies and frameworks that promote a sustainable and prosperous regional economy
including the diversification of the local economy to include services, tourism, education and value-added
manufacturing.

In developing a comprehensive strategic five-year economic development plan for the Economic
Development Council of South West Nova, consideration must be given to other significant municipal and
regional initiatives and plans that will have direct Impacts on the implementation of the strategy and the
overail development of South West Nova in the future. A focused review of key documents was conducted
to ensure effective alignment between this new economic development strategic plan and the region's
existing policy framework.

In order to develop a comprehensive review of nine lower tier municipalities each municipality was
grouped within their particular upper tier counties, including:

The County of Shelburne, which consists of:

• The Town of Shelburne
• The Town of Lockeport
• The Municipality of the District of Shelburne
• The Town of Lockeport

The County of Yarmouth, which consists of:

• The Municipality of the District of Yarmouth
• The Town of Yarmouth
• The Municipality of Argyie

The County of Digby, which has one municipality that fails within the jurisdiction of the EDCSWN:

• The Municipality of the District of Clare

2.1.1 County of Shelburne

The County of Shelburne is situated on the southern tip of Nova Scotia. Tourism is an important sector in
the area and the County of Shelburne operates a county-wide Discover Shelburne County tourism
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website. Many of the lower tier municipalities within the county have developed Integrated Community
Sustain ability Plans (ICSP) as per the requirements of the Federal Gas Tax Funding many of the
communities received. Each of these ICSPs outlines a number of sustain ability issues and highlights the
importance of deveioping a robust iocal economy while working to protect the rural nature and culture of
area as well as the natural environment'.

In addition to these policies the Municipality of the District of Shelburne has developed a Municipal
Planning Strategy in order to "establish a planning policy and regulatory framework in support of the
development and management of wind energy resources within the District of Shelburne"'. The policy
framework generally outlines that wind energy is permitted in most regions aside from within the built-up
areas including the Town of Shelburne. The purpose of this policy prescription is to "enabl[e] community
and small scale wind energy, while mitigating potential negative impacts of the wind turbines by
minimizing risks to public health and safety and the natural envtronrnent'". In addition to this policy, the
Municipality of the District of Shelburne has also developed a Coastal Management Strategy which was
identified as a key component of the ICSP and has been working to develop a Municipal Climate Change
Action Plan.

Many of the lower tiers have also highlighted particular sectors of importance. The Town of Clark's
Harbour, for example, highlights the importance of lobstering, fishing, processing and boat building as key
components of their local economy. The Municipality of the District of Barrington also highlights fishing
and processing as key components of their economy in addition to consumer services and forestry.

2.1.2 County of Yarmouth

The County of Yarmouth encompasses the Municipality of the District of Yarmouth, the Town of Yarmouth
and the Municipality of Argyle. The Town of Yarmouth has developed a Municipal Planning Strategy
(MPS) in order to "promote orderly development to ensure a high quality working and living environment
while enhancing the health and vitality of the cornrnunlty'". This plan's explicit objectives are to:

•
•
•
•

Promote Yarmouth as a regional commercial, education, industrial and service hub

Create a positive climate for investment in the community
Ensure development costs are minimiz.ed and fairly allocated among the public and private sector
Cooperate with surrounding municipalities in infrastructure development and service delivery.

In addition to the Town of Yarmouth's ICSP that was developed in 2010, the Town has also developed a
2011-2012 Report Card on the progress made to date. This documentfurther highlights the need for
responsible development to generate sustainable economic prosperity while also investing sustainably in
transportation systems, public infrastructure and the health and safety of their comrnunlty'".

The Municipality of Yarmouth has developed a MPS that highlights seven key goals and objectives:

1 Municipality of the District of Shelburne (2010). Integrated Community Suslainabilily Plan.

2 Municipality of the District of Shelburn (2011). Municipal Planning Strategy.

'Ibid.

4 Town of Yarmouth (2010). Municipal Planning Strategy.

5 Town of Yarmouth (2012). Integrated Community Sustainability Plan - Report Cade 2011-2012.
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•
•
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•

Residential development (particularly highlighted were concerns over incompatible iand use
encroachment and affordabie housing)
Environmental protection
Municipal servicing maintenance
Economic development (sectors highlighted include increased commercial and industrial uses as well
as tourism development)
Transportation system development
Recreation and education programming
General government services accessibility

Unlike most MPSs this document deais directly with social inequity and the need for increased access to
affordable housing, prosperous and sustainable jobs and income, social service accessibility and rural
public transit. Highlighting the importance of developing a sustainabie social and economic environment in
the region will need to be stressed in the five-year strategic economic development plan.

The Municipality of Argyle has highlighted sustainability and health living as key components of their policy
framework. An ICSP was conducted in 2011, and most recently a Healthy Community Survey was
conducted with local residents to understand the needs of local community members. The municipality's
MPS and the Land Use By-law (LUB) have been under review by the Planning Advisory Committee
(PAC).

The Municipality of Argyle has also developed a comprehensive economic development strategy for
strengthening and diversifying their economy. This strategy particularly focuses on the need for
community-based economic diversification, youth retention and attraction, improving services for local
residents, promoting the areas heritage, culture and community assets and improving the local
transportation system.

2.1.3 County of Digby

Within the County of Digby only one municipality is represented under the broader Economic
Development Council of South West Nova: the Municipality of the District of Clare. The Municipality of the
District of Clare is a largely francophone population with a total population of approximately 8,300
residents. Clare has recently hired an external consultant to develop an Economic Development Master
Plan for the municipality. Within the Terms of Reference for the Economic Development Master Plan the
municipality highlights a number of key strategic economic development initiatives that have been
underway for a number of years. The municipality recently acquired land to develop an industrial park In
the Meteghan area", In addition, the Municipality of Clare recently invested a portion of its Federal Gas
Tax Funds to purchase a heat and power plant located at the site of the former Comeau Lumber Ltd. in
Meteghan. The idle one megawatt combined heat and power biomass plant and all of its associated
equipment is now under complete ownership of the municipality which supports Clare's 2006
comprehensive plan that included an energy audit of the Municipality, identified possible renewable
energy projects and outlined an implementation plan.
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In addition to these initiatives the Municipaiity of Clare has also identified existing and emerging sectors of
interest for the municipality, these include:

Exlstlnq Emerging

• Fisheries • Value-added manufacturing/processing
• Forestry • Biomass/bioenergy
• Retail • Hospitality and accommodation
• Personal Services • Health and wellness
• Tourism • Cultural tourism/eco-tourism
• Business Services • Knowledge-based industries/services

• Acriculture

It is important to note that while the Municipality of Clare is within the jurisdiction of the EDCSWN it has
strong and predominant ties to the Digby region. The Municipaiity of Clare as a lower tier municipality in
the County of Digby, as well as its geographic location has a number of ties to the City of Digby - which is
not included in the Economic Development Council of South West Nova. In addition to these challenges of
inclusion related to the Municipality of Ciare it is a largely francophone, Acadian population. It does have a
number of ties to the Yarmouth region, including their collaboration on the Yarmouth and Acadian Shores
tourism association. The Municipality of Clare's jurisdictional reality, although able to present key
challenges of inciusion in regional activities can also present key opportunities. Working as a key buffer
and liaison between Yarmouth and Digby the Municipality of Clare can foster collaboration between the
two regions and utilize the initiatives to further regional prosperity.

2.2 Existing Regional Collaboration Efforts
Although each of the lower tier municipalities is responsible, on some level, with economic development,
there are a number of regional organizations and associations that encompass all of, or some of, the
members of the EDCSWN, these include:

•

•

Three Community Business Development Corporations, in addition to the Le Conseil de
devetoppernent econornlque de la Nouvelle-Ecosse (CDENE)
Three tourism development organizations

Community Business Development Corporations (CBDCs):

Three Community Business Development Corporations cover the region of Southwest Nova Scotia. The
Municipality of Shelburne, the Town of Shelburne, the Town of Lockeport, the Town of Clark's Harbour
and the Municipaiity of Barrington are within the jurisdiction of the Shelburne CBDC. The Municipality of
Argyle, the Town of Yarmouth and the Municipality of the District of Yarmouth are within the jurisdiction of
the Yarmouth CBDC and the Municipality of the District of Clare is within the jurisdiction of the Digby
CBDC. CBDCs are not-for-profit organizations, funded by the Government of Canada through the Atlantic
Canada Opportunities Agency, that work to "strengthen and diversify rural communities by providing
financing, business counseling and training of entrepreneurs", In terms of these services CBDCs offer:

7 Business SelVices (2009). Retrieved from: VNIW.mynovascotiabusiness.ca
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Financial assistance: to a maximum of $150,000 in the form of loans, loan guarantees and equity
financing to existing and aspiring entrepreneurs
Business counselling and advice: advisory assistance usually takes the form of guidance and
coaching, and sometimes advocating on behalf of clients to other iending establishments or regulatory
agencies.

Entrepreneurship development and training: workshops, training seminars and one-on-one support
in developing skiils related to business planning, succession planning, human resources and
additional skiils as necessary.

Currently CBDC Shelburne operates a full-time office in Shelburne, part time offices in Barrington
Passage and Lockeport and outreach services to all residents of Shelburne County. The Yarmouth CBDC
is located in Yarmouth and does similar outreach work throughout the County. The Municipality of Clare's
CBDC head office is located in Digby with much of the support provided in that location. In addition to the
three CBDC's in the region there is the Conseil de developpernent econornique de la Nouvelle-Ecosse
(CDENE). The CDENE is dedicated to enhancing the economic development and enhancement of the
Acadian people within Nova Scotia. The CDENE works with the large Acadian populations and provides
employment services and entrepreneurship training and support.

Tourism Organizations:

Tourism organizations within South West Nova are generally regional and collaborative. Within the South
West Nova region there are three primary tourism organizations:

•
•

•

•

•

Discover Shelburne County (discovershelburnecounty.com) is a tourism website and marketing
campaign administered by the County of Shelburne in conjunction with their lower tier municipalities.
Each of the lower tier municipalities is highlighted individually on the tourism website and attractions,
restaurants, accommodations, festivals and events from across the county are promoted.
Yarmouth Acadian Shores (yarmouthacadianshores.com): The tourism activities of Yarmouth and
Acadian Shores are managed by the Yarmouth and Acadian Shores Tourism Association (YASTA), a
non-profit association comprised of staff and board members. The jurisdiction of YASTA spans the
region from the County of Yarmouth into the Municipality of the District of Clare. The association is
comprised of government and industry officials from throughout the region and is mandated to lead
tourism deveiopment through product development and marketing. Currently YASTA:s high priorities
include:

Launching a new association & sector branding and communication strategy

Increasing the sale of room nights, event spaced and visits to attractions through:

• Promoting Yarmouth and Acadian Shores as an event capital
• Direct sale activities
• Developing a stronger partnerships with Mariners Centre and other event locations

Destination South West Nova Scotia: Destination Southwest Nova Association, the Regional
Tourism Industry Association (RTIA), is an industry-led, tourism management and marketing
association that provides destination marketing for three of the seven provincially recognized tourism
regions. The association includes the entire South West Nova region.
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Non-governmental Regional Collaboration:

Communities across Nova Scotia that utilized funding from the Federal Gas Tax were required to develop
Integrated Community Sustainability Plans (ICSPs) by 2010 as a key requirement of the Federal Gas Tax
Agreement and the Municipal Funding Agreement with the Nova Scotia Government. Although it is true
that a large number of communities within South West Nova utilized this funding mechanism, ICSPs can
also be seen as an extension of sustainabilily tendencies in pre-existing policy. A number of key policy
documents including land use and economic development policy throughout South West Nova show a
commitment to sustainability, environmental stewardship and climate change mitigation and adaptation.

In conjunction with this policy framework, a number of key research projects related to climate change
mitigation and adaptation have test sites throughout South West Nova. The CoastalCURA: Communities
Managing Coasts Together, for example, is working across Atlantic Canada in developing research for
collaborative, inclusive and community-based sustainable management of marine and coastal resources",
In addition to this project, the Partnership for Canada-Caribbean Community Climate Change Adaptation
(ParCA) is a five year international research project spanning Jamaica, Tobago, Nova Scotia and Prince
Edward Island and is investigating how small and medium sized communities along coastal areas will
adapt to the impact of rising sea levels and other climatic chanqes", The Town of Yarmouth is currently
working on developing a Climate Change Adaptation Plan. By understanding both the opportunities and
the challenges that climate change can place on the local community South West Nova can become a
living laboratory and research center of climate change research. By partnering with non-traditional actors
like researchers, environmental organizations and other non-governmental organizations South West
Nova can leverage its assets and become a national leader in climate change adaptation and mitigation.

There are a large number of municipalities and collaborations occurring in the South West Nova
communities. A regional economic development strategy needs to account for the existing efforts and
opportunities for future collaborations/partnerships. Having explored the strategic directions for the South
West Nova area's lower tier municipalities and collaboration efforts between municipalities, the next
section will describe the context for economic growth in the Province of Nova Scotia. In addition, the
section will explore some of the demographic, labour force and business attributes that have shaped the
region.

S CoastalCURA: Communities Managing Coasts Together (2011). About Us. Retrieved from: hUp:/Iwww.co8stalcura.ca/about.html

9 Charles. Tony (2011). Partnership for Canada-Caribbean Community Climate Change Adaptation (ParGA). Retrieved from:
hUp:lJhusky1.stmarys.ca/-charlesIWEBPAGES/research_projects. htm
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3 Economic Context
3.1 National and Provincial Growth
3.1.1 Economic Trends

Nova Scotia's Real Gross Domestic Product (GDP) growth was limited to 1.2 percent (year over year
growth) in 2011. Real GDP is estimated to grow by 1.7 percent in 2012 and 1.9 percent in 2013. These
growth rates are low and influenced by the European sovereign debt crisis and slow economic recovery in
the United states.'? Nova Scotia's real GDP growth is slightly iower compared to Canada (1.7% in 2012
and 2.0% in 2013) and the United States (1.8% in 2012 and 2.2% in 2013). It is the emerging economies
of the world (e.g. India, China and Brazil) that are projected to drive growth in the coming years. Nova
Scotia's trade linkages with these regions are considerably lower than the United States and the rest of
Canada. The United States continues to be Nova Scotia's most important international trading partner."
There has been a continued slow private-sector recovery in the U.S. and the fiscal stimulus that was used
to support growth through the recession has largely been withdrawn.

The rest of Canada is also an important trading partner for the Province of Nova Scotia. Nova Scotia's
trade with the rest of the country exceeded trade with other international trading partners. These strong
economic linkages with the rest of Canada have a direct influence on the income and prosperity of Nova
Scotians. Unfortunately, private-sector recovery in Canada has also been slow and fiscal stimulus has
largely been withdrawn. The industries across Canada that have largely driven recent economic growth
include mining/oil/gas, utilities, construction and transportation. Industries such as agriculture, forestry,
fishing, manufacturing and retail have lagged behind."

Overall, the Canadian economy has generated increased employment over the past year. Employment
was expected to continue to grow by 2.1 percentin 2012 and a further 1.4 percent in 2013, adding over
600,000 jobs across Canada. As a result, the unemployment rate was expected to fall to 6.7 percent in
2012 and to 6.4 percent in 2013, adding over 600,000 jobs." Nova Scotia's employment prospects over
the short term are favourable. Provincial employment was expected to grow from 452,800 in 2011 to
457,400 (+4,600 jobs) by the end of 2012 and 460,200 (+2,800 jobs) by the end of 2013.14

Furthermore,
provinciai unemployment was expected to fall from a 2010 high of 9.3 percent to 7.9 percent at the end of
2012 and 7.2 percent by the end of 2013.'5 Provincial employment prospects over the medium term are
promising. There are employment opportunities in combat vessel construction and ship construction.
These opportunities should bring large and sustained investments for the province over the next decade.

Canadian exports have also grown recently. Most of this growth has come from industrial goods and
materials, energy products and machinery and equipment. It is anticipated by the Province of Nova
Scotia's Minister of Finance that growth in the exporting of goods and services will outpace the growth in

10 Budget Assumptions and Schedules for the fiscal year 2012-2013, Province of Nova Scotia. p.3.43.

"lntemetlonat Monetary Fund. World Economic Outlook. January 2012.
12 Budget Assumptions and Schedules for the fiscal year 2012-2013, Province of Nova Scotia. pp.3.61-3.62.

13 Ibid. p.3.68.

H Ibid. p. 3.89.

" Ibid. p. 3.103.
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imports through to the end of 2013, although the province will remain in a net deficit trade position. A key
industry that is driving export growth in Nova Scotia is natural gas production (i.e. the Deep Panuke
project)."

Demographic Trends - Popuiation growth across the province has been nearly flat over the past decade
with between 925,000-950,000 residents. Interprovincial and international movements continue to be a
key factor in overall population trends. Interprovincial migration has been heaviiy influenced by the
strength of provincial economies in western Canada with many residents moving to Alberta and
Saskatchewan to work. International migration has been stable, but has been subject to provincial and
federal programs and policies. The natural rate of population increase (births/deaths) remains positive,
but this trend is expected to change over the longer term. As Figure 3.1 indicates, Nova Scotia's
population is expected to decline from 942,522 in 2011 to 940,556 in 2016.17 Despite a small increase to
942,820 by 2021, the population is then expected to decline to 931,526 by 2031. Over this 20 year period,
there is a net decrease of 1,307 residents (-0.1 %) in Nova Scotia. The sharpest increase in the population
will be the 65+ age group with a net increase of nearly 80,000 people (see Figure 3.2). The sharpest
population decreases over the 20 year period will be in the 45-54 years of age group (-39,414, or -25.4%
growth) and the 15-24 years of age group (-29,292, -24.0% growth). These negative growth rates will
have significant implications for the province as more people will be exiting the working age population
than entering.

FIGURE 3 1: NOVA SCOTIA POPULATION FORECAST

1,000,000

750,000

500,000

250,000

o

942522

2011

940556
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942820
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941,215

234,249
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255,505
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-Under 15 years of Age-15-24 years

- 35-44 years 45-54 years

65+

Source- Statistics Canada. Esllmales of Population. CANSIM 051·0001 & NS Finance PrOjecllons

025-34 years

55-64 years

16 Ibid. p. 3.70.

n Statistics Canada's 2011 Census reports a Nova Scotia population of 921. 727. Despite the difference (2.2%)in provincial estimate
the age compositions trend is similar.
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FIGURE 3.2: NET ACCUMULATIVE GROWTH 12011-20311

2011·2016

5 year Net % Growth
Accumulative

growth

2011·2031

20 year Net % Growth
Accumulative

growth

Under 15 years -2,108 -1.5% -1,174 -0.8%
15-24 years -16,950 -13.9% -29,292 -24.0%
25-64 years (Working Age -8,536 -1.6% -50,211 -9.5%
Po ulation

25-34 years 5,974 5.3% -11,441 -10.2%
35-44 years -7,700 -6.3% 866 0.7%
45-54 years -15,784 -10.2% -39,414 -25.4%
55-64 years 8,974 6.6% -222 -0.2%

65+ 25,628 16.5% 79,371 51.2%
Total -1,966 -0.2% -1,307 -0.1%

Source: SlallsUcs Canada, Estimates or Population. CANSIM 051-0001 & NS Finance Projecllons

3.2 Attributes of South West Nova's Economy
Demographic Characteristics - South West Nova has experienced population decline over the last
decade. The region has gone from a population of 52,023 in 2001 to 47,933 in 2011, a net decrease of
4,090 residents. This decline has been most pronounced in the towns of Yarmouth, Shelburne, Lockeport,
Clark's Harbour and the Municipal District of Barrington. Over the same time, the Province of Nova
Scotia's population has increased, but at a fraction of a percentage on a yearly basis. Nova Scotia's
population growth is very slow in comparison to other provinces such as Alberta, BC and Ontario.

South West Nova's population is aging. The proportion of the population over the age of 55 increased
from 31 percent in 2006 to 36 percent in 2011. This aging trend holds true across the region.
Furthermore, there is no community in South West Nova with a higher proportion of people under the age
of 34 than the Province of Nova Scotia average for this age cohort, which indicates a more pronounced
older population in the region.

It is clear that the aging of the larger "baby boomer" cohort (born between about 1946 and 1965) is having
a significant effect on the region's demographic composition. These aging trends have important
implications for the region. Though this large "boomer" generation often has a higher level of disposable
income, their transition out of the labour force will create a need for people to fill employment positions.
Without a focused strategy to retain and develop the population, there is a risk of losing the local
employment base, which is a key component of economic development in South West Nova.
Furthermore, the aging of the population concentrated in the municipalities may begin to raise concerns
about the level and nature of services that the region provides, including health care and emergency
services, transportation, recreation and leisure. The constituent municipalities will need to be proactive in
planning for both labour force replacement and enhanced social service delivery.

Immigration is becoming an increasingly important consideration for provinces across Canada, as
immigrants are becoming a driver of population and labour force growth. Immigration is of major
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importance for communities across Canada if the labour force is to grow and remain vibrant.
Unfortunately, the Province of Nova Scotia has not attracted large numbers of immigrants. Over the
course of the previous ten years, the province has averaged approximately 2,130 immigrants each year.
A large majority (approximately 75%) of these immigrants settle in Halifax and the remaining immigrants
settle in communities across the province. As of 2006, there was only 3 percent of the South West Nova
population classified as part of the immigrant population, which is lower than the 5 percent average for the
province. This strategy should consider the attraction of immigrants to the South West Nova region and
the integration and settlement services that can be provided as part of an attraction and retention effort.

Much like the immigration trends, the visible minority proportion of the population is low in the region at 2
percent. A visible minority population that is present in the South West Nova region is the Black visible
minority group, which is primarily located in the towns of Yarmouth and Shelburne.

The South West Nova region is largely composed of English speaking people (75% of the population);
however, there is a large French speaking population in the municipal districts of Clare and Argyle. The
large French speaking population in these two communities are linguistically and culturally linked to the
larger Acadian community across the Maritimes. The Acadian community has a strong sense of a
community development and cultural preservation. The only university in the region, Universite Sainte-
Anne is located in Clare and supports the development of the Acadian labour force. The Acadian
community must be consulted and engaged across all sectors of the economy to foster greater economic
development and strategic partnerships.

One of the fastest growing populations in Canada is the aboriginal population. There is a sizable
concentration of people (9% of the population) in the region that identify themselves as aboriginal. It will
be important to recognize the growth of this segment of the population and the culture and heritage this
community offers and can promote for the region.

Education is a key priority in the economic and workforce development efforts of many communities
across Canada. It is clear that the economy has for many years been slowly shifting away from goods
and export-based industries and towards a knowledge-based economy, which rewards higher-order
analytical and problem solving skills to drive innovation and further add value to industries. Naturally,
these trends mean communities need to retain and attract highly educated people to sustain their
livelihood and quality of life.

As of 2006, approximately half (51%) of the working age population in South West Nova had a high school
diploma or less as their highest educational attainment. Nova Scotia's working age population with a high
school diploma or less was much lower at 36 percent. With the exception of a few communities, the most
common educational attainment was a post-secondary certificate. All of the South West Nova
communities have lower proportions of the population with university degrees than the province of Nova
Scotia. Lower educational attainment levels in South West Nova communities are concerning. People
who earn post-secondary credentials generally have higher incomes and can better respond to changing
industrial demands in the economy. Efforts should be made by South West Nova community stakeholders
to increase the high school and post-secondary education and training levels and bring the region's
human capital to a level where it can be competitive.

Income levels of South West Nova residents can provide an indication of the overall economic health of
the region as well as the purchasing power available to drive local consumption for retail and commercial
services. The median family income in each of the South West Nova communities is lower than the
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Province of Nova Scotia's, ranging from a low 69 percent of the province's median in the town of
Yarmouth to 99 percent in the municipal district of Argyle. These income findings in each South West
Nova community in comparison to the province indicate a lower level of available income for household
purchases.

Labour Force and Employment Characteristics - An important consideration in evaluating the overali
economy of South West Nova is the state of the iocal labour force. According to 2012 estimates
developed by demographic specialists Manifold Data Mining, the region has a totai labour force of 26,377
persons. The region's unemployment rate of 15.2 percent is higher than the province of Nova Scotia's
unemployment rate of 11.9 percent. Unemployment levels have traditionaliy been high in Atiantic Canada
compared to other provinces and Canada as a whole. Of additional concern is the higher unemployment
rate experienced by young workers, aged 15 to 24, which is currently at 24.1 percent for South West
Nova. While it is expected that youth will have lower ievels of empioyment as they pursue education, low
rates of youth employment suggest there are limited employment opportunities in the region.

The industries with the highest concentration of the region's labour force in 2012 were:

• Agriculture, forestry, fishing and hunting (5,002 workers or 19% of the labour force)
• Manufacturing (3,785 workers of 15% of the labour force)
• Retail trade (3,531 workers of 14% of the labour force) and
• Health care and social assistance (2,883 workers of 11% of the labour force).

These four industries have coliectively increased their share of the labour force since 2006. This indicates
a continued importance and reliance on aqrlculture, fishing and manufacturing empioyment to sustain the
regionai economy. Health care and social assistance emerged both as an industry with a high
concentration of workers and an industry with a sizable increase in the labour force, which indicates that
there are employment opportunities in this industry. The continued aging of the regional population will
support future iocal employment opportunities.

National Occupational Classification (NOC) system labour force estimates for 2012 revealed that the
occupations that employ the highest share of South West Nova's resident labour force are:

•
•
•

•

Sales and service occupations (6,387 workers or 25% of the labour force)
Occupations unique to primary industry (4,553 workers of 18% of the labour force)
Trades, transport and equipment operators and related occupations (3,429 workers or 13% of the
labour force) and
Business, finance and administrative occupations (3,126 workers of 12% of the labour force).

The dominance of sales and primary industry based occupations, which together account for 43 percent of
the region's labour force, may become a growing economic development concern for the region. Earlier
findings revealed that the region has a lower share of university educated workers than the province.
Productivity enhancements have led to declining employment in primary and manufacturing industries in
the province, across Canada and for many advanced economies around the world. A slow-growth
economy also makes for limited employment opportunities in retail and commercial services, which
typicaliy employ people in sales and service occupations.

The tourism industry also employs many people in sales and service occupations. Tourism has become a
very competitive industry across Canada and requires community stakeholders and influencers to
coliaborate with each other and make regions more attractive for visitors and tourists.
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During the 2006 to 2012 time period, there have been some success stories in terms of local job growth.
Those occupations that have shown the strongest growth were:

• Sales and service occupations (+407 workers or a +7% change)
• Business, finance and administrative occupations (+186 workers or a +6% change)
• Trades, transport and equipment operators and related occupations (+139 workers or a +4% change).

Overall, labour force growth has been low at 4 percent over the six year period. Much of the labour force
growth is in service-based occupations, which are typically found in retail and commercial services.
Labour force growth is estimated to be lower among occupations in primary industry and in decline among
occupations unique to processing, manufacturing and utilities. This finding suggests there are fewer new
employment opportunities in the primary, processing and manufacturing industries in the region.

Commuting flows by place of work can reveai geographic trends in employment concentrations throughout
the South West Nova region and identify economic linkages between municipalities as represented by the
flow of labour. Many of the jobs in each community are filled by the iocai residential iabour force or by
residents in neighbouring communities. This trend is true for each of the communities, indicating short
commute times and a favourable live-work balance. Yarmouth accounts for a iarge share of jobs held by
the region's iabour force accounting for 6,180 jobs filled by residents within the region. This finding
indicates that the town serves as a regional employment centre.

Industry Sector Analysis - To examine the level and degree of industrial concentration throughout the
South West Nova region as it compares to the rest of Nova Scotia, a location quotient (LO) analysis was
completed using 2006 and 2012 labour force data. LOs are a commonly used tool in local and regional
economic analysis, as they measure the degree to which employment or businesses are concentrated in a
certain geographic area, relative to a larger benchmark geography. This approach allows researchers to
identify areas of strength - and potentially of local competitive advantage - as compared to other regions.
Based on this analysis, the industries in South West Nova that shows the highest labour force
concentrations relative to Nova Scotia are:

•
•

Agriculture, forestry, fishing and hunting and
Manufacturing .

These two industries were the only two industries that had high labour force concentrations for 2006 and
2012. These two industries are also two of the largest Industry concentrations, as discussed earlier.
Given their strong local concentration, they represent growth opportunities to generate higher value added
products and services. This region is in a unique position to pursue opportunities in value-added
agriculture, fishing, and food production. In addition, the region is in a unique position for tourism offerings
and could integrate agricuiture, fishing and seafood production as part of the regional tourism experience.
The region may be also able to leverage the local construction industry's labour force to drive new export
growth in new industry segments such as green building construction, green energy and ship construction.

Low LOs in other industries suggest that the businesses are not accommodating local needs and are a
source of consumption leakage especially in trade or service industries. This finding suggests that there
may be gaps in the local economy.

A shift-share analysis was also used to analyze the competitiveness of the region's industries. The
analysis deconstructs labour force changes within an economy over a time period into three components:
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1. Growth that is attributed to regional economic growth. Specifically, if the region is experiencing
employment growth in general, it is reasonable to expect that growth will influence the local area.

2. Growth that is attributed to the mix of faster or slower than average growing industries. Some
industries add jobs more rapidly than others. The industrial mix share reflects the difference in
industry 'mix' between iocal and national levels. This mix-factor examines how regional growth or
decline of a particular industry translates into local growth or decline of that industry.

3. Growth that is attributable to the competitive nature of the local industries. Growth is uneven
across industries. The local share describes the extent to which unique local factors relate to
regional industrial employment growth or decline."

The benefit of the shift-share analysis is that the technique compares regional growth or decline with
growth or decline at a local level. Based on the results from this analysis, the regional (i.e. Province of
Nova Scotia) labour force growth shares have increased by approximately 10 percent from 2006 to 2012.
This has led to a net increase of over 2,430 people in the labour force and driven by growth in the
municipal districts of Yarmouth, Argyle and Clare (refer to Appendix B for specific community results).

Growth has been most pronounced in the following industries:

•
•
•

Agriculture, forestry, fishing and hunting
Manufacturing
Retail trade.

The industrial mix share indicates that growth in the region's industries has led to nearly 1,250 more
people in the labour force. Communities that have experienced higher growth would be the municipal
districts of Barrington (a net increase of 411), Argyle (a net increase of 311) and Clare (a net increase of
213). The key drivers of economic growth in the South West Nova Region are:

• Agriculture, forestry, fishing and hunting (a net increase of nearly 1,350 people in the labour force)
• Manufacturing (a net increase of over 250 people in the labour force)

The local shares indicate that each local community within South West Nova is dragging labour force
growth downward. Again, the municipal districts of Barrington (a net decrease of 579), Argyle (a net
decrease of 638) and Clare (a net decrease of 471) are the largest "driver" communities of labour force
decline. The agriculture, forestry, fishing, hunting (a net decrease of 1,595) and manufacturing (a net
decrease of 441) industries are driving much of the labour force decline. One industry that is driving local
growth is the health care and social assistance industry, which is driven in large part by the communities
of Yarmouth and Clare.

Key Business Characteristics - Understanding the trends in business growth in the region's constituent
municipal districts and towns provides valuable insight into the shape that future growth and investment in
the region might take in future years. It also provides an indication of where the priorities of the region
should lie, especially with regards to economic development program delivery. In June 2012, there were
a total of 3,885 businesses in the reqlon." In terms of concentration, the following sectors exhibit the
highest proportion of business establishments:

18 Shields, Martin, Using Employment Dala 10 Belter Understand Your local Economy: Tool 4. sntn.snare Anejysts Helps Identify Local Growth
Engines. Pennsylvania State University, College of Agricultural Sciences. 2003

19This figure excludes those businesses in the towns of Shelburne and lockeport because the data was unavailable from Statistics Canada
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• Agriculture, forestry, fishing and hunting (1,286 businesses, 33% of total. It is notable that
approximately 90% of these businesses are classified as 'salt water fishing operations')

• Retail trade (375 businesses, 10% of total)
• Construction (285 businesses, 7% of total)
• Other services (except public administration) (271 businesses, 7% of total).
• Manufacturing (260 businesses, 7% of total)

When the "indeterminate" category (self-employed) is removed, the five sectors with the highest business
establishment proportions remain consistent. The top four sectors include:

• Agriculture, forestry, fishing and hunting (944 businesses, 37% of all businesses with employees)
• Retail trade (296 businesses, 12% of all businesses)
• Other services (except public administration) (197 businesses, 8% of all businesses) and
• Manufacturing (190 businesses, 7% of all businesses).

It is also valuable to examine the change in business concentration by industry, so as to better understand
areas of emerging opportunity and importance to the regional economy. The two industries that have
experienced the largest concentration increases were:

• Agriculture, forestry, fishing and hunting (+16 businesses, 1% increase) and
Health care and social assistance (+11 businesses, 7% increase).

As previously noted, the agriculture, forestry, fishing and hunting industry is primarily composed of salt
water fishing operations (approximately 90%).

Business establishments in South West Nova are overwhelmingly characterized by small companies and
enterprises that employ less than 10 people. In 2012, excluding the businesses consisting of the self-
employed - which themselves are small enterprises - there were 2,107 businesses that had under 10
employees. Of these businesses, 1,642 (64% of business with employees) of them had 1-4 employees
and 465 (18% of businesses) of them had 5-9 employees.

FIGURE 3.3: BUSINESS ESTABLISHMENTS BY SIZE. SOUTH WEST NOVA. JUNE 2012
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Source: Derived from Statistics Canada (Canadian Business Patterns Data. 2012) by Millier Dickinson Blais Inc.

In supporting future growth and investment in the South West Nova, it is essential to understand and
support the needs of these small businesses. This is particularly relevant in light of existing research and
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trends which suggest that an overwhelming percentage of new business investment in a community is
derived from companies already located there.

Large companies in South West Nova or those that employ over 50 people have a much different sector
composition than small business concentrations. Naturally, different strategies must be employed to
support those sectors where a larger share of employment is concentrated in these larger firms. The
industries with the highest number of establishments in this category are:

•
•
•

Manufacturing (24 businesses)
Health care and social assistance (12 businesses)
Retail trade (11 businesses)

Large scale manufacturing operations are responsible for a third of all businesses in the region that
employ over 50 people. Manufacturing also accounts for a quarter of those businesses that employ over
100 people in the region. As reflected in this and other areas of the region's economic base analysis, the
manufacturing sector is vital to this region's economic prosperity.

Results from the economic base analysis need to be balanced with community stakehoider input to
confirm these trends and to better understand community economic opportunities and challenges. The
following section provides this local stakeholder and community context.
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Section 4:
Stakeholder Consultations
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4 Stakeholder Consultations
Community consultation is an invaluabie component in developing South West Nova's Strategic Economic
Development Pian. Consultation provides a more up-to-date and complete understanding of the
information previously garnered through the in-depth policy analysis and economic base analysis.
Furthermore, iocal knowledge and locai insight drives and shapes the key objectives and goals of a
successful strategy. By better understanding the views and perceptions of key stakeholders within the
region, the strategic plan can better encapsulate the needs of the local community and lead to higher
ieveis of local commitment to implementation plans.

There were primarily two community consultation methods utilized in this strategic planning process. First,
a series of key informant intervjews was conducted in order to develop a nuanced understanding of the
assets, trends and opportunities that exist within the South West Nova region. A number of questions
were asked relating to the regional economy, some of which include:

•

What key assets exist in South West Nova that enhance economic prosperity and quality of life in the
region?
How can traditional sectors continue to be developed and sustained to generate prosperity for the
region?
What emerging sectors are being developed (or should be developed) to increase prosperity?
What are the current strengths of South West Nova's workforce?
What do you consider to be the greatest opportunities for South West Nova to enhance prosperity?

The second method in which stakeholder input was garnered was a review of relevant stakeholder
sessions and focus groups that had occurred within the region within the past two years. A number of
community consultation sessions have been conducted over the past two years throughout the region by a
number of organizations. These stakeholder sessions are summarized with key themes highlighted
subsequently.

4.1 Key Stakeholder Interviews
The summary highlights key themes that have been identified through the stakeholder interviews. A listing
of those interviewed is included in the appendices to this document, but all responses have been
aggregated to preserve the anonymity of individual respondents.

4.1.1 Key Assets in South West Nova

Stakeholders largely referred to the cultural significance of the region, the economic history of the region
and the local people as key assets in developing the local economy. Acadian traditions and the close-knit
nature of Acadian communities were often highlighted as a significant advantage in terms of community
development. In addition, significant emphasis was placed on shipbuilding traditions, as well as the
fisheries heritage, with many noting that the area still has one of the most productive lobster fisheries in
North America.

In addition to identifying the cultural and economic history of the region, many of the stakeholders also
pointed to the region's resilience as a key asset. Many of the stakeholders explicitly stated that the
region's economy has fared poorly in the past two decades, but there is potential within traditional and
emerging sectors that can enhance the region's economic viability. There was also a general consensus
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that this resilience is often not seen by younger generations who move away from the region and seldom
return as young professionals, due to a lack of economic opportunities and the feeling that things will
never improve in the region.

Physical infrastructure and location were also key assets and strengths highlighted by many of the
stakeholders. Yarmouth's port infrastructure and ferry connections between Yarmouth and New England
were highlighted as key assets. This infrastructure and connections suggest that there is binational
tourism potential. However, it was noted that this ferry service has stopped, but local municipalities are
working to get it restored. It was also noted that these many of these facilities and physical assets need to
be updated. Stakeholders also noted the importance of high speed internet connections and the
investment the Province had made in the last decade, but emphasized that some communities within the
area are still without high speed capabilities.

4.1.2 Potential for Traditional Sectors

Many of the stakeholders interviewed felt there is still tremendous value in developing traditional sectors
including fisheries, agriculture and forestry. Generally, when discussing any of these three sectors, two
main themes arose:

• The need for sustainable management of the resources
• The need to diversify and create value-added opportunities within the sectors

In terms of the fisheries, stakeholders noted the continued and emerging influence of aquaculture and the
potential sustainability and longevity it can provide to the local economy. In addition to aquaculture's
possible role in improving the sustainability of the fisheries sector, lobster fishing was also highlighted as
an important component of the local economy with the region having the most productive lobster industry
in North America. By focusing on sustainable practices and developing some levels of value-added
around these traditional sectors South West Nova could see growth related to these sectors. It should be
highlighted that - in public perception at least - the value-added opportunities typically associated with the
fisheries industry steered away from processing and focused primarily on culinary and cultural tourism.

In terms of agriculture, a number of stakeholders noted its continued importance but also highlighted the
need to develop more value-added processes, which included agri-tourism and bioenergy. The need for
diversified agricultural products was also highlighted with multiple stakeholders emphasizing the need to
diversify crops into higher valued produce (including haskap berries, grapes and tender fruit) and
commodity grains.

Outlooks on the forestry sector seemed to be bleak overall. The sustainability of the forestry sector has
been questioned throughout the province and the provincial government recently announced that they
plan on developing community-managed forests. There were mixed opinions of this change, but overall
there was need for creating new employment within the forestry sector.

In addition to fisheries, agriculture and forestry, shipbuilding and tourism were also identified as traditional
sectors. Ship building and repair is still an important component of the economy in the region.

4.1.3 Emerging Sectors

The green energy sector was the primary response highlighted when discussing emerging sectors within
the region. Although many of the respondents focused on wind energy production there was also
significant attention placed on tidal power and algae as renewable resources. Many respondents
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discussed developing green energy solutions. In particular, development needed to happen throughout
the value chain from energy systems installations to maintenance and repair. Other environmental and
conservation activities were also highlighted as emerging strengths in the area.

In addition to green energy, cultural and experiential tourism were also highlighted as existing and
emerging sector opportunities. New methods of engaging tourists are being developed to take full
advantage of the ways in which tourists want to interact with the area. Increasing emphasis on cultural
attractions including festivals, historical reenactments and culinary activities are taking place. In addition,
outdoor adventure businesses and programs are coming online to meet the needs of visitors interested in
exploring the area.

There was also considerable attention placed on the role of Yarmouth as a service centre for the region
with retail and accommodation services available, but also higher paying governmental, health care and
professional services jobs being created. While this is an existing strength, many stakeholders highlighted
the potential for these sectors to grow.

4.1.4 Strengths of the Local Workforce

In terms of the strengths of the workforce, all of the stakeholders commented that workers within the
region are both hard working and resilient. The region has undergone a number of economic transitions in
the past and the stakeholders believed this resilience was an important component of developing a
competitive workforce for the future. Many of the workers in the area are skilled in traditional sectors
inclUding ship building & repair and fisheries. Stakeholders stressed the importance of retraining and
reeducation programming to allow workers who have been laid off or who work in seasonal sectors to
become skilled in other occupations. Partnerships between all levels of the education system need to work
together to promote the development of a competitive workforce within the region.

Many of the stakeholders commented that there is a shortage of university-educated professionals within
the region and that more should be done to attract these professionals to the area. Youth retention and
attraction was also highlighted as a main concern when discussing the local workforce and many
stakeholders noted the importance of developing proactive retention programming and attraction
incentives to combat the region's declining population.

4.1.5 Greatest Opportunities for South West Nova

A number of opportunities for South West Nova were highlighted throughout the consultation process.
Many of the stakeholders felt that with continued expansion of infrastructure, most importantly, wireless
telecommunications, the region has the ability to attract professionals based on the lower cost of living,
quality of life factors and natural environment.

In addition, the tourism sector has been growing within the province. This continuing strength will provide
increased economic opportunities for the region; however, there is a need to market the region throughout
the year so that the sector is not as seasonal.

Stakeholders also discussed the opportunity that exists in the region to reeducate or educate oider
workers, and to provide youth with skills training and apprenticeship opportunities to become more
competitive in the workforce.
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4.2 Additional Community Consultation Summaries
4.2.1 Tourism Sector Consultation Summary

The Yarmouth & Acadian Shores Tourism Association (YASTA) completed a number of community
consultation projects over the past two years to garner community feedback on a number of their projects.
YASTA has primarily consuited with two large groups, the first being iocal residents in the region and the
second being tourists who have visited the region. Through its work developing a Visitor Profile, YASTA
has highlighted a number of key assets that tourists are attracted to in the region including:

•

Natural landscape and wildlife
Seacoast
History and heritage
Culture and peopie
Interesting activities

Many of the tourists consulted liked to be actively participating in the community and the local culture.
Typicaily, this meant visitors liked fishing and attending local events. Most visitors highlighted the
importance of the environment of the region and taking part in outdoor adventures. In addition to these
findings, YASTA found that culture, people, heritage and history were Vitally important to the visitors'
overall experience.

In addition to consulting with visitors, YASTA also hosted three community consultation sessions that
occurred from September 18-20, 2012. The purpose of these sessions was to gain feedback around the
VAS Destination Development Plan. A total of 57 participants were involved in this consultation process.
Overall this consultation worked to develop community feedback on the destination development
mechanisms for Clare, Yarmouth and Argyle, and concluded that participants felt the area was highly
competitive in attracting tourists interested in culinary tourism, historic sites and bUildings, and culturai
attractions including music and dance.

4.2.2 Additional Consultation Summaries

In addition to the work being done across the region in relation to the tourism sector, most of the
municipalities in the region have undertaken extensive consultation processes (typicaliy including
interviews, focus groups, workshops, asset mapping and SWOT exercises) during the process of
developing local integrated Community Sustainability Plans (ICSPs). The federal government requires
these plans to be in place in order to receive funding from gas tax revenues. In terms of these
consultations, the asset mapping components added a particular depth that other consultations did not
provide. It is important to highlight the assets deemed important to the community members of the region.
Through the ICSP process communities identified five key asset groups, these include:

• Natural assets
• Built assets
• Social assets

• Economic assets
• Service assets
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Generally from these consultations the assets highlighted throughout the region inciuded those highlighted
in the following table.

FIGURE 4.1: ASSET MAPPING
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The consuitation results have provided a range of perspectives, experiences and ideas. These responses
wili be used to help frame a strategic economic development plan for the South West Nova region.
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Section 5:
Emerging Opportunities
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5 Emerging Opportunities
The South West Nova region's communities must be aligned with the Province of Nova Scotia's
development efforts if this economic development plan is to be sound and implementable, particularly in
light of the uncertain nature of future local and regionai economic development organizations. The
Province is at a crossroads and wants to shape its future instead of taking the future as it comes. The
jobsHere -The Plan to Grow Our Economy report states that if things stay the same, the resuits will be the
same. Instead, the Province is seeking to be more proactive and to avoid another 20 years of slow or no
economic growth and rural decline by committing $200 million to the provincial economic pian.
Approximately $140 million is being directed to productivity, innovation and internationai commerce and
$60 million is being directed to skills development!" The provinciai plan is made up of three interrelated
priorities:

•
•
•

Learning the right skills for good jobs
Growing the economy through innovation and
Helping businesses become more competitive giobally

The Province of Nova Scotia has assets and significant opportunities to accelerate economic growth.
These assets and opportunities relevant for the South West Nova region include:

•

•
•
•

A highly developed education and training system with advanced research and development
capacities.
Untapped potential for renewable energy production.
Vital rurai communities built on pientiful natural resources and well-managed ecosystems.
A rich and diverse cultural heritage supporting and expanding the creative economy.
A location that intersects globai transportation and communications networks"

To focus local efforts of specific opportunities, while simultaneously linking local effort to provincial policies
and preferences, this document explores the five target sectors that appear to have the greatest economic
development potential for the South West Nova region. These are:

•
•
•
•
•

Alternative energy
Shipbuilding and drone technologies (sea, air and land)

Niche agriculture
Value-added fisheries and

Tourism

5.1 Alternative Energy
5.1.1 Industry Trends and Opportunities

As outlined in the jobsHere - The Plan to Grow Our Economy, the Province of Nova Scotia is committed to
encouraging the continued adoption of new technology and clean energy opportunities. The Province's
Environmental Goals and Sustainable Prosperity Act requires that by 2020 provincial greenhouse gas

20 jobsHere _ The Plan to Grow Our Economy. The Province of Nova Scotia, November 2010, p.3.
21 Ibid. pp.2-3.
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emissions are to be reduced by 10 percent from the 1990 levels. There are caps on greenhouse gas
emissions from electricity production.

The Province's Renewable Electricity Plan sets out a program to move Nova Scotia away from carbon-
based electricity (e.g. oil, coal and diesel) and towards more local renewable sources (e.g. hydro, wind,
biomass, peat and tidal). There is a recognition from provincial decision-makers that the over-reliance on
single fossil fuei sources weakens the province's energy security and binds the province to volatile and
rising prices, which in turn drains wealth from the province. This plan commits the 2015 target of 25
percent renewable electricity to law, and establishes a new goal for 2020 of 40 percent renewable
electricity (up from 11.3 percent in 2009). This is highlighted in the following figure.

FIGURE 5 t: NOVA SCOTIA'S ENERGY MIX 208", 2Q15 AND 2020,

Energy Mix 2009

Renewables
11.3%

Potential Energy Mix 2020

Potential Energy Mix 2015

Source: Renewable Energy Plan. The Province of Nova Scotia Department of Energy, April 2020, p.17.

The implications of these bold goals are an expanded power grid and an expanded role for renewable and
natural gas energy. The plan makes for an orderly transition to new, local and renewable energy sources
and creates a wide range of opportunities in Nova Scotia. These opportunities include:
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• Large and medium sized renewable electricity projects are to be split evenly between Nova Scotia
Power and Independent Power Producers. Independent producers are given opportunities to
compete for projects in a bidding process managed by the Renewabie Electricity Administrator.

• Fixed price (feed in tariff) community projects are expected to encourage a range of renewable
electricity projects at the 100 megawatt scale, which can be connected to the eiectricity grid.

• Enhanced net metering for individuals and small businesses to use two-way meters and receive
payment at retail rates for any excess power they produce.

• Tidai energy research and development is expected to continue in hopes that this resource can
contribute to the province's energy needs. A feed-in tariff for distribution connected tidal projects is
encouraged by the province.

• Solar energy projects qualify as a renewable resource under the enhanced net metering program.
• Locally-produced naturai gas is also encouraged by the province.

This energy transition in Nova Scotia will support an estimated $1.5 billion in green investment and create
jobs in construction, supply, manufacturing and maintenance for both urban and rural areas?2

Wind Energy - The largest and fastest growing alternative energy source in Canada is wind energy.
Wind energy is generated through turbines, which produce kinetic energy from wind power that is
converted to eiectricity. Turbine developments in Canada and Nova Scotia can be produced at a variety of
scales. A location benefit for wind energy is that large scale installations occupy very small tracts of land.
In 2011, Canada became the ninth largest producer of wind energy in the world with an installed capacity
of 5,641 megawatts (MW), which was 2.3 percent of Canada's total electricity demand. The Canadian
Wind Energy Association reported that there are more than 6,000 MW of wind energy projects contracted
to be built from 2012 to 2016. Much of the installed capacity (2,020.3 MW or 36% of Canada's installed
total) is located in Ontario. Nova Scotia lags other jurisdictions with 317 MW (6% of the total) of total
installed capacity." The leading companies in Nova Scotia that are poised to benefit from wind energy
projects are Cape Breton Power, DSME, Scotian Wind Fields and Shear Wind. Additional wind energy
projects will create opportunities for component manufacturers (e.g. manufacturers of blades and
mechanisms for wind turbines), construction, transportation, engineering, and operations and
maintenance.

Tidal Energy - One of the unique energy opportunities for the province is marine renewable energy. The
Bay of Fundy has more than 160 billion tonnes of water flow with each tide, delivering a commercial
potential of approximately 2,400 MW of power?' The tidal energy industry is in its infancy and many
technical challenges remain before large-scale commercial development will take place; however, tidal
power technology is evolving rapidly. The province is already a leader in tidal energy development and is
positioned favourably to become a global leader in this emerging energy industry because of its unique
tidal resources. The Province has supported tidal energy opportunities through the Fundy Ocean
Research Centre for Energy (FORCE), a non-profit test centre that encourages public and private
research for tidal energy. FORCE is currently monitoring and researching tidal power technology in three
main categories: in-stream devices, barrages and tidal lagoons. In-stream devices make use of the kinetic

22 Renewable Energy Plan, Nova Scotia Department of Energy, April 2010, p.3.
23 Canadian Wind Energy Association, Wind by the Numbers, Economic Benefits of Wind Energy,
hUp:IIW1NW.canwea.ca/images/uploads/Fi1e/NRCan - Fact Sheets/canwea~factsheet-economic-web.pdf. viewed on January gIll,

2013, last modified October 2012.
24 Nova Scotia Marine Renewable Energy Strategy, Nova Scotia Department of Energy, May 2012, p.2.
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energy of moving water to power turbines. This method of energy generation is removable and can be
scaied up gradually from one device to several devices. Barrages make use of the potential energy in the
difference in height between high and low tides. They serve as dams across the width of a tidal estuary,
but are very expensive to build and are criticized for being damaging to the environment. Tidal lagoons
can be constructed as self-contained structures which can continuously generate energy.25 The
Renewable Electricity Plan expands the support of FORCE with the following commitments:

• A marine renewable energy task force will assist with the commercializing of marine renewable energy
(e.g. tidal, offshore wind and wave resources).

• A tidal feed-in tariff (FIT) to authorize special FITs for development of tidal arrays connected at the
transmission level that reflects the cost of the turbines and their deployment.

• Identifying additional potential tidal sites that have current velocities of at least 1.5 metres/second.

Natural Gas Energy - Natural gas will playa larger role in the province's energy mix as identified earlier.
Natural gas releases less carbon and sulphur dioxide and virtually no ash or particulate matter than coal
or oil. Natural gas turbines can start up and down quickly to match changes in the wind and tides. There
are also substantial deposits of natural gas both offshore and onshore. The Sable Offshore Energy project
is the province's largest natural gas facility. This facility includes three offshore platforms, an onshore gas
plant, and an onshore fractionation plant. 26The Deep Panuke Project will process offshore natural gas
which can in turn be transported via the subsea pipeline and then to market via the Maritimes and
Northeast Pipeline. This facility is expected to be operating later in 2013,>7

Peat Energy - Nova Scotia's peat resource has economic use for fuel production. The development of
peatlands for extraction of moss peat and fuel peat products shows great potential. Peat is biomass, and
can be a profitable and sustainable (i.e. carbon neutral) energy supply. It is used in electricity generation
stations and other facilities that require a long term assured supply of fuel. This resource can be
harvested and processed into fuel-grade material with energy values equivalent to coal. The peat is in
three main forms when it is used as fuel: sod meat, milled peat and peat briquettes. Sod peat are slabs of
peat and air-dried for household fuel. Milled peat is granulated peat used either as a power station fuel or
as raw material for briquettes. Peat briquettes are small dried blocks and used mainly for household
fuel.26 When peat is burned it is cleaner than coal and oil with low sulphur and minor ash content.
Production cost of peat fuel is competitive with coal and less expensive than oil or natural gas. 2.

Two Atlantic Canadian companies that have advanced peat biomass production are Peat Resources
Limited and BioEnergy Inc. In 2010, these two firms collaborated on technological research and
development that would lead to advancing biomass processing technologies and products derived from
peat. Together these companies have developed new technologies for biomass densification processes
for the manufacture of specialized biomass products, derived from peat for energy generation.

30

25 Fundy Ocean Research Centre for Energy, Tidal Energy Generation, http://fundyforce.ca/renewable~and-Dredictable/tidal~energy-
~eneration. viewed on March 111t', 2013.
;, ExxonMobii Canada. htlp:IlWoN1N.soep.com/cgi-bin/getpage?pageid=1/0/0, viewed on January 9th, 2013.

27 Encana Corporation, http://www.encana.comfcommunities/canada/atianticlabouLhtrnl, viewed on January gill, 2013.
ae International Peat Society, http://www.peatsociety.org/peatiands-and~peaUpeat-energv-resauree, viewed on March 121h, 2013.
29 Peat Resources Limited, Presentation titled 'Long term sustainable biomass fuel,' hUp:/I';\I\hW.peatresources.com/Banff-
July%206%202009.pdf, July stll, 2009, viewed on March 12111, 2013.
jo BioEnergy Inc, Peat Resources Limited and BioEnergy Inc. sign Letter of Intent - December 08,2010,
http://www.bioenergyinc.ca/News/7/.viewedon March tz", 2013
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Countries that are leading in the production of peat for energy generation are Finland. Ireland, Russia and
Estonia. Energy peat in these countries is mainly used locally, but there are small amounts exported to
nearby countries. With significant quantities of peat present in the South West Nova region, these
countries may provide valuable models for the integration of peat resources into the overall energy
market.

5.1.2 Sector Assets

The Province of Nova Scotia has created an alternative energy policy environment that encourages and
stimulates investment. These policies encourage local communities in Nova Scotia to initiate alternative
energy projects and to be compensated favourably. Small business owners are also encouraged to
pursue renewable energy projects. They are given equal opportunities through the competitive bidding
process to supply alternative energy to the Province.

The Bay of Fundy and the Fundy Ocean Research Centre of Energy (FORCE) Is a significant asset for the
province in terms of leading edge research and development in tidal energy. Although much of the South
West Nova region does not border the Bay of Fundy. the municipal district of Clare in particular offers a
unique location for tidal research.

Natural gas will continue to play an important part in the province's energy mix. Natural gas deposits
generate new wealth for the province of Nova Scotia since natural gas Is exported out of province and to
markets in eastern United States. Two of the largest natural gas projects and assets in Nova Scotia are
Sable Offshore Energy and Deep Panuke project.

South western Nova Scotia has over 85,000 hectares (over half) of peat resources in the province. With
over one million cubic metres of moss grade peat there is a great deal of peat moss that can be processed
for energy generation.31

5.1.3 Growth Opportunities and Strategic Focus

Local Policy Environment - Many of the communities in South West Nova have used Federal Gas Tax
funding to support the development of Integrated Community Sustainability Plans (ICSP). The nature of
these plans is to provide direction for the municipality for sustainability measures. environmental
stewardship and climate change mitigation. For example, the Municipality of the District of Shelburne has
developed an ICSP focused on the principle of minimizing the consumption of non-renewable resources
and the creation of pollution and waste, in order to preserve resources and the environment for future
generations. Over the course of the next few years, as plans like the Municipality of the District of
Shelburne's ICSP are implemented, opportunities will emerge to generate renewable and alternative
energy to meet local needs, but also to export this energy product to the United States.

The Municipality of Clare has a unique growth opportunity with its heat and power biomass plant. This is a
local community asset and should be further investigated to determine if and how the plant can be viable
for renewable energy generation. Clare is currently developing its own economic development strategy,
and the results of that project should be integrated with other regional efforts on this front.

Skilled labour force with growing technical occupations - The resident labour force Is a notabie asset
for the South West Nova region. Overall, there was a growing concentration of people in:

31 Peat Moss in Nova Scotia, Nova Scotia Department of Natural Resources Mines and Energy. 1993. p.4.
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•

Business, finance and administrative occupations (an estimated +186 people from 2006 to 2012)
Natural and applied sciences occupations (an estimated +15 people from 2006 to 2012)
Trades, transport and equipment operator occupations (an estimated +139 people from 2006 to 2012)

This latter segment of occupations includes people engaged in construction trades, electricai engineering
and utilities, finance, machining and metal forming and a range of occupations supporting marine
transportation. This finding has positive implications for the industrial and professional services segments
of the alternative energy sector.

Proposed areas of strategic focus are divided into three categories:

1. Expanding small scaie renewable energy

•

•

•

•

Coordinate among the South West Nova municipalities to align planning policies and iand use bylaws
to facilitate small scale investments in renewabie, alternative energy.
Host workshops with the iocai business community to promote the concept of small scale renewable
investment inciuding wind, tidai and biomass (i.e. peat).
Promote provisions in the municipal development pians for single wind conversion systems.
Together with entrepreneurs, research and plan to attract small scale wind and tidal energy parts,
components and turbine manufacturers to the South West Nova region.

2. Realizing energy to waste projects

•

• Develop a business plan for the heat and power biomass plant in the Municipality of Clare, building on
directions identified in its economic development strategy.
Focus industry attraction efforts on industries that are complimentary to a heat and power biomass
facility.

3. Position the South West Nova region as a renewable and alternative energy centre

•

•

•

•

Use local business directories and databases to identify companies in the South West Nova region
with the capacity to provide specific support to key alternative energy sectors, including wind, tidal and
biomass (i.e. peat).
Raise iocal awareness of existing local knowledge and resident technical experts, who have the skills
to help grow alternative energy applications and anchor the presence of local alternative energy
suppliers.
initiate discussions with the executive team at the Fundy Ocean Research Centre for Energy
(FORCE) for pilot test projects and research stations along the waters adjacent to the municipal
district of Clare.
Highlight the availability of industrial land in the South West Nova communities for potential alternative
energy pilot projects.

5.2 Shipbuilding and Drone Technologies
5.2.1 Industry Trends

One of the single largest boosts to the Nova Scotia economy over the next few years is the federal
government's awarding of a $25 billion shipbuilding contract to Irving Shipbuilding Inc. (lSI) for building
combat ships for the Royal Canadian Navy through to 2030. The Conference Board of Canada estimates
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an average of more than 8,400 jobs per year will be sustained in Nova Scotia between 2012 and 2030.
Jobs are estimated to peak in 2020 at approximately 11,500. Annual gross domestic product (GOP) (in
constant 2002 dollars) from this project to build 21 combat vessels is estimated to average $661 million a
year.32 This combat vessel activity is expected to foster a renewed shipbuilding industry in Nova Scotia.
Combat vessels will include the Navy's Arctic/offshore patrol ships and Canadian surface combatant
ships. The general details for each ship are provided in the following table.

FIGURE 51 COMBAT VESSELS BEING BUILT IN NOVA SCOTIA

Arctic/Offshore Patrol Ships (6 to 8 vessels) Canadian Surface Combatants (15 vessels)

The Arctic/offshore patrol ships will conduct armed These warships will replace Canada's destroyers
seaborne surveillance in Canada's waters, including and frigates. While the ships will be based on a
in the Arctic. They will enhance the government's common hull design, the frigate and destroyer
ability to assert Canadian sovereignty and provide variants will be fitted with different weapons,
surveillance and support to other government communications, surveillance and other systems.
departments. These new ships will ensure that the military can

continue to monitor and defend Canadian waters
and make significant contributions to international
naval operations.

Source: Public Works and Government Services Canada, hUp:',.,.,..,....,.,tpsgc.pwgsc.gc.cafapo.acgfsam·mpsfddi.bkor-7.eng.hlm1, last modified on Augusl 141/1.2012,
viewed on January 151~.2013.

lSI's head office is located in Halifax and decisions related to supply chain and partner relationships are
made in Halifax. It is estimated that in 2009 and 2010, lSI worked with 630 suppliers in the province,
including:

• 37 suppliers earning more than $1 million in purchased products or services
• 21 suppliers earning $500,000 to $1 million in purchased products or services and
• 78 suppliers earning $100,000 to $500,000 in purchased products or servlces'"

The economic benefits for this federal contract go beyond the fabrication and assembly of ships and into
new innovative technological developments, as the previous Canada Patrol Frigate (CPF) program has
proven. In the 1980s, the federai government's CPF program had five key objectives:

1. Achieve Canadian content through direct and indirect commitments to 100 per cent total contract
value.

2. Ensure regional distribution in Atlantic Canada, Quebec, Ontario and the western provinces.
3. Maximize participation of small business.
4. Utilize industrial offsets to generate high technology work in Canada.
5. Stimulate research and development (R&D) requirements."
These benefits were distributed throughout central, eastern and western Canada. It was estimated that
one-third (33%) of the total economic activity (i.e. direct spending dollars) benefited Atlantic Canada.

32 Conference Board of Canada (May 2011) in Shipbuilding in Halifax A Pillar of Nova Scotia's Economic Transformation, Greater
Halifax Partnership. May 2011, p.4.
33 Ships Start Here (2011) in Shipbuilding in Halifax A Pillar of Nova Scotia's Economic Transformation, Greater Halifax Partnership,
May 2011. p.1S.
34 Ibid. p. 16.
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Total direct spending was estimated at $4.8 billion (1985 douars)." The largest number of companies
benefitting from R&D spending was iocated in Ontario, followed by Quebec, and many of these companies
developed or acquired significant new technology as a result of the program. These technologies have
been used in federal patrol ships and have the potential to be transferred to other sectors of the economy,
specifically aerospace & defence. Companies in the aerospace and defence sector are involved in
activities such as advanced engineering, information systems and component manufacturing.

A related economic opportunity in Nova Scotia is in the area of drone technologies and their application in
not only naval ships, but other defence carriers, aircraft and aviation equipment. Drone technologies allow
for marine vessels, aircraft and land based vehicles to operate unmanned and without a human in control.
Designing systems and methods to successfully allow a computer to control these vessels and other
defence equipment requires a great deal of human ingenuity. The lSi contract is the largest shipbuilding
project directed to Nova Scotia that can potentially benefit companies in South West Nova that develop
drone technologies. Defence technology firms have a presence in Halifax and include Lockheed Martin
Canada, L-3 Communications Electronic Systems, Generai Dynamics, MacDonald Dettwller & Associates,
Raytheon Canada and Ultra Eiectronics Maritime Systems.

Intriguingly, a number of local companies (in both the aerospace and shipbuilding sectors) have been
experimenting with drone technoiogies, and testing a variety of drone prototypes. Economic development
efforts shouid focus on developing and expanding this local expertise, and linking it to key resources and
supports outside the region. There is potential for South West Nova communities to supply products and
services to not only lSI, but to leading defence technology companies in Halifax, Canada and the United
States as well.

Aside from the lSI contract, manufacturers in the ship and boat buildlnq industry have adapted their
business models to supply vessels, parts and equipment for other growth sectors such as offshore wind
energy and tidal power. 3.

5.2.2 Sector Assets

Active Research Capabilities at Dalhousie University - The province of Nova Scotia has active
research that supports drone technologies and the defence sector. Dalhousie University's Faculty of
Engineering is home to a number of related research laboratories, including:

•

•

•

Innovation in Design Lab (iDLab) which creates inventive solutions using advanced, agile design
methods, prototyping and testing.
The Institute for Research in Materials which brings many traditional sciences such as chemistry,
physics, earth sciences and biology together with engineering to develop new understandings,
technologies and devices.
The Advanced Manufacturing Group which provides product research and design assistance and
product development and machining services such as prototyping and 3D physical scanning.

" Saint John Shipbulidng Limited Industrial Benefits Report (Final) CDRL092X, June 1998 in Ships Start Here (2011) in Shipbuilding
in Halifax A Pillar of Nova Scotia's Economic Transformation, Greater Halifax Partnership, May 2011, p, 16.
36 Economic Profile of Southwest Nova Scotia. Nova Scotia Department of Economic and Rural Development and Tourism. Atlantic
Canada Opportunities Agnecy. completed by Gardner Pin fold. March, 2011, p.10.
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Strong fisheries and manufacturing base - The South West Nova region is strongly rooted in fisheries
and manufacturing. A high concentration of residents in the labour force in these industries has remained
consistent over the 2006 to 2012 period.

Thirty-five manufacturers were engaged in ship or boat building in the South West Nova region. Local
businesses have the potentiai to service smaller components of lSI's contract, where lSI outsources to
local Nova Scotia suppliers, and service the growing offshore wind energy and tidai power firms who
require ship and boat products and services.

5.2.3 Growth Opportunities and Strategic Focus

Skilled labour force with growing technical occupations - The resident labour force is a notable asset
for the South West Nova region. As outlined in earlier sections of this report, there were increases in the
resident labour force engaged in construction trades, eiectrical engineering and utilities, finance,
machining and metal forming and a range of occupations supporting marine transportation. This finding
has positive implications for the industrial segment of the shipbuilding and drone technologies industries.
The local labour force and business community has the opportunity to service and supply industrial
components to lSI and its suppliers.

In addition, the business community has the potential opportunity to provide higher value-added
manufactured products and services for companies that develop and sell drone technologies for sea, air
and land. However, to pursue opportunities in these technology areas requires high levels of skill and
education, which can be acquired through the province's post-secondary education system. Dalhousie
University is the leading research university in Atlantic Canada and Canada. There is a need to have a
stronger linkage with Dalhousie University's innovative and leading edge researchers and the business
community in South West Nova.

Proposed areas of strategic focus are divided into two broad categories:

1. Develop a stronger links with Dalhousie University and the Nova Scotia Community College.

•

•

•

•

Develop a stronger partnership with Dalhousie University's advanced manufacturing, design and
engineering researchers to encourage and support local entrepreneurship, innovation and
commercialization. This can be achieved by:

Promoting business success stories that have attracted investment or generated growth among
local companies engaged in shipbuilding and drone technologies.

Formalizing technology transfer opportunities and policies which allow for the creation of new
innovative businesses in the region.

Develop a stronger partnership with Nova Scotia Community College's senior administrators at the
Shelburne and Yarmouth campuses to explore the feasibility of a business incubation program.

2. Improve regional marketing and promotion of South West Nova's shipbuilding and drone technologies
industries.

• Use local business directories and databases to identify companies in the South West Nova region
with the capacity to provide specific support to the shipbuilding and drone technologies industries.
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• Develop a targeted shipbuilding and drone technologies regional industry profile and marketing
strategy for lSI and major suppliers to attract investment and outsourcing to the South West Nova
region.

5.3 Niche Agriculture
5.3.1 Industry Trends

The Canadian agri-food sector continues to grow rapidly and expand its overall share of global production,
primarily based on more open trade policies and increasing demand in key deveioping markets. With
rising levels of global population and economic growth, the Canadian agri-food sector has been able to
improve its competitive position. The Canadian food and beverage manufacturing sector alone (exclusive
of agricultural production) exported $20.7 billion in products in 2008, rising to $23.4 billion by 2011.37

Changing consumer and societal demands are influencing changes throughout the whole agriculture and
agri-food system. Consumers are demanding more variety, more convenience and more environmentally-
friendly and healthier food choices, as well as foods that align with their culturai values (including organic
and halal products)." As a result of these trends, the food processing industry has become a growing and
innovative industry in Canada. Food processing industry viability is critical for the primary aqrlcultural
industry, where 38 percent of agricultural production is used as raw material inputs."

While primary agriculture accounts for only a small share of the total economy (1.7 percent of GOP), it is
at the heart of the agriculture and agri-food system and is growing an average of 1.5 percent per year
since 1997.40 Within the primary agricuitural industry, there are also an increasing number of farms
diversifying production, producing niche products (e.g. organics), adopting environmentally-friendly
production methods, and producing non-traditional products such as haskap berries and cranberries.

Nova Scotia has 403,044 hectares (ha) of total farm land, with the average size of a farm being 106
ha/farm, significantly smaller than the Canadian average of 295 ha/farm. South West Nova has
approximately 12,967 ha of farmland and approximately 230 farms. In 2007 (the most recent data
available for current $ GOP) the contribution to the provincial economy from the agriculture and food
industries (iess fish) as measured by GOP was $544.4 million -1.8 percent of the provincial economy,
with primary agriculture making up $198.9 million or 0.7 percent of the total economic output of Nova
Scotia .41

Not only is the agriculture and agri-food industry a large contributor to the province's GOP, it is also
employs a large number of people in Nova Scotia. In 2010, primary agriculture employed 5,800, while
non-fishery food manufacturing employed 3,910 and beverage manufacturing 865 for a total of 10,575

37 Industry Canada. (2012). Trade Data Online. Canadian Trade by Industry.
35 Ibid.

39 Ibid.

~oIbid.

41 Nova Scotia Department of Aqriculture (2010). An Overview of the Nova Scotia Aqriculture and Agri-food Industry.
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people. However, this total was less than the people employed in this industry in 2009 by 1,062 peopie.
The decrease in employment was driven by primary agriculture losing 800 joos".

With this decrease in employment, efforts need to be made to diversify and grow the province's agri-food
sector through non-traditional agricultural production. Provinciai economic development and agricultural
stakehoiders are encouraging the growth of specialty crops such as haskap berries and cranberries and
tender fruits such as grapes and peaches.

The food processing sector (not including seafood products) also has 172 businesses in Nova Scotia, as
of 2012. The number of food processing firms in the province has remained fiat since 2008.43 Efforts will
need to be made to encourage a business environment that integrates innovative processes for
production and marketing, particularly given that this sector of the economy is growing rapidly in many
other jurisdictions, including other regions of Canada.

5.3.2 Sector Assets

Although there are areas throughout Nova Scotia that have a better-developed agricultural industry, South
West Nova can become a key player in providing niche agricultural products to consumer markets. In
2012, the region had approximately 60 agricultural producers." Currently there are support activities
taking place to build a business case for attracting higher value added production and processing. The
Nova Scotia Community College, with the support of the Shelburne Community Business Development
Corporation and Atlantic Canada Opportunities Agency are in the second year of a climate monitoring
project. This project has monitored micro-climates throughout the region for the past two years to better
understand the growing potential of the area. Generally, in order to attract agricultural producers to the
region, three full years of climate data is needed. This project will continue into the third year and
additional work should be done afterwards to ensure the climate data is continually updated and marketed
to the appropriate industry organizations.

In addition to climate research currently being conducted, the region has an established mink industry with
work currently being done to ensure the sustainability and eco-friendliness of the mink industry.
Sustainable waste management systems are being developed including an anaerobic digestion system
that will keep mink waste out of local landfills and create bio-fuel opportunities.

5.3.3 Growth Opportunities and Strategic Focus

There are a number of growth opportunities the region can take advantage of in order to expand the
agricultural sector. The region contains micro-climates that are able to support tender fruit and berry
production, which can lead to high-valued added agricultural processing for the region. Some soil
conditions are particularly suited for grape cultivation, and with growing interest across the province in
viticulture deveiopment, this could lead to investment and economic development. In order to attract grape
growers and viticulturists (or to develop these skills from within), additional climate and soil data must be
collected. The climate modeling project is an excellent start, but soil testing should also be done to
continue to build the business case for potential investment in the agricultural sector.

42 Nova Scotia Department of Agriculture (2010). An Overview of the Nova Scotia Agriculture and Agri-Food Industry

43 Statistics Canada, Canadian Business Patterns Data. June 2012.

~4Statistics Canada. Canadian Business Patterns Data ,June 2012.
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By developing strategic partnerships and relationships with innovative organizations within the agricultural
sector inciuding NSCC, but also with agricultural organizations and associations, South West Nova can
continue to develop research and pilot projects that can help build the business case for increased
agricultural and food processing investment in the region. In particular, research needs to be conducted
to better understand the soil conditions throughout the region.

In addition, developing value-added opportunities around the mink industry (including additional
investments in waste management and anaerobic digestion) are important in supporting the already well-
established industry.

The strategic focus for the South West Nova communities should be:

1. Initiate pilot projects to encourage farmers to diversity their operations or try value-added production.
This could include developing a grape growers program at NSCC and piloting growing particular
varietals of grapes.

2. Ensure water, naturai gas and electricity infrastructure are in place to service value-added agricuitural
developments.

3. Continue to deveiop relevant research including the current climate monitoring program as well as soli
testing projects to understand the potential in non-traditional agriculturai products.

4. Deveiop policies and programming, on a regional scale, to support farmgate sales and small value-
added operations. Examples include developing farmgate trails or "Grown in South West Nova"
iabeling for local products.

5. Coordinate meetings across the South West Nova region with planning staff, economic development
officers and agri-tourism operators to explore the agri-tourism industry consumer demands and build
support for further development of this Industry.

6. Explore the opportunity for holding a special event to promote local produce and celebrate the South
West Nova region's agricultural heritage.

7. Promote local farmer's markets within the region through potentially developing a website that can act
as a one-stop-shop in understanding the local food economy in Southwest Nova.

5.4 Value Added Fisheries
5.4.1 Industry Trends

Global exports and imports of seafood products each total about $100 billion annually. Due to the
perishable nature of fish, about 90 percent of internationally traded seafood is processed, according to the
Food and Agriculture Organization of the United Nations. China is the largest seafood producer in the
world with Japan, the US and the EU being the iargest importing markets.

The US seafood processing industry consists of 550 companies with combined annual revenue of about
$10 billion. However, the industry is extremely concentrated, with the 50 largest companies accounting for
about 70 percent of all revenue. Many companies are vertically integrated and engaged in both seafood
distribution and processing.

The Atlantic Canadian fisheries sector accounts for 73 percent of total landings in Canada, with top
production in herring, shrimp, snow crab, scallops, mackerel and lobster. In 2005, the region's commercial
lands totalled almost 800,000 tonnes, with a value of $1.5 billion. The processing and marketing of fish
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and shellfish harvested from open waters account for the majority of the industry's products. Atlantic
Canada is well positioned to continue to see growth in the fisheries industry based on its rich traditional
knowiedge of the fisheries industry, its transportation infrastructure and its proximity to the large United
States market.

Most of Atlantic Canada's fish exports go to the United States, with little of the catch being processed
within Atlantic Canada. However, the region has been capturing significant new markets in both Europe
and the Pacific Rim. These new markets, while providing new opportunities, aiso require a level of
adaptability within the sector. For example, the European market is particularly concerned with fisheries
sustainability accreditation, and while this accreditation increases costs for distributors and processors, it
may be required of local fishing businesses to gain access to the market. In order to take advantage of
new opportunities and to continue to growth the Atlantic seafood industry, local businesses must be
creative and take initiative In experimenting with value-adding for traditional species, developing new
markets for non-traditional and under-utilized species, and applying new technologies for a growing
aquaculture industry. There is also a need to target specific niche markets worldwide with specialized
products (such as sea urchins and frozen herring roe).

Although aquaculture is a controversial subject, it cannot be ignored as a key current and future economic
driver within the fisheries industry in Atlantic Canada. The aquaculture industry is continuing to grow and
develop with the total value of aquaculture production surpassing $255 million per year in 2005. Nova
Scotia has over 370 aquaculture sites and offers a diverse range of established and new aquaculture
ventures including farming of Atlantic salmon, blue mussels, oysters, steelhead trout, clams, halibut, arctic
char and a range of sea plants. In addition to the established farmed species, Nova Scotia companies are
exploring emerging species such as abalone and other marine species such as Sablefish.

Hatcheries related to increasing the stock of wild fish, as well as supplying aquaculture facilities, also have
the potential to bring new strong value-added businesses to the region. The hatching of salmon has been
well-developed and researched, however the hatching of additional species including cod has not been as
fully explored. Research taking place at DFO's Northwest Atlantic Fisheries Centre since the 1990s has
looked at understanding cod hatcheries and the ability to stock wild cod supplies. By undertaking such
pilot projects and investing in research on additional species in Southwest Nova, it is possible that new
opportunities may emerge. Although the full scope of hatchery-related opportunities is unclear, it is worthy
of further examination from both a conservation and an economic development perspective.

There are threats to the traditional fisheries in South West Nova. Most notable among the threats is the
depreciated value of lobster, which is at historic lows. In order for fishermen to sustain themselves, many
have increased the volume of their lobster catch. This year the hauls in the first week along the coast of
South West Nova, were 8,000 to 12,000 pounds a day, compared to between 3,000 and 4,000 pounds in
previous years." Efforts need to be made by the province and industry organizations representing lobster
fishermen to develop mechanisms to increase the compensation to fisherman or many of them will no
longer operate their businesses.

5.4.2 Sector Assets

South West Nova has a long and proud fishery history as well as one of the post productive fisheries in
North America. There is a large population throughout the region that is specifically skilled and

45 Taber, Jane (2012). Lobster glut threatens East Coast fishery. The Globe and Mail.

44 Millier Dickinson Blais: South West Nova Five-Year Strategic Economic Development Plan



knowledgeable about fishing, small-scale processing, the ocean environment and the business of fishing,
Many of the skills needed by fishermen are often transferable to the aquaculture industry.

The infrastructure built across the region in terms of wharfs and ports has developed to support the
fisheries industry and can continue to do so.

An entrepreneurial spirit also exists within the region that lends Itself well to small-scale niche processing
opportunities as well as aquaculture opportunities. Although many people In the area remain skeptical, the
aquaculture industry in the region has proven to be long-standing and profitable, with some small-scale
businesses having operated for more than 30 years. Efforts need to be made to educate and share
Information on the potential risks of aquaculture production, but also the benefits and safety procedures
that have been developed across the Industry.

5.4.3 Growth Opportunities and Strategic Focus

South West Nova's assets, which include the workforce, productive fisheries, available infrastructure and
entrepreneurial spirit, will continue to support the growth of the fisheries sector. In particular, it may be
beneficial to highlight small-scale, local aquaculture operators to highlight that the Industry can be
environmentally sustainable and beneficial for the region. In addition, some fishermen have begun
focusing on quality rather than the quantity of their catch and many have taken part in courses and
certification programming to certify that their catch Is of the highest quality. These initiatives increase the
price of lobster and other species, and can better sustain the livelihoods of fishermen. Diversifying the wild
catch and aquaculture opportunities to include alternative species and non-traditional catches also has the
potential to increase the sustainability of the fisheries sector.

However, additional soft Infrastructure should be developed to spur Innovation and Increased productivity
in the industry. A business incubator program can be developed with help from strategic partners such as
the educational institutions active in the region (e.g. Unlverslte Sainte-Anne, Nova Scotia Community
College and Dalhousie University) in order to spur innovative businesses and activities. Traditional
sectors, particularly the fisheries, will continue to be key players in the economic development of the
region; it is Important that these industries continue to push the envelope and reinvent themselves to
increase value-added opportunities and prosperity in the region.

Proposed areas of growth opportunities and strategic focus include:

1. Provide for entrepreneurship training and support to small-scale niche processing and additional
value-added businesses in the region. An Incubation facility will require partnerships among
municipalities and other economic development stakeholders in the region and a business plan and
funding model for the facility to be sustained over the long term.

2. Work with fishery industry organizations to develop educational and training programming targeted at
quality assurance and sustainability, and formal certification of product quality.

3. Work with fishery industry organizations and local researchers/education Institutions to explore the
viability to non-traditional fisheries and aquaculture production.

4. Work with the local population to more fully explore the benefits and risks associated with aquaculture
and to promote small-scale business success stories.

5. Explore the opportunity for holding a speclai event to promote fishing and celebrate the South West
Nova region's fishing heritage.
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5.5 Tourism
5.5.1 Industry Trends

Tourism is one of the largest and fastest-growing economic sectors in the worid. Even with economic,
political and environmental shocks, global international tourism travel has shown virtually uninterrupted
growth from 277 million international tourist arrivals in 1980, to 528 million in 1995 and to one billion in
2011:·

Analysts predict that the future of the global tourism industry will be characterized by new source
markets, more travelers, and increasing consumer expenditures. Accordingly, the long-term outlook and
assessment of global tourism is bright, with the number of international tourist arrivals expected to
increase by 3.3 percent a year (on average) from 2010 to 2030:7

The Canadian tourism industry generated $78.8 billion in 2012 in total economic activity, and 603,400
jobs in the sector. Despite global tourism growth, Canada has experienced flat-line or modest increases
in visits in most recent years, although it has also seen declines in certain years. The historic reliance
on the US market, which has traditionally provided 75 percent of Canada's international visitors, has
proven to be troubling in light of the recent decline in the U.S. economy and continued economic
turrnoll."

Tourism plays a significant role in the Nova Scotian economy. In Nova Scotia, tourism is a $1.8 billion
industry and accounts for two percent of all provincial economic activity. The industry contributes $646
million to the provincial GOP. It supports over 31,700 jobs, both directly and indirectly, and generates $795
million in household income, and tax revenues of $173 million provincially and $151 million federally'9.

South West Nova has a long history of tourism. Much of this asctivity was directly associated with the
Yarmouth ferries, which transported visitors to and from Yarmouth and Maine. A Province of Nova Scotia
report suggests that in 2002, there were some 95,000 visitors entering Nova Scotia via these Yarmouth-
Maine ferry connections. This report suggests that by 2005, after the Scotia Prince service between
Portland and Yarmouth ceased operation, the number had fallen to under 55,000. It further suggests that
the decline continued, and by 2009 only 26,000 visitors arrived in Nova Scotia via Yarmouth - 73 percent
fewer than in the 2002 peak when two ferries operated.

These findings have been disputed by other reputable sources. A Gardner Pinfold Yarmouth-Maine Ferry
Analysis and a CPCS Transcom Report on Transportation Systems in South West Nova both quote
substantially higher figures. Gardner Pinfold suggests that that as of 2002, some 90,000 visitors with cars
arrived to Nova Scotia via Yarmouth's ferries. An additional 55,000 US visitors arrived by ferry as walk-on
passengers, bringing the total number of tourists transported by the ferry in 2002 to 145,000. Ultimately,
no matter which figures are utilized, it is clear that Yarmouth's ferry operations had an enormous
significance for the local tourism sector, and the loss of these connections has had dramatic effects on
tourism in the region.

ee World Tourism Organization (2012). UNWTO Tourism Highlights.

47 United Nations' World Tourism Organization (2012). Tourism Highlights. 2012 Edition.

46 Tourism Industry Association of Canada (2012) The Canadian Tourism Industry: A Special Report Fall 2012.

49 Nova Scotia Ministry of Economic and Rural Development Tourism (2010). Nova Scotia Tourism Industry Facts.
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Since the Yarmouth ferry closures, South West Nova's tourism sector has suffered. Many businesses
associated with the tourism industry (inCluding retailers, accommodation providers and tour operators)
have ceased to operate. However, it should also be noted that visitor declines were also seen before the
loss of ferry operations. The provincial government has linked this to several factors including the high
Canadian dollar, increased border security (or perceived increases) due to terrorist attacks on September
111h

, 2001 and recent global recessions and economic uncertainty. Whatever the cause, South West
Nova's tourism industry has clearly suffered. The number of hotel rooms available in Yarmouth, for
example, has almost been cut in half.

One of the primary limitations to the tourism sector in South West Nova is the lack of proximity to major
markets. Being a two and a half hour drive to Halifax and largely having only one road to support visitors
traveling to the region, South West Nova's tourism is relatively difficult to access. However, these trends
do not account for the key assets that can draw visitors back to the region and bolster the tourism sector.

5.5.2 Sector Assets

There are a number of sector assets within the region that lend itself well to the revitalization of the
tourism sector. There are a number of key festivals and events including Lobster Fest, Shelburne
Founders' Days and Lights Along the Shore Lighthouse Festival that take place across the region, and
that lure visitors to each of the municipalities. There is an active volunteer base that continues to support
these events and activities for both visitors and residents. In addition, the region boasts miles of beautiful
shoreline, beaches, lighthouses and fishing villages that continue to attract large numbers of visitors to the
region. Local seafood and cuisine offer a unique experience for tourists. The Acadian culture represents
another significant asset, both because of its inherent value, and because of its appeai to visitors from
around the world.

There is also a vibrant and hardworking organizational framework already in place to support local and
regional tourism in South West Nova. Destination Southwest Nova, Yarmouth and Acadian Shores
Tourism Association and Discover Shelburne County are engaged in destination development, marketing,
promotions, and festivals and events development. The region and its municipalities should continue to
support the work being done by these organizations, and communications, information sharing and
collaboration should continue to be facilitated in order to develop strong tourism products and experiences
for the region.

5.5.3 Growth Opportunities and Strategic Focus

While the tourism sector has seen a decline in recent years there are number of initiatives that can be
undertaken to bolster the economy. Proposed growth opportunities and areas of strategic focus include:

1. Coilaborate with the private sector engaged in the tourism industry, local municipalities and provincial
government to reinstate the Yarmouth Ferry service under a different funding model.

2. Advocate for strategic and collaborative tourism marketing efforts with the regional tourism
organizations. This should include an emphasis on culinary tourism, ecotourism, special events and
festivals. This collaborative approach will increase the length of time visitors spend in the region and
better capitalize on the financial impact of tourism spending.

3. Develop and promote the region's harbours and waterfronts as key tourism destinations and focal
points for festivals and events in the South West Nova region. Aim to improve the regional draw of
these festivals and events.

4. Support the development and promotion of culinary tourism.
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5. Undertake a regular evaluation of the South West Nova region's tourism promotional activities to
ensure the delivery of a progressive marketing message.

In order to feasibly tackle these large-scale, sectoral opportunities within the region it is important to
develop an action plan that not only highlights the incremental actions that can be taken in moving forward
but also a means to prioritize and delegate key steps. In addition, evaluation mechanisms are necessary
in order to measure progress and success. The action plan, set forth in the next section, will highlight
these key factors that ensure this document provides real results for South West Nova.
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Section 6:
Action Plan
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6 Action Plan
Any sound regional economic development action plan must build on the unique assets and resources of
each community to form a framework for achieving economic and community prosperity. This framework
must contain aspirational goals and objectives, as well as a set of associated actions for achieving these
desired outcomes. A successful action plan implicates more than just the organizations that fall within the
regional boundaries; it provides a blueprint for actions and potential partners that can assist with achieving
new regional prosperity. For that reason, the action plan must be generated from a detailed assessment of
each local economy and assets.

Communities in South West Nova Scotia are facing new challenges in economic planning, challenges that
are fundamentally altering the approaches that must be used in pursuing local economic development in
the region. These include:

•
•
•

•

Q

•

Little to no historic and projected population growth in many of Nova Scotia's rural communities.
A largely homogenous population in terms of immigration status.
The growing recognition that economic development comes from within (e.g. business retention and
expansion) the communities, and not from some external "saviour"
The growing integration of community sustainability and the environment into economic development
concerns.
The increasing need to collaborate and share resources with regional economic development partners
to implement development projects.
The movement towards economic globalization and outsourcing of lower value added products and
services to lower cost economic markets.

By definition, economic development goals should seek to build on local strengths, mitigate local
weaknesses and convey the desired outcomes of the action planning process. Objectives define what is to
be accomplished while the actions outline how this is to be accomplished.

6.1 Goals, Objectives and Actions
The GOALS, OBJECTIVES and associated ACTIONS that follow are built around a desire to engage
and collaborate with regional and local economic development stakeholders and foster a supportive and
innovative regional economy. In short, this action plan articulates the kind of region that South West Nova
intends to be in Atlantic Canada. Detailed research and consultation has identified three strategic goals to
guide the long-term development of the region:

1. Engage with the entire business community in the South West Nova communities to improve the
capacity for economic opportunities in rural areas

2. Facilitate economic development opportunities in South West Nova for five key sectors: alternative
energy, shipbuilding and drone technologies (sea, air and land), niche agriculture, value-added
fisheries, and tourism

3. Attract and retain the population base by embracing the view of South West Nova being a location of
choice to live, work, and raise a family
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6.1.1 Engage with the entire business community in the South West Nova
communities to improve the capacity for economic opportunities in
rural areas

Objective 1: South West Nova is known for the openness to innovative business development projects and
diverse community engagement.

Local municipalities,
Regional Enterprise
Networks, ERDT - Business Low
Retention and Expansion
Program 1 .

Recommended Actions

1. Coordinate a business retention and
expansion program throughout the
South West Nova communities.

2. Create an ambassador program
that engages an alliance of
individuals who have influence over
South West Nova's economic

.9r9'Aitll.
3. Promote Access Nova Scotia' s one-

stop portal for business processes
that includes regulatory processes

. _lQr start~l,llJ.busines§es .
. 4. Explore place branding, marketing

and promotion as a method to raise
the profile of South West Nova
communities.-- - ----- ~---_.

5. Expand the economic development
website presence among
municipalities to provide
demographic, economic, taxation,
and infrastructure information for
business, immigrant, active retiree,

....and Y.~l!!haudIellces.
6. Create a database of available

industrial and commercial lands and
properties for sale across South
West Nova communities._. ----~---_. --

7. Conduct an annual survey of
freelance professionals and active
retirees who understand the context
and needs of a strong local
ecol}°iTlY·

8. Incorporate the needs and priorities
of freelance professionals and

Potential Partners and
Collaborators

Regional Enterprise Network,
South West Nova's largest
employers

Local municipalities, Access
Nova Scotia

Regional Enterprise
Networks, ERDT

Local municipalities

Local municipalities,
Regional Enterprise
Networks

Regional Enterprise
Networks, freelance
professionals, active retirees

Local municipalities

Anticipated
Results

Medium

: Medium

High

i

i High
I
I,

High

I

: High

Medium

Level of
Effort

Medium

Low

Low

Low

Low

Low

Low

High
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active retirees into various
municipal documents including the
official plans and strategic plans.

9. Use social media to promote
freelance professionals and
entrepreneurial success stories and
promote active retirees engaged In
the business community as an
appro~,<il to attract more of them.

10. Explore the potential creation of a
smali business incubator, to help
anchor and accelerate the growth of
entrepreneurial ventures in the
region.

Regional Enterprise
Networks, freelance High
professionals, active retirees I

Local municipalities, NSCC,
ERDT - Business Retention
and Expansion Program, High
Canadian Association of
Business Incubators

Medium

High

Performance Measures:

•
•

•
•
•
•
•
•

One-quarter of businesses contacted each year for the business retention and expansion program
Ali of the executives of South West Nova's largest private sector employers (100+ employees) engaged In
the ambassador program
Uptake of local entrepreneurs and smali business owners using the Access Nova Scotia services
Number of available industrial and commercial properties for sale.
Consultant hired to present a place branding and marketing workshop
Consistent number of freelance professionals in South West Nova communities
Consistent number of active retirees over the age of 60 In South West Nova communities
Consistent number of youth under the age of 25 in South West Nova communities

6.1.2 Facilitate economic development opportunities in South West Nova
for five key sectors: alternative energy, shipbuilding and drone
technologies (sea, air and land), niche agriculture, value-added
fisheries, and tourism

Level of
EffortRecommended Actions

Objective 1: Southwest Nova is no longer reliant on fossil fuel energy and is generating sufficient energy from
alternativElsources (wi~d, biomass. peat, solar andnatur~g~~L _

Potential Partners and Anticipated
Collaborators Results

1. Coordinate among the South West
Nova municipalities to align
planning policies and land use
bylaws that facilitate smali scale
investments in renewable,
alternative energy.

Ali Municipalities, Service
Nova Scotia and Municipal
Relations

Medium . Medium
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2. Host workshops with the local
business community to promote the

Lowconcept of small scale renewable Chambers of Commerce Medium
investment including wind, tidal and
biomass, peat.

3. Promote provisions in the municipal
Lowdevelopment plans for single wind All Municipalities Medium

conversion systems.
4. Together with entrepreneurs,

research and plan to attract small ACOA, All Municipalities,
scale wind and tidal energy part, Chambers of Commerce, High High
components and turbine Nova Scotia Business Inc.,
manufacturers to the South West ERDT
N()lJa regi()rt·

. 5. Develop a business plan for the
heat and power biomass plant in the
Municipality of Clare.

• Initiate discussions with Nova
Scotia Power about this
business opportunity

• Formulate an agreement to get
the biomass plant on the power
grid .

Municipality of Clare, Nova
Scotia Power, ERDT

Medium High

High

Medium

Medium

. Low

High

Medium

-1 --,
I Medium,

Municipal District of Clare,
ACOA, Universlte Sainte-
Anne, ERDT

Three Community Business
Development Corporations,
Le Conseil de
developpernent sconomlque
de la Nouvelle-Ecosse

. 6. Use local business directories and
databases to identify companies in
the South West Nova region with
the capacity to provide specific
support to key alternative energy
sectors, including wind, tidal,
biomass, peat. m,' ,

7. Raise the awareness of the existin'g - ---- ---- - - '--' I'
the base of resident knowledge Nova Scotia Community I

experts who have the technical College, Unlverslte Sainte- I
Anne, Local business owners , Mediumskills in alternative energy

_____J~~:~~::~:!~;ed ~~:r~~e:~~~;;~ :~~:~~n;e~~::lternative,J

8. Initiate discussions with the
executive team at the Fundy Ocean
Research Centre for Energy
(FORCE) for pilot test projects and
res.e§rch stations along the coast

9. Highlight the availability of industrial
land int~South West Nova All Municipalities
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communities for potential alternative
enerov oilot oroiects.

Performance Measures:

•
•

•
•
•

Direct dollar value of small-scale investments made in renewable, alternative energy
Workshops deveioped and delivered to promote small scale renewable investment and uptake in the
number of new investments made in the region
Number and direct investment made by new small scale energy parts and components manufacturer to the
region
Dollar value of investment made into the biomass plant in Clare to make it fully functional and operational
Research funding directed to pilot test projects

Objective 2: South West Nova shlpbulldlnq companies will benefit economically from the Federal shipbuilding
contract until 2030.

Recommended Actions
Potential Partners and
Collaborators ,

Anticipated
Results

Level of
Effort

! High,

1. Develop a stronger partnership with Dalhousie University, Three
the post-secondary institutions Community Business
advanced manufacturing, design Deveiopment Corporations,
and engineering researchers to Le Conseil de
encourage and support local developpement economlque
entrepreneurship, innovation and de la Nouvelle-Ecosse,
commercialization. ACOA, local innovative

_________ .. .c .PJiv,!t"sector cOITlJ:>ani'?L.__1. __
2. Develop a stronger partnership

with Nova Scotia Community
College's senior administrators at Nova Scotia Community Medium
the Shelburne and Yarmouth College
campus to explore the feasibility of

. a business incubatlon proqram,
- -~---------- --- -

Nova Scotia Community
3. Create an awareness campaign College, Three Community

that educates people in the labour Business Development
force about iocal career Corporations, Le Conseil de . Medium
opportunities through the use of devetoppement economique
social media. de la Nouvelle-Ecosse,

ACOA
4. Use local business directories and

databases to identify companies in
the South West Nova region with Three Community Business Medium
the capacity to provide specific Development Corporations

support to the shipbuilding and
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drone technologies industries.

5. Develop a targeted shipbuilding and
drone technologies regional industry
profile and marketing strategy for
lSI and major suppliers to attract
investment and outsourcing to the
South West Nova region.

Three Community Business
Development Corporations,
Le Conseil de
developpernent econornlque
de la Nouvelle-Ecosse,
ACOA

High High

Performance Measures:

•

•

•
•

Number of local firms and funding dollars directed to local firms that are engaged with the post secondary
institutions for research partnerships
The development of a feasibility study exploring a potential business incubator that is home to 15 start-up
companies.
Number of followers tracking local career opportunities in South West Nova
Number and value of contracts awarded by lSI to local shipbuilders and drone technology companies.

Level of
Effort

Anticipated
Results

Potential Partners and
Collaborators. Recommended Actions

: Objective 3: Southwest Nova has redefined their agricultural sector through high-valued non-traditional
I . agricultural production.
1

r~------ - -- _.- .._"- -- ~- ----------~~--- ---"
1 1. Initiate pilot projects to encourage ACOA, Nova Scotia
I farmers to diversity their operations Federation of Agriculture,

or try value added production ERDT, Nova Scotia
. Departnlent of Agriculture

Medium High

2. Ensure water, natural gas and
electricity infrastructure are in place
to service value-added agricultural

_ developments.

3. Continue to develop relevant
research including the current
climate monitoring program as well
as soil testing projects to
understand potential non-traditional
agricultural products.

-- -------- - --

4. Develop policies and programming,
on a regional scale, to support farm-
gate sales and small value-added
operations. Examples, include farm
gate trails or "Grown in South West
Nova" produce labeling.

All Municipalities

Three Community Business
Development Corporations,
ACOA, Nova Scotia
Community College, Nova
Scotia Department of
Agriculture

Destination Southwest Nova,
Shelburne County Tourism,
Yarmouth and Acadian
Shores, Farmers' Markets of
Nova Scotia, ERDT

Medium

Medium

High

Medium

Medium

High
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5. Coordinate meetings across the
South West Nova region with
planning staff, economic Destination Southwest Nova,

development officers and agri- Shelburne County Tourism,
Medium

tourism operators to explore the Yarmouth and Acadian High

agri-tourism industry consumer Shores, Farmer's Markets of

demands and build support for Nova Scotia

further development of this industry.
6. Explore the opportunity for holding a

special event to promote local Destination Southwest Nova,

product and celebrate the South Shelburne County Tourism, Medium Medium
West Nova region's agricultural Yarmouth and Acadian

heritage. Shores, ERDT

7. Promote local farmer's markets ERDT, Destination

within the region through potentially Southwest Nova, Shelburne

developing a website that can act County Tourism, Yarmouth High High

as a one-stop-shop for local food in and Acadian Shores,

Southwest Nova Farmer's Markets of Nova
Scotia

Performance Measures:

•
•

•
•

•
•

Creation of a comprehensive soil study and literature to provide to potential agricultural investors
Development of value-added agricultural production pilot projects related to high-value products including
mink, tender fruit and berries.

Increase in the number of industrial acres available for value-added agricultural development
Creation of regionai agri-tourism initiatives including festivals and events and growth of visitors to these
events and festivals year over year.
Deveiopment of a local food website.

Increase in the number of visitors the local food website attracts month-over-month.

. Objective 4: Southwest Nova is a leader in exploring sustainable and value-added fisheries

Potential Partners and Anticipated
Recommended Actions Collaborators Results

Level of
Effort

1. Provide for entrepreneurship
training and support to small-scale
niche processing and additional
value-added businesses in the
region.

2. Work with fishery industry
organizations to develop
educational and training
programming targeted at quality

Three Community Business
Development Corporations, Medium
ACOA, Nova Scotia
Community College, ERDT

Lobster Council, Aquaculture Medium
Association of Nova Scotia

Medium

High
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assurance and sustainability.

3. Work with fishery industry
organizations and local researchers!
education institutions to explore the
viability to non-traditional fisheries
and aquaculture production

4. Work with the local population to
explore the risks and benefits
associated with aquaculture and to
promote small-scale business
success stories.

Aquaculture Association of
Nova Scotia, Nova Scotia
Community College,
Universlte Saint-Anne, Nova
Scotia Fisheries and
Aquaculture, Fisheries and
Oceans Canada. ERDT

Aquaculture Association of
Nova Scotia, Nova Scotia
Fisheries and Aquaculture

High

High

High

High

6. Explore the opportunity for holding a ERDT, Destination
special event to promote fishing and Southwest Nova, Shelburne
celebrate the South West Nova County Tourism, Yarmouth ; Low
region's fishing heritage. • and Acadian Shores, Lobster i

... . __ ._. . ... ..9_q\l-'19U_ ... _ .. . ~ _

Medium

6. Explore the concept of fish
hatcheries as a tool for both
conservation and economic
development within the region.

Performance Measures:

Local fisheries and
environmental organizations, Medium

. ERDT, Nova Scotia Fisheries
and Aouaculture

Medium

•

•

•
•

Development and delivery of niche entrepreneurship training geared specifically for value-added
processing entrepreneurs in the fisheries sector
Creation and delivery of educational programming in the fisheries industries on a number of relevant topics
including quality assurance and sustainability
Development of non-traditional fisheries catch and aquaculture research projects and pilot projects
Development and delivery of a marketing and educational campaign about aquaculture

Objective 5: Southwest Nova has reversed the trend of declining tourism and has sustained their tourism
industry.

Recommended Actions

1. Collaborate with the private sector
engaged in the tourism industry,
local municipalities and provincial
government to reinstate the
Yarmouth Ferry service under a
different funding model.

Potential Partners and
Collaborators

Three Community Business
Development Corporations,
ACOA, Yarmouth and
Acadian Shores, Destination
Southwest Nova, ERDT

Anticipated
Results

. High

Level of
Effort

High
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2. Advocate for strategic and Yarmouth and Acadian

collaborative tourism marketing Shores, Destination
Medium

efforts with the regional tourism Southwest Nova, Shelburne Medium

organizations. County Tourism, Local
. rnunlclpallties, ERDT

3. Develop and promote the harbours Yarmouth and Acadian
and lighthouses as key tourism Shores, Destination

Highdestinations and focal points for Southwest Nova, Sheiburne Medium
festivals and events in the South County Tourism, Local
West Nova region. municipalities, ERDT

Destination Southwest Nova,

4. Support the development and Shelburne County Tourism,
Low

promotion of culinary tourism. Yarmouth and Acadian Medium

Shores, Farmers' Markets of
NO\/~:3cQlia, .1=RDT

- --1 - - -- --- ----------.
5. Facilitate a regular collaborative ,

evaluation of the South West Nova Yarmouth and Acadian I
I

region's tourism promotional Shores, Destination i High Medium

activities to ensure the delivery of a : Southwest Nova, Shelburne
Iorooressive marketina message. ; County Tourism, ERDT

Performance Measures:

"
•

•
•

The reinstatement of Yarmouth ferry service to New England

Preservation of the region's lighthouses and harbours and the development of events and festivals related
to their preservation.

Increase in tourists and locals who attend new and old festivals within the region
Development of an evaluation of the region's tourism promotional activities

6.1.3 Goal: Attract and retain the population base by embracing the view of
South West Nova being a location of choice to live, work, and raise a
family.

Objective 1: South West Nova is a location of choice for people because of local employment prospects.

Potential Partners and Anticipated Level of
Recommended Actions . Collaborators Results Effort

1. Promote innovative businesses in
South West Nova that have wide
market reach and have found local
talented people.

. Three Community Business
, Development Corporations,
, Le Conseil de

developpernent econornique
de la Nouvelle-Ecosse,
ACOA

: Medium
I

I

Medium
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2. Showcase local businesses that
support continued learning and
innovative compensation
programs.

Chambers of Commerce Medium Medium

3. Create an awareness campaign
that educates people in the labour
force about local career
opportunities and gaps.

4. Support efforts to attract, retain and
Integrate immigrants to the South
West Nova region through the use
of the Nova Scotia Nominee
Program.

Three Community Business
Development Corporations,
Le Conseil de
developpement econornique
de la Nouvelie-Ecosse

Nova Scotia Office of
immigration, Three
Community Business
Development Corporations,
Le Conseil de
developpernent econornlque
de la Nouvelie-Ecosse

Medium

High

High

High

High

Medium

Medium

Medium

High

i High

i
.1- . __ •

Regional Enterprise Network,
ESL providers

Nova Scotia Office of
Immigration, Regional

. _En!Elrpris., Nel\'Jol~ _ .

5. Remove accessibility and cost
barriers to English as a Second
Language courses, and leverage

· _ thelcpr.~~erlce 19. attract imllligrants _

6. Attract immigrants and foreign
temporary workers to iocal
agricultural opportunities.

..._~--._- ---- "----

7. Prepare digital media marketing
materials that highlight local . Three Community Business
employment opportunities and . Development Corporations,
business success stories directed Le Conseil de
to students at the Yarmouth and dsveloppernent econornique
Shelburne campuses of Nova . de la Nouvelie-Ecosse, Nova

__ Scotia COl)lmu[1ity S;oJl~g~ ~_ .. Sc,:!i_~~ol11rJ1u~~~Coliege_---L- ,

8. Create a single local resource
database that can match spousal
skills/competencies with potential
local employers.

Three Community Business
Development Corporations,
Le Conseil de Medium
developpernent econornique
de la Nouvelie-Ecosse

High

Performance Measures:

•
•
•

•

Number of South West Nova businesses that have clients outside of Nova Scotia
Sector awareness campaign created

Number of new immigrants by classification (e.g. business immigrant, temporary foreign worker) to South
West Nova over the previous five years
Digital media marketino materials created
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• Number of people who have used the spousal resource database and were placed with local employers
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Level of
Effort

Anticipated
ResultsRecommended Actions

Objective 2: South West Nova's youth and young population is remaining In the region because of local
employment and business opportunities.

Potential Partners and
Collaborators

Three Community Business
1. Create forums for engagement with Development Corporations,

specialized professionals and young Le Conseil de
student populations where they can developpement econornlque Medium Low
interact about hiring demands, skills de la Nouvelle-Ecosse, local
in need and labour force gaps in the entrepreneurs and business
South West Nova community. owners, ERDT - Workforce

Development

Three Community Business
Development Corporations,

2. Disseminate local labour market Le Conseil de
Lowinformation and gaps to youth developpernent economique Medium

groups at the Yarmouth and de la Nouvelle-Ecosse,
Shelburne campuses. ERDT - Workforce

.... [levelo[lme.nL__.

3. Encourage local businesses to Nova Scotia Community
participate in work-college College, local business , Medium Low
apprenticeship programs offered community, ERDT -
through Nova Scotia Community Workforce Development
Q.Q!I~ge.

4. Create interactive career planning
presentations for local

Local school boards High High
occupational opportunities that are
directed to local secondary school
students.--_. ---_._--

! 5. Create a social media campaign to
communicate local occupational Local school boards, ERDT - Medium High
opportunities and training Workforce Development
programs that are directed to
youth.

6. Encourage local businesses to
provide scholarships and bursaries

Local school boards, local Highto local secondary school students Medium
who remain in the South West businesses

Nova region and attend the Nova
Scotia Community College's
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Yarmouth or Shelburne Campus.

Performance Measures:

•
•

•
•
•
D

Number of forums created that are directed to specialized professionals and young student populations
Number of iocal businesses participating in work-college apprenticeship programs offered through Nova
Scotia Community College
Number of career planning presentations directed to local secondary school students
A social media campaign created and directed to youth
Number of youth under the age of 25 in the South West Nova communities
Number and dollar value of scholarships and bursaries available to local secondary school students who
attend college at either the Yarmouth or Shelburne Campus

6.2 Prioritization
The associated actions are prioritized on a scale from 1 to 5, where actions designated as '1' are the
lowest priority (long-term) and actions designated as '5' are the highest priority (short-term). A double
scoring (weight-scoring) method is used to incorporate the level of community priority and the selection of
public projects so that objectivity Is maintained. Evaluation and ranking among projects is accomplished
through assignment of weights for each action. It is recognized that there are limited resources in South
West Nova to implement the actions. It is also recognized that the Economic Development Council South
West Nova will disband in March 2013 so this organization has no authority to implement the actions. In
EDCSWN's place, new Regional Enterprise Networks (RENs) will guide, navigate and connect economic
development partners in rural Nova Scotia. The final structure, geography and orientation of these RENs
is still unknown, but the actions outlined in this document provide a sound starting point for them or for
other successor structures that may emerge.

For each of the actions, the level of effort and impact of results is categorized accordingly. An efforts-
results grid is presented below that highlights the nine classifications. Clear priorities will be assigned to
ventures located in the low effort - high results quadrant as they provide the highest economic efficiency.

FIGURE 6,1' EFFORTS·RESULTS GRID FRAMEWORK

High Effort, High Results

Medium Effort, High Results

High Effort, Medium Results
Medium Effort, Medium

Results
Low Effort, Low Results Low Effort, Medium Results Low Effort, High Results

"''''IR'': "~'tW"'""'_', ""'''''~''[(' ,." "":"'\'(;,~," '.,~, ':Y,'f1'W",;i""''''''''·W'-'','-il!!Il;~,,'i;;;',~·i;7l''i\'';~'~t. ,": .~l _," '_ - - ' .. ," _...• '~t.:i.i~~:;:.,;,-·~r;5;:_,~"'v.,nx)i'"."',Q~?"'::'t.l.:F.· •
~.,;;:; ~,_;.?;~~t,.;,f~-ii1~'t~.~,r~;;~;"' •• - - '~~/mJVtf~~~~~~~~i~':?\~~~~7~;~Si_~~~J'

High Effort, Low Results

Medium Effort, Low Results
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The following figure presents the prioritization resuits from this categorization exercise, It is important to
note that none of the actions require a low amount of effort to get high results, As the figure indicates,
there is a direct correlation to the level of effort and results, It is very common for high result actions to
require a high level of effort,

FIGURE 6 2 SOUTH WEST NOVA ECONOMIC DEVELOPMENT ACTION PLAN PRIORITIES MATRIX

Objective 1, Action 8
Objective 1, Action 1 Objective 1, Action 9

Objective 1, Action 4;
Objective 1, Action 2; Objectlve 1, Action 5;
Objective 1, Action 3 Objective 1, Action 6;

Objectlve 1, Action 7

Oblectlvs 2, Action 1;
Objective 3, Action 5;
Objective 5, Action 5

Objective 4, Action 5

Goal 2: Facilitate economic development opportunities in South West Nova for five key
sectors: alternative energy; shipbuilding and drone technologies (sea, air and land); niche
agriculture; value added fisheries; and tourism
ktr,f;:~ Objective 1, Action 4',.t;·,IW~:~, .•~"I
':''''J:}~~t:~ Objective 1, Action 8;
~~'1':iJl!-:..,~~

''''<'I.'JJi'l<' Objective 1, Action 5; Oblective 2, Action 5;
"i;l>~~,{lr~';~.,~\~t.~""tw'~ Objectlve 3, Action 1; Objective 3, Action 4;
,~,,~,-t\;,'f\?t.i,'... Obi ti 4 A t' 2 Obi t' 3 A t' 7;,;;"".,'.;";c jec l\e , cion ; jec l\e , cion ;
?:"'-'~"J;.!!."'",~~fi':\e,E:i'i Objectlve5, Action 3 Objective4, Action 3;
;~~~~~~ Objective 4, Action 4;
0"'''''''''';''') Obiective 5, Action 1

Objective 1, Action 1;
Objective 1, Action 6;
Objective 1, Action 7;
Objective 2, Action 2;
Objective 3, Action 2;
Obiecttve 3, Action 3;
Objective 3, Action 6;
Objective 4, Action 1;
Objectlve 5, Action 2

Objective 1, Action 2; Objective 1, Action 9;
Objective 1, Action 3; Objective 2, Action 3;
Objective 5, Action 4 Objectlve 2, Action 4

f~~~2i:~~~~W~i~lGS~4~t;~~~~~t~:~~!\~~~t?t~&~~~~~il~1I~t~~1
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Objective 1, Action 4;
Objective 2, Action 4

Objective 1, Action 5;
Objective 1, Action 6

Goal 3: Attract and retain the population base by embracing the view of South West. Nova
being a location of choice to live, work, and raise a family.

Objective 1, Action 3;
Objective 1, Action 7;
Objective 1, Action 8;
Objective 2, Action 5;
Objective 2, Action 6
Objective 1, Action 1;
Objective 1, Action 2
Objective 2, Action 1;
Objective 2, Action 2;
Objective 2, Action 3

'~'~~'~1~~~~\Ilt'ffl' .~..1t~t8{~~~j~~~~;;-;:';~f~~I~;~~~\:/·;-::·~~~::i~t:":!~
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Appendix A:
Economic Base Analysis
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Appendix A: Economic Base Analysis
Location
There are nine communities that the Economic Development Council South West Nova serves. (Figure

A.i). They are:

•
•
•
•
•
•
•
•
•

Municipal District of Clare
Municipai District of Shelburne
Town of Shelburne
Municipal District of Barrington
Town of Clark's Harbour
Town of Lockeport
Town of Yarmouth
Municipal District of Yarmouth
Municipal District of Argyle

FIGURE A.1: SOUTH WEST NOVA COMMUNITIES

Source: Derived from using Google Maps. 2012.

-'

To
'..
,,

"'-.

IS Halifax
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These communities are a unique area of Nova Scotia and Canada. Located at the south west tip of Nova
Scotia, the area is surrounded by three water bodies: the Bay of Fundy, the Gulf of Maine and the Atlantic
Ocean. The immediate proximity to the sea makes for a very large shoreline that connects the area to an
international shipping system. The main provincial highways that pass through the geographic area are
provincial highways 101 and 103. Collector roads 203 and 340 make the inland communities accessibie.
South West Nova is largely rural, but urban centres such as Yarmouth and Shelburne serve as regional

commercial centres.

Demographic Characteristics
Overall, the South West Nova region has experienced negative population growth over the previous ten
years, but Atlantic Canadian provinces such as Nova Scotia have experienced very low growth over the
past years. To that end, the demographic characteristics have been examined using Statistics Canada
data from 2001 to 2011 for each of the nine constituent municipalities and the Province of Nova Scotia. In
addition, additional material has been gathered from relevant sources to allow for the inclusion of
population forecasts.

Population Change

The South West Nova communities have experienced negative population growth over the last decade.
As shown in the following figure, the region has gone from a population of 52,023 in 2001 to 47,933 in
2011, a net decrease of 4,090 residents. Population decline has been most pronounced in the towns of
Yarmouth (-800 residents, -11 % growth from 2001), Shelburne (-327 residents, -16%), Lockeport (-113
residents, -16%), Clark's Harbour (-124 residents, -13%) and the municipal district of Barrington (-654
residents, -g%).

Over the same time period the Province of Nova Scotia's population increased from 908,007 in 2001 to
921,727 by 2011, a net increase of 13,720 residents (or 2% growth). At an average annual growth rate of
a fraction of a percentage on a yearly basis, Nova Scotia's population growth is very slow in comparison to
other Canadian provinces such as Alberta, British Columbia and Ontario.
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FIGURE A.2 - HISTORIC AND CURRENT POPULATION GROWTH. SOUTH WEST NOVA. 2001-2011

0 Barrington Clark's Shelburne- ~el~u.r~- Lockeport- Argyle - Yarm.o~(h- Yarmouth- Clare- SouthWest
-Municipal Harbour- Town u~lc~pa Town Municipal Mu.mc.'pal Town Municipal Nova

district Town dlslrlct district dlslrtot district

.2001 7,648 944 2.013 4,925 701 6,696 10,466 7,561 9.067 52.023

_2006 7.331 860 1,879 4.828 646 8.656 10.304 7.162 8.813 50,479

El2011 6,994 820 1,686 4,406 588 8,252 10,105 6,761 8.319 47.933

2001-2011 Population
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Barrington Clark's
-Munlclpal Harbour
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Shelburne Shelburne- Lockeport Argyle Varmouth Varmouth
-Town Municipal -Town -Municipal-Municipal -Town

district district district

Clare SouthWest
- Municipal Nova

district

2%

Nova
Scotia

Source: Derived from Statistics Canada (Census of Population, 2001, 2006, 2011) by Millier Dickinson Blais Inc.

Population by Age

The following figures highlight the age distribution of the population for South West Nova and the
constituent communities. Taken together these findings reveai that the region, much like the rest of Nova
Scotia, is confronted with an aging population. The proportion of the population over the age of 66
increased from 31 percent (14% for those aged 55-64 years and 17% for those aged 66+) in 2006 to 36
percent (16% for those aged 55-64 years and 20% for those aged 65+) in 2011. The aging trend held true
for each of the communities. The Province of Nova Scotia's young population was 28 percent under the
age of 25 and 11 percent 25-34 years of age in 2011. In South West Nova there was no single community
with a higher proportion of young peopie (under 25 or 25-34) than the Province. These findings reveal a
more pronounced oider population in South West Nova than the rest of the Province.

68 Millier Dickinson Blais: South West Nova Five-Year Strategic Economic Development Plan



FIGURE A 3: POPULATION BY AGE 2006 ANO 2011
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Source: Derived from Statistics Canada (Census or Population, 2006, 2011) by Mi1lier Dickinson Blais Inc.

The following figure examines the demographic shift occurring in Nova Scotia. By examining population
change between 2006 and 2011 for the age groups, it is clear that the aging of the larger 'boomer' cohort
is having a significant effect on the region's demographic composition. In every community the population
under the age of 45 was in deciine and the population 45 years of age and over was increasing.
Communities indicating that they were aging faster than others included the Municipal District of
Barrington (12% growth in the 45 years and over group) and Municipal District of Yarmouth (10% growth
in the 45 years and over group).

These aging trends have important implications for the region. Though this growing 'boomer' generation
often has a higher level of disposable income, their continuing transition out of the labour force will create
a need for people to fill employment positions. Without a focused strategy to retain and best use this
segment of the population, there is a risk of losing more of the local employment base. Furthermore, the
aging of the population concentrated in the municipal districts may begin to raise concerns about the level
and nature of services that the region provides, including heaith care and emergency services,
transportation, recreation and leisure. The constituent municipalities will need to be proactive in planning
for both labour force replacement and enhanced social service deiivery.
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FIGURE A4 POPULATION GROWTH BY AGE GROUP. 2006 TO 2011
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Source: Derived from Statistics Canada (Census of Population, 2006 and 2011) by Millier Dickinson Blais Inc.

Immigrant Population

Immigration is becoming an increasingly important consideration for provinces across Canada, as
immigrants are becoming a driver of population and labour force growth. The Canadian fertility rate is at
1.7, which is well below the 2.1 needed to sustain current levels of population through natural increase.
The Conference Board forecasts suggest that Canadian immigration rates will increase gradually, from
250,000 annually in 2011 to a peak of 350,000 annually. Immigration will account for 80 percent of all
population growth by 2030:0 These trends are of paramount importance for communities across Canada
if the labour force is to grow and remain vibrant. The Province of Nova Scotia has not attracted large
numbers of immigrants. In 2011, there were 2,138 new immigrants to the Province. Over the course of
the previous ten years, the province has averaged approximately 2,130 new immigrants each year.
Approximately 1,630 (75%) immigrants settle in Halifax and the remaining 500 immigrants settle in
communities across the province:' Two-thirds are classified in the economic class and the others are
either classified as family class or refugees.52

The following figure highlights the proportion of the population that is classified as part of the immigrant
population as a share of the total population. As of 2006, there was only 3 percent (1,420 residents) of the
South West Nova population classified as part of the immigrant population. This share is lower than the 5
percent average for the province of Nova Scotia. In comparison, the Province of Ontario's immigrant
population was 28 percent in 2006. Ontario continues to attract the largest number of immigrants each
year; however, the proportion of immigrants that the province attracts has declined over the previous
seven years. Provinces such as Alberta, Saskatchewan and Manitoba have experienced increasing
numbers of immigrants during this time.

!IJ HOdgson. G. 2010. Canada's Future labour Market: Immigrants to the Rescue? Policy Opllons. July-AugusI2010.

51 Citizen and Immlgral10n Canada, Pacts and Figures 2011 -Immlgrallon Overview: Permanent and Temporary Workers,
hltp.f/www.cic.qc.caIenglishlresources/statisllcsffacls2011fpermanenUll.asp, ,last modified on October 16l!1. 2012, viewed on November 51~.2012.

~ CUizen and Immigration Canada, Facts and Figures 2011 -Immlgrallon Overview: Permanent and Temporary Workers,
htlp:/Iwww.cic.gc.calenglishfresources/stalislicslfacls20111permanentf12.aso,last modified on October 16'~.2012, viewed on November 5'",2012
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FIGURE A5. POPULATION BY II~MIGRANT STATUS. 2006

. Barrington Clark's Shelburne. Argyle. Yarmouth· Clare· Nova
• Municipal Harbour-Shelburne, Municipal Lockeport. Municipal MunicipalVannouth· Municipal South ScoUa

district Town Town district Town district district Town districtWestNova (province)

Source: Derived from Statistics Canada (Census of Populallon, 2006) by Mlllier Dickinson BlaIs Inc.

Immigration is a significant driver of labour force growth for regions and provinces. This strategy should
consider the attraction of immigrants to the South West Nova region. The importance of integration and
settlement services must be considered as part of an immigration attraction and retention effort.

Ethnic Diversity

The ethnic diversity of a region can have implications for the delivery of ianguage, training and settlement
services. In addition to the impacts of diversity that derive from new cultural experiences that may be
introduced to a community, residents from different cultural backgrounds can often forge connections to
international or intra-provincial markets that had been previously unexplored. As shown in the following
figure, only 2 percent of the region's population were visible minorities, compared to 4 percent of the
provincial population. Much like the immigration trends, the visible minority proportion of the population is
low in the region and very low compared to the province of Ontario, which was 23 percent in 2006.

FIGURE A.6: POPULATIOI~ BY VISIBLE MINORITY STATUS. 2006

Barrington Clark's Shelburne· Argyle - Yarmouth - Claro - Nova
-MunIcipal Harbour· Shelburne· Municipal Lockeport . Municipal Municipal Yarmouth - Municipal South Scotia

district Town Town district Town district district Town district West Nova (province)

Tolal \lslble
minority
population 8S 0 18S 9S 15 85 140 425 100 1,130 37,685
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Source: Derived from Statistics Canada (Census of Populallon, 2006) by MUller Dickinson Blais Inc,

The following figure highlights the minority group composition for South West Nova. The figure highlights
that the visible minority population is largely composed of the Black (800 residents as of 2006) visible
minority group, largely driven by the Black populations in the towns of Yarmouth and Shelburne. There
were considerably fewer concentrations of other visible minority groups (e.g. Chinese) than the Black
visible minority group.
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FIGURE A7. VISIBLE MINORITY POPULATIONS BY GROUP. SOUTH WEST NOVA 2006

Barrington Clark's Shelburne· Argyle. Yarmouth • Claro - Nova
• Municipal Harbour· Shelburne· Municipal Lockeport. Municipal Municipal Varmouth· Municipal South SeoUa

district Town Town district Town district district Town district West Nova (Province)
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Chinese 20 0 10 20 0 10 0 15 0 75 4,305

South Asian 10 0 0 0 10 10 20 15 0 65 3,810

Southeast Asian 0 0 0 0 0 0 0 60 0 60 815

Mulllple uslble
mloorltv 0 ·0 0 10 0 0 15 15 0 40 1,035
LaUn American 0 0 0 0 0 15 0 0 10 25 955

Arab 0 0 0 0 0 0 0 20 0 . 20 4.505

Korean 0 0 0 0 0 0 10 0 0 10 795

Japanese 10 0 0 0 0 0 0 0 0 10 500

Fl11plno 0 0 0 0 0 0 0 0 0 0 700

West Asian 0 0 0 0 0 0 0 0 0 0 775

Visible minority;
n.te. 0 0 0 0 0 0 0 0 0 0 260

Source: Derived from Statistics Canada (Census of Population. 2006) by Millier Dickinson Blais Inc.

Linguistic Diversity

The South West Nova region is largely composed of English speaking people (75% of the population);
however, there is a large French speaking population in the municipal districts of Clare (66% of the total
population) and Argyle (47% of the total population). The large French speaking population in these two
communities was unique to the Province as a whole, which only has a French speaking population
composed of 4 percent of the total population. This unique linguistic and cuitural feature of the population
could be promoted to external French speaking tourism markets.

FIGURE A.8: MOTHER TONGUE. SOUTH WEST NOVA. 2006
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Municipal H3rbour. Sholburno • MunlclpOlI Lockoport- Municipal Munlclp31 Yarmouth - Munlclplll South West Nov •• SeoUa
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English only 7,100 97% 85S 99" 1,805 97% 4,630 97% 570 95% 4,445 52% 9,155 90% 6,045 87% 2,745 32% 37,350 750/. 832.105 92%

;{Frenc1i:(ii1ly":,: t'":~ll1/!':90 i:~1%G{~tO!t;i.1.0/0 t.'';:.~15~t.l0/0~450~~1% ":"!")O .~O% 4;005 t47% ,:645 ';'8% 700 '~10% "5,690· 66% \'11:405 ~23% ~32iS4D P,r.i·~4%
Engllsh and French 0 0% 0 0% 0 0% 0 0% 0 0% 85 1% 50 0% 40 1% 130 2% 315 1% 2,100 0%

.":OIhei':lahguage(s) . ~·..lO5 ,:,::;';1% :s-/.'O ~O% ti.~~50~;j3% :i!:.65 >H2% .: 30 -,.5% .~;50 '1% 135 .-.'.1% 145 2% ".85 ·.,1% ., -685 ;:'';,1% ;:,:-36,345 :)JY.t4%

Source: Derived from stausucs Canada (Census of Population, 2006) by MUlier Dickinson Blais Inc.

Aboriginal Identity Population

Across Canada, one of the fastest growing populations is the aboriginal population. In 2006, the
proportion of the population that identified themselves as aboriginal in South West Nova was 9 percent of
the total population, which was higher than the Province of Nova Scotia at 3 percent. Aboriginal
populations were proportionately higher in the municipal district of Argyle (15%) and town of Yarmouth
(10%). The area is also the home to Yarmouth Indian Reserve, which is reported to have a population of
157 residents. It is important to recognize the growth of this segment of the population in the region and
the culture and heritage the aboriginal community offers and can promote for the region.
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FIGURE A 9 ABORIGINAL IDENTITY POPULATION PERCENTAGE. SOUTH WEST NOVA. 2006

Barrington Clark's Shelburne· Argyle. Yarmouth - Clare· Nova
• Municipal Harbour- Shelburne· Municipal Lockeport. Municipal Municipal Yarmouth • Municipal South Scotia

district Town Town district Town district district Town district West Nova (Province)
Aboriginal
ldenlily
population 9% BOlo 1% 3% 0% 15% 9% 10% 7% 9% 3%
Non-Aboriginal
IdenUty
loooulalion 91% . 92% 99% 97% 100% 85% 91% 90% 94% 91% 9PIo

Source: Derived from Stalisllcs Canada (Census of Populallon, 2006) by Milller Dickinson BlaIs Inc.

Educational Attainment

Education is becoming a key priority in the economic and work force development efforts of many
communities across Canada. It is clear that the economy has for many years been slowly shifting away
from goods and export-based industries and towards a knowledge-based economy, which rewards higher-
order analytical and problem solving skills to drive innovation and further add value to industries.
Naturally, these trends mean communities need to retain and attract highly educated people to sustain
their livelihood and quality of life.

The following figure highlights the share of the working-age population (aged 25-64) with a university
degree, post-secondary certificate, high school certificate or no high school diploma from 2001 to 2011.
Across the province of Nova Scotia, there has been an increasing proportion of the population with a
university degree and decreasing proportion of the population without a high school diploma. This finding
indicates that the population sees the value in post-secondary education and is investing in formal
education. An encouraging finding since industry will demand more formally trained people to lead their
organizations.

FIGURE A 10: NOVA SCOTIA EDUCATIONAL AITAINMENT FOR THE POPULATION AGED 25·64. 2001-2011
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Source: Statistics Canada, CANS1M Table 282·0209 labour Force survey estimates, 2012
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The following figure provides a detailed breakdown of educational attainment across the South West Nova
communities. Using 2006 Census data, approximately half (51%) of the working age population for South
West Nova had a high school diploma as their highest educational attainment or no high school diploma.
Communities with higher proportions of the population with either a high school diploma as their highest
educational attainment or no high school diploma are Barrington (68%) and Clark's Harbour (65%). With
the exception of a few communities, the most common educational attainment was a post secondary
certificate. All of the communities have lower proportions of the population with university degrees than the
province of Nova Scotia.

The lower educational attainment levels in South West Nova communities is concerning. People who
earn post-secondary education credentials generally have higher incomes and can better respond to
changing industrial demands In the economy. Efforts should be made by South West Nova communities
to increase the high school and post-secondary education and training levels to bring the region's human
capital to a level where it can be competitive with the province, Atlantic Canada and the country as a
whole.
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FIGURE A 11 POPULATION AGED 25 TO 64 BY EDUCATIONAL ATTAINI~E'"T ,006
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Source: Derived from Stallstics Canada (Census of Popuieucn, 2006) by Millier Dickinson Blais Inc.

Household Income

The income levels of South West Nova residents can provide an indication of the overall economic health
of the region, as well as the purchasing power available to drive local consumption for retail and
commercial services. The following figure highlights the median family (household) income for Nova
Scotia and the South West Nova communities. The median family income in each of the South West
Nova communities is lower than the Province of Nova Scotia's median family income of $55,412 in 2005
and an estimated $56,401 in 2011. Indexed to the province, the municipal district of Argyle has the
highest median income in South West Nova followed by the municipal district of Yarmouth. The towns of
Yarmouth and Shelburne have much lower median family incomes at around 70 percent of the provincial
median. The lower degree of wealth in the region will need to be considered as part of the strategy since
this will infiuence living costs and employment compensation.

FIGURE A.12: MEDIAN INCOME. 2005 & 2011

Community
indexed to

2005 2011' the Province
Barrington - Municipal district $48,450 $49,315 87
~latlilS1ili1~·t.b:'"QUitF;1,l:<NiQN&~fr$:"~*-!$i1:.91!i7gj ~$!j0!e69 i:~~~..:·':. ·90
Shelburne - Town $40,063 $40,778 72
Sn1lJb.u[(e:ltlf'ilpijii:lipa)rdislrict!'iw u;,$tl~}2;l7!m$lBlfo.09 ...,..•. .78,
Lockeport - Town $47,485 $48,333 86
Argylel'~Muhii:ipairdisfribt~?i~'>'!i' ,~$5(l19'l8 N$55i959 .' 99
Yarmouth - Municipal district $50,995 $51.905 92
Ya(mo:~tti.~'i1T6:w.n?At;~;.):ttt(~·~~·:~$38i500 .;.;.$39;,187 ,. 69
Clare - Municipal district $47,808 $48,661 86
N~XatS'coti.a,0r4k~:j:'~~:?:>;-':;-:}rt.,,)¢:':. ,$55;4;12 .:1$56;401 100

Source: Derived from Statistics Canada (Census of Population. 2006) by Millier Dickinson Blais Inc, and using CANSIM Table 202.0202.

Note: 2011 is an estimate using CANSIM Table 202·0202 Average merket tnccme. by economic family Iype
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Labour Force Profile
An important consideration in evaluating the overall economy of South West Nova is the state of the local
labour force. This evaluation includes a high level overview of employment trends and the composition of
the labour force by both industry and occupations.

The following figure provides an up-to-date overview of the region's labour force, broken down by region.
According to the 2012 estimates provided from Manifold Data Mining, the region has a total labour force of
26,377 persons. The region's unemployment rate of 15.2 percent is higher than the province of Nova
Scotia's unemployment rate estimate of 11.9 percent, which is higher than the Province of Nova Scotia's
estimate of 7.2 percent by the end of 2012 and the latest Statistics Canada Labour Force Survey estimate
of 9.2 percent for October 2012.53

Unemployment levels have traditionally been high in Atlantic Canada compared to other provinces and
Canada as a whole. Of additional concern is the higher unemployment rate experienced by young
workers, aged 15 to 24, which is estimated to be 24.1 percent for South West Nova. While it is expected
that youth will have lower ievels of employment as many continue their education, low rates of youth
employment suggest that there are limited employment opportunities in the region.

FIGUREA.13: SOUTHWEST NOVALABOURFORCE PROFilE. 2012

750 2,247 63.6 51.4 19.1
':·135 .·~·t!<'~;~)25.1§l";t2;r:;65~'2 r.J\-e.tL~46:5~~l"!)~mr28:8

112 596 60.2 52.6 12.4
·,453 ';':t:~,'i*,1~513:S,':;;fjlS.h2 ;;;-.lJ:;~49.6~'r'~_",,;:;',/,'"\~19;O

Lookeport- Town 531 313 265 48 218 58.9 49.9 15.3
AfgYJeT:1Mi.fQJclpaHdiSlliCtt0,';,] r2:::.;~~;-:m·"2~3~~1.4:~O ~1;':"-::'r3,97:3.t"/4!-~i~56pf-'.P;:$;<l2I613 G;;i::.~:Z£-d62!.9t1i!!¥,.;J:.5.5M ~*a:~"t;~12!5
Yannouth - Municipaldistrict 8,842 5,796 5,029 768 3,046 65.6 56.9 13.2
Yaih1ciOthl:nT6wif.rj7;:l~~Xi::;;.:rJF~:r.1]t':~RMf93j tg:~~·lf3i462;:4.\~~2j958. '.••~'::-::50.4 ~_;~,,~2m69i;K.~:e58!ft r.:i€8t:49"i9 i3t$t:i:'J;~]4;6
Clare- Municipaldistrict 7,521 4,589 3,921 669 2,932 61.0 52.1 14.6
S6UthlW~sUNp~~~:'f~~l:~:';';~f3fj~:42t320 ~:::~,.-t:-26;'3717~·' ·22,372 4/006 ~!i;.;\.::15:9~5~~;"~62:'3~'!!:':?1n.52:9 ~.'~J.)-\:~15:2
NovaScotia 813,925 521,302 459,267 62,035 292,623 64.1 56.4 11.9

Source: Derived from Manifold Dala Mining, 2010 by MiUier Dickinson Blais Inc.

According to the estimates, the size of the labour force in the region has increased slightly (4%) since
2006. This estimate is a positive indication that the region has not yet become vulnerable to labour force
contraction that is threatened by an aging workforce (especially the baby boomer generation retiring) and
a low level of immigration to the area.

~ Statistics Canada. Labour Force Survey, October 2012. hllo:/""""' •••.slalcan.gc.ca/daily.guolidienl121102/1121102a003.eng.hlm, last modified on November 2":.
2012. viewed on November al!>. 2012.
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FIGURE A 14: SOUTHWEST NOVA LABOUR FORCE 2U06 MID 2012

%Change
2006 2012 2006·2012

Barrington - Municipal district 3,730 3,919 5%
Clark's Harbour -Town : ' 470 470 0%
Shelburne - Town 940 903 -4%
Shelburne. Municipal district 2,420 2,385 -1%
Lockeport - Town 290 313 8%
Argyle - Murilclpal district 4,450 4,540 2%
Yarmouth - Municipal district 5,430 5,796 7%
Yarmouth - Town, 3,225 3,462 7%
Clare - Municipal district 4,445 4,589 3%
South West Nova ,.:.' . 25,400 26,377 4%
Nova Scotia 468,590 521,302 11%

Source: Derived from Statistics Canada (Census of Population. 2006) ami Manifold Data Mining, 2012 by MJlller Dickinson Blais Inc.

Labour Force by Industry

The following section provides information on labour force concentration across a range of industries
throughout the South West Region. Industries are divided into twenty major groups according to the North
American Industrial Classification System (NAICS). Of the neariy 26,377 persons in the region's labour
force in 2012, nearly 26,000 are employed in a classified industry sector. It is important to note that these
and other figures for the region's labour force reflect those workers who reside in the region, but may
commute to communities outside the region.

The following figure indicates total labour force and share of the labour force by industry for South West
Nova for 2006 and 2012. Labour force profiles for each of the nine iocal municipalities are provided in
Appendix S. The industries with the highest concentration of the region's labour force in 2012 are:

•

Agriculture, forestry, fishing and hunting (5,002 workers or 19% of the labour force)
Manufacturing (3,785 workers or 15% of the labour force)
Retail trade (3,531 workers of 14% of the labour force)

Health care and social assistance (2,883 workers of 11% of the labour force).

These four industries have collectively increased their share of the labour force since 2006. This indicates
a continued importance and reliance of agriculture, fishing and manufacturing employment to sustain the
regional economy. Little change occurred in other industries. The subsequent figure gives further context
to where the net and percentage change in labour force by industry in South West Nova. The industries
with the largest concentration increases were:

•

•

Health care and social assistance (+268 workers, a 10% increase in the labour force)
Retail trade (+256 workers, an 8% increase in the labour force)

Agriculture, forestry, fishing and hunting (+217 workers, a 5% increase in the labour force).

Health care and social assistance emerged both as an industry with a high concentration of workers and
an industry with a sizable increase in the labour force, which indicates that there are employment
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25,005 100% 25,995 100%
4,785 . ,'19% 5,002 19%

90 0% 118 0%
25 '0% .: 42 0%

1,310 5% 1,281 5%
3,615 14% 3,785 15%

755 3% 738 3%
3,275 13%. 3,531 14%

720 3% 712 3%
380 .2% 409 2%
455 2% 403 2%
280 :'.if;ttZl;~:PIo~¥$t:'i11:42,;:!l&~'I,!;f~j,%'

opportunities in this industry. The continued aging of the regional population will support future local
employment opportunities.

FIGURE A.15: SOUTH WEST NOVA LABOUR FORCE BY INDUSTRY. 2006 AND 2012

2006 2012

South West Nova Number %Share Number %Share
All industries
.11Agriculture; forestry, fishing and hunting
21 Mining and oil and gas extraction
22.Utilities~V'·: ..,.\. . .
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62 Health care and social assistance 2,615 10% 2,883 11%

ttmllli'~'~1f:6jlf~dlli.nm~Qtr~DaFW9le:atio:n~~·1:.,:;': .j,. • .... ·.~,i3J15,f'%~~tt1&'ol~~1(JS~~~KQ~~1~4~1f4~
72 Accommodation and food services 1,410 6% 1,499 6%
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91 Public administration 860 3% 868 3%

Source: Derived from Statistics Canada (Census of Population, 2006) and Manifold Data Mining, 2012 by Millier Dickinson Blais Inc.
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FIGURE A,16: SOUTH WEST NOVA LABOUR FORCE GROWTH BY INDUSTRY, 2006 AND 2012

2006·2012

South West Nova Number % Share
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Source: Derived from Slatistics Canada (Census of Population. 2006) and Manifold Data Mining, 2012 by Milller Dickinson Blais Inc.

Labour Force by Occupations

Examining the labour force by occupation serves as a useful approach to better understand the type of
jobs held, and thus the actuai skills that exist, in communities. The following figure captures the number
and share of workers within ten major occupational categories, defined according to the National
Occupational Classification (NOC) system. Further details by NOC and community are provided in
Appendix B. The 2012 estimates reveaied that the occupations that employ the highest share of South
West Nova's resident labour force are:

Q

Q

Q

Q

Saies and service occupations (6,387 workers or 25% of the labour force)
Occupations unique to primary industry (4,553 workers or 18% of the labour force)

Trades, transport and equipment operators and related occupations (3,429 workers or 13% of the
labour force) and

Business, finance and administrative occupations (3,126 workers or 12% of the labour force).

The dominance of sales and primary industry based occupations, which together account for 43 percent of
the region's labour force, may become a growing economic development concern for the region. Eariier
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findings revealed that the region has a lower share of university educated workers than the province.
Productivity enhancements have led to declining employment in primary and manufacturing industries in
the province, across Canada and for many advanced economies around the world. A slow growth
economy also makes for limited employment opportunities in retail and commercial services, which
typically employ people in saies and service occupations. The tourism industry also employs many peopie
in sales and service occupations. Tourism has become a very competitive industry across Canada and
requires community stakeholders and influencers to collaborate with each other and make regions more
attractive for visitors and tourists.

FIGUREA.17: SOUTHWEST NOVA LABOUR FORCE BY OCCUPATION. 2006 AND 2012

Source: Denved from Statatlcs Canada (Census of Population, 2006) and Mamfold Data Mmmg, 2012 by Mllher Dickinson BlaIS Inc.

2006 2012
South West Nova Number % Share Number % Share
All occupations 25,025 100% 25,968 100%
'A'Management occupations 1;605 ··:6% .1,681 6%
B Business, finance and admlnistratlva
occupations 2,940 12% 3,126 12%
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F Occupations in art, culture, recreation and
sport 315 1% 302 1%

~:!3]S_a!§.~ahd{ser.1ceToccupations, :~~if~t5H1~9?:t~~~24,.O/o;:a.q:»'~.Q~~8111l:~_J{~~:-i2~?/ci
H Trades, transport and equipment operators
and related occupations 3,290 13% 3,429 13%

1JKe]jpXJjJafjptmgniq@:ltotp(iniary industry . '.

" ,:;-!~'!5.30,~1f7~~1J3f/q~~~il4H5.53j;;;~~r;i;18%
J Occupations unique to processing.
manufacturing and utilities 2,505 10% 2,466 9%

The foliowing figure furthers this analysis by showing the growth trends by occupation in the region from
2006 to 2012. During this six year time period, occupations that have shown the strongest growth were:

• Sales and service occupations (407 workers or a 7% change)
• Business, finance and administrative occupations (186 workers or a 6% change)
• Trades, transport and equipment operators and related occupations (139 workers or a 4% change).

Overall, labour force growth has been low at 4 percent over the six year period. Much of the labour force
groW1his in service-based occupations, which are typicaliy found in retail and commercial services.
Labour force growth is estimated to be lower among occupations unique to primary industry and in decline
among occupations unique to processing, rnanufacturlnq and utilities. This finding suggests that there are
fewer new employment opportunities in the primary, processing and manufacturing industries across the
region.
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FIGURE A 18: SOUTH WEST NOVA LABOUR FORCE GROWTH BY OCCUPATION. 2006-2012

2006-2012
%

South West Nova Number Change
All occupations

A Management occupations
B Buslness; finance and adrnlnlstrative
occupations
C Natural and applied sciences and related
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,D;.f;lealth.occupations .. .
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- F:Occupationsin' art, cuiture, recreation and
" :: 'if,"': ';.-.:~/. "':t::". '.', -.
- sport,":'.:"':li,· ..·~~.:.. ".' r
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'.' ,.: ''" .'.

!.~13-.:'.i/';.."::4%
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Source: Denved from Slallsllcs Canada (Census of Pcputauon, 2006) and Manirold Dala Mining, 2012 by Millier DickInson Blais Inc.

Commuting Flows by Place of Work

Commuting flows by place of work can reveal geographic trends in employment concentrations throughout
the South West Nova region and identify economic linkages between municipalities as represented by the
flow of labour, This analysis provides further context with respect to where resident labour is commuting
to for employment The following figure breaks down commuting flows by each of South West Nova's
communities, indicating the top destinations of commuters as well as the number and share of commuters
who stay at home, Many of the jobs in each community are filled by the local residential labour force or by
residents in neighbouring communities, This trend is true for each of the communities, indicating short
commute times and a favourable live-work balance, Yarmouth accounts for a large share of jobs held by
the region's labour force accounting for 6,180 jobs filled by residents in the region, This finding indicates
that the town serves as a regional employment centre, There is also a sizable representation of people
who work at home (1,430, or 8% of the labour force), Economic development and planning policies for the
local communities will need to encourage home-based business locations,

Other commuter destinations for communities outside of the region include Digby, Hantsport and Halifax,
but these communities account for less than 5 percent of the residential labour force,
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FIGURE A.19: COMMUTING FLOWS PLJ\CE OF RESIDENCE (POR) BY COMMUNITY. 20Q6"

Shelburne

Place of ~::~~m~MD
Work Ballin 0/\ MO

Work a\ Home
Total Labour Force
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Rosldent %orTolnl

Argyle. Municipal Lllbout Lnbour
PO" District F.= Force
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Work Bailin on MO) 75 20/0

A Ie MD 1,425 47%
Wcl1talHome 270 90/0
Total Labour Force 3,060 100GIo

No. Of No. Of
ReSIdent %orTobl Ro&ldont %ofTolal

Labour Labour Chlm • Municipal Ltlbour Labour
PO" Yarmouth. Town F.= Forco PO" District Fo= Force

Yarmoulh 2.060 84% Yarmaulh 315 100/0
YarmoU\h 1.10 200 .% Yarmcuth /,\0 110 4%

Place of Hamal( RGM 35 1% limo 20 1%
Work Ie (1.10) 70 3\\ Ptaee of rx 35 1%

Worlr. at Heme 85 3% Work Oi MD ,.., 11%
Tolal LabourForco 2.450 100> cree MO 1.965 63%

Annapolis. Sub<!. A (SC) 40 1%
Werlr.al Home 285 g%
Tolal LabourForce 3.115 1000/0

Yarmoulh 2.710
Yarmouth MD 555
Halifax(RGM) <10
Di MO) 20

P~:~Df Clare MD 45
Ballin Ion "10 25
A te (MOl 230
Wornal Home 325
Tolal LabourForce 3.950

Source: Derived FromStatistics Canada (Commuting Flow Tabutafjons, 2006) by Millier Dickinson Blais Inc.

Location Quotient Analysis
To complement the discussion of the labour force conducted in the previous section and place South West
Nova's economic performance into broader context, it is useful to examine the level and degree of
industrial concentration throughout the region as it compares to the rest of Nova Scotia. This assessment
can lead to an understanding of the economic diversity in the region, and is measured for the constituent
communities in Appendix B to provide an idea of the geographic distribution of industrial specialization
across the region.

To conduct this analysis, location quotients (LQs) have been calculated. LQs are a commonly used tool in
local/regional economic analysis, as they measure the degree to which employment or businesses are
concentrated in a certain geographic area relative to a larger benchmark geography. For the purposes of
this study we have calculated LQs that compare South West Nova's industry sector labour force
concentration relative to the Province of Nova Scotia.

An LQ greater than 1.0 for a given sector indicates a local labour force concentration as compared to the
Province of Nova Scotia, and may be an indication of competitive advantage with respect to the attraction
of that industry sector. An LQ equal to 1.0 for a given sector suggests that the study area has the same
concentration of econom!c activity as the overarching region. Finally, an LQ of less than 1.0 suggests that

54 Total labour force reported in this figure includes those who work from home. but excludes deslinations where the total number of commuters is less
than 20. which are suppressed by Statistics Canada
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the community has a low relative employment concentration, and thus does not have a strong competitive
advantage in that sector.

In theory, an Industrial or business concentration that is greater than the overarching provincial average
may also represent the export base of the participating municipality (both in terms of products or services).
Workers (and businesses) in these industry sectors may have chosen to locate in the community due to
certain local or regional competitive advantages. These competitive advantages are important to identify
as they can provide a basis for subsequent attraction of investment in those industries.

Based on this analysis, the industries in South West Nova that show the highest labour force
concentrations relative to Nova Scotia are:

"
"

Agriculture, forestry, fishing and hunting (3.31) and
Manufacturing (1.54).

FIGURE A.20: SOUTH WEST NOVA LOCATIO'" QUOTIENTS. 2006 AND 2012
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These two industries were the only two industries that had high labour force concentrations for 2006 and
2012. These two industries are also two of the largest industry concentrations, as discussed earlier.
Given their strong local concentration, they represent growth opportunities to generate higher value added
products and services. This region is in a unique position to pursue opportunities in value added
agriculture, fishing, and food production. In addition, the region is in a unique position for tourism offerings
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and could integrate agriculture, fishing and seafood production as part of the regional tourism experience.
All of the other industries suggest that they are largely population-centred and local serving. However, the
region may be able to leverage the locai construction industry's labour force to drive new export growth in
new industry segments such as green building construction, green energy and ship construction.

In 2012, nine industries had low labour force location quotients in the region (as identified in the previous
figure). This finding is concerning for the region since some of the industries produce higher-order
services and jobs that pay high wages and require higher levels of skill and education. The low labour
force concentration in these industries (e.g. finance and insurance, professional services) is related to the
higher presence of jobs and businesses in these industries that are located in larger centres like Halifax or
Montreal. The low LQs in these industries suggest that these types of businesses are not accommodating
local needs and a source of consumption leakage especially in trade or service industries. This finding
suggests that there may be gaps in the local economy. Appendix B provides detailed LQs for each of the
nine communities. The results by community indicate a strong concentration of agriculture, forestry,
fishing and hunting for several communities. Labour force concentrations in health care, social assistance,
retail trade and other population supporting industries are high in the towns, which indicate they are
serving as centres of commerce.

Shift-Share Analysis
A shift-share analysis is used to account for the competitiveness of a region or local community's
industries. The analysis deconstructs labour force changes within an economy over a time period into
three components:

1. Growth that is attributed to regional economic growth. Specifically, if the region is experiencing
employment growth in general, it is reasonable to expect that growth will infiuence the local area.

2. Growth that is attributed to the mix of faster or slower than averaging growing industries. Some
industries add jobs more rapidly than others. The industrial mix share reflects the difference in
industry 'mix' between local and national levels. This mix-factor examines how regional growth or
decline of a particular industry translates into local growth of decline of that industry.

3. Growth that is attributable to the competitive nature of the local industries. Growth is uneven
across industries. The local share describes the extent to which unique local factors relate to
regional IndustrIal employment growth or decline.55

Based on the results from this analysis, the regional (i.e. Province of Nova Scotia) labour force growth
shares would have increased by approximately 10 percent from 2006 to 2012. This would have led to a
net increase of over 2,430 people In the labour force and driven by growth in the municipal districts of
Yarmouth (a 520 net Increase), Argyle (a 428 net increase) and Clare (a 428 net increase). (Refer to
Appendix B for specific community results). Growth would have been most pronounced in the following
industries:

•
•
•

Agriculture, forestry, fishing and hunting
Manufacturing
Retail trade.

ss Shields, Martin, Using Employment Data \0 Better Understand Your Local Economy: Tool 4. Shift· Share Analysis Helps Idenliry Local Growth Engines.
Pennsylvania State univereny, COllege or Agricultural Sciences, 2003
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The industrial mix share indicates that growth in the region's industries would have led to nearly 1,250
more people in the labour force. Communities that would have experienced higher growth would be the
municipal districts of Barrington (a 411 net increase), Argyle (a 311 net increase) and Clare (a 213 net
increase). The key drivers of economic growth in the region would be:

• Agriculture, forestry, fishing and hunting (a net increase of nearly 1,350 people in the labour force)
• Manufacturing (a net increase of over 250 people in the labour force)

The local shares indicate that each local community within South West Nova is dragging labour force
growth downward. Again, the municipal districts of Barrington, Argyle and Clare are the larger driver
communities of labour force decline. The agriculture, forestry, fishing, hunting and manufacturing
industries are driving much of the labour force decline. One industry that is driving local growth is the
health care and social assistance industry, which is driven in large part by the communities of Yarmouth
and Clare.

Business Profile
A detailed review of the business patterns data for the period between 2008 and 2012 for the region
provides an understanding of the growth or decline of businesses over the four-year period and the key
characteristics that define the region's business community. When combined with the broader industry
sector analysis discussed previously, the business patterns information will assist in understanding the
key industry opportunities for the region.

Understanding the trends in business growth in the region's constituent municipal districts and towns
provides valuable insight into the shape that future growth and investment in the region might take in
future years. It also provides an indication of where the priorities of the region should lie, especially with
regards to economic development program delivery.

In June 2012, there were a total of 3,885 businesses in the regions6• In terms of concentration, the
following sectors exhibit the highest proportion of business establishments:

•

•
•
•
•

Agriculture, forestry, fishing and hunting (1,286 businesses, 33% of total. It is notable that
approximately 90% of these businesses are classified as 'salt water fishing operations')
Retail trade (375 businesses, 10% of total)
Construction (285 businesses, 7% of total)

Other services (except public administration) (271 businesses, 7% of total).
Manufacturing (260 businesses, 7% of total)

When the indeterminate category (self-employed) is removed, the five sectors with the highest business
establishment proportions remain consistent. The top five sectors include:

•
•
•
•

Agriculture, forestry, fishing and hunting (944 businesses, 37% of all businesses with employees)
Retail trade (296 businesses, 12% of all businesses)

Other services (except public administration) (197 businesses, 8% of all businesses) and
Manufacturing (190 businesses, 7% of all businesses).

~ This figure excludes Ihose businesses in the towns of Shelburne and Lockeport because the data was unavailable from steusuce Canada.
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It is also valuable to examine the change in business concentration by industry, so as to better understand
areas of emerging opportunity and importance to the regional economy. Figure A.21 provides an
indication of the concentration of business establishments by two digit NAieS codes from 2008 and 2012.
The two industries that have experienced the largest concentration increases were:

Agriculture, forestry, fishing and hunting (+16 businesses, 1% increase) and
Health care and social assistance (+11 businesses, 7% increase).

FIGURE A.21· NUMBER OF BUSINESS ESTABLISHMENTS BY INDUSTRY. SOUTH WEST NOVA. 2008 AND 2012
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Source: Derived from Statistics Canada (Canadian Business Patterns Data. 2008 & 2012) by Millier Dickinson Blais Inc.

Of the total 3,885 establishments, over one-half (2,090 or 54%) of them are located in Yarmouth County
and over one-third (1,330 or 34%) are located in Shelburne County. The remainder are located in the
Municipal District of Clare. The agricuiture, forestry, fishing and hunting industry has the largest business
concentration in each of these three regions across South West Nova, As previously noted, this industry is
primarily composed of salt water fishing operations (approximately 90%). Construction and retail trade
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sectors are well represented in each of these regions while manufacturing is concentrated in Shelburne
County.

Throughout the region, business concentration growth has been low or in decline across the economy
from 2008 to 2012. Two industries that have been most resilient were the finance and insurance industry
(+9 businesses with employees, 18% growth) and health care and social assistance (+5 businesses with
employees, 4% growth). Business concentration growth varies within the region. In Shelburne County
there were an additional five businesses in construction, four businesses in real estate and four in arts,
entertainment and recreation. In Yarmouth County, business growth was strongest in agriculture, forestry,
fishing and hunting (+14 businesses with employees, 3% growth) and health care and social assistance
(+11 businesses with employees, 14%) industries.

FIGURE A.22: BUSINESS ESTABLISHMENT CHARACTERISTICS. GEOGRAPHIC AREAS OF SOUTH WEST NOVA

Shelburne· - Includes the
Municipal District of Barrington, Yarmouth* - includes the Municipal

Townof Clark'sHarbour,Municipal DistnctofArgyle.MunicipalDistrictof Municipal District of Clare
District of Shelburne. Town of Yannouth and Town of Yarmouth.
Shelburne, Town of lockeport

Top 3 Growth Industry Concentrations for Businesses with Employees
(Industry, Increase % in Concentration), 2008 to 2012

Construction (+5. 10%)

Real estate and rental and leasing
(+4,40%)

Arts, entertainment and recreation
(+4.33%)

Agriculture, forestry, fishing and
hunting (+14, 3%)

Health care and social assistance
(+11.14%)

Other services (except public
administration) (+8. 8%)

Finance and insurance (+2. 25%)

Accommodation and food services (+2,
10%)

Source: Derived from StalisUcs Canada (Canadian Business Patterns Dala, 2008 & 2012) by Mlllier Dickinson Blais Inc
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Overall, business establishments in South West Nova are overwhelmingly characterized by small
companies and enterprises that employ less than 10 people. In 2012, excluding the businesses consisting
of the self-employed - which themselves are small enterprises - there were 2,107 businesses that had
under 10 employees (see the following figure). Of these businesses, 1,642 (64%) of them had 1-4
employees and 465 of them had 5-9 employees. The five industries with the highest number of
establishments employing between 1 and 9 people were:

•
•
•
•
•

Agriculture, Forestry, Fishing and Hunting (896 businesses)
Retail trade (204 businesses)
Other services (except public administration) (184 businesses).
Construction (164 businesses)
Manufacturing (126 businesses)

FIGURE A.23 BUSINESS ESTABLISHMENTS BY SIZE. SOUTH WEST NOVA, JUNE 2012
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Source: Derived from Statistics Canada (Canadian Business Patterns Data, 2012) by Millier Dickinson Blais Inc.

Given that small businesses comprise the bulk of those operating in South West Nova, it is not surprising
that these five sectors are consistent with the region's largest sectors by business count.

In a similar fashion, the industries with the highest number of establishments employing between 10-49
employees are fairly consistent with the small businesses employing 1 to 9 people. However, agriculture,
forestry, fishing and hunting operations fell behind retail trade for the most amounts of businesses. Health
care and social assistance also emerged as a top sector while construction and other services dropped
sharply. The top four sectors in this business employment category include:

•
•
•
•

Retail trade (81 businesses)
Agriculture, Forestry, Fishing and Hunting (46 businesses)
Manufacturing (42 businesses)
Health care and social assistance (40 businesses)

In supporting future growth and investment in the South West Nova, it is essential to understand and
support the needs of these small businesses. This is particularly relevant in light of existing research and
trends which suggest that an overwhelming percentage of new business investment in a community is
derived from companies already located there.
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FIGURE A 24: NUMBER OF BUSINESS ESTABLISHMENTS BY INDUSTRY AND SIZE, SOUTH WEST NOVA, JUNE 2012
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Source: Derived from Statistics Canada (Canadian Business Patterns Data. 2012) by Millier Dickinson Blais Inc.

Large companies in South West Nova or those that employ over 50 people have a much different sector
composition than small business concentrations, Naturally, different strategies must be employed to
support those sectors where a iarger share of employment is concentrated in these larger firms, The
industries with the highest number of establishments in this category are:

" Manufacturing (24 businesses)
e Health care and social assistance (12 businesses)
" Retail trade (11 businesses)
a Wholesale trade (5 businesses)

a Educational services (5 businesses)

Large scale manufacturing operations are responsible for a third of all businesses in the region that
employ over 50 people. Manufacturing also accounts for a quarter of those businesses that empioy over
100 peopie in the region. As reflected in this and other areas of the region's economic base analysis, the
manufacturing sector is vital to this region's economic prosperity,
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Appendix B:
Community Profiles
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Appendix 8: Community Profiles
Labour Force Characteristics

FIGURE B 1 LABOUR FORCE BY INDUSTRY. 2006

Barrington Clark's Sholbume· Argylo - Yarmou!h • Claro -
• Municipal Harbour· Sholburno· Municipal Lockoport Municipal Municipal YannouUI' Municipal SouUl Nova

2006 district Town Town district Town district district Town district Wost Nova Scotia
Alllndustrlos 3,650 470 925 2,380 285 4,420 5,350 3,120 4,405 25,005 468,590

11 A rlculurre, forest ;fishln and hunllng 1.355 150 50 550 30 1,070 695 90 755 4.785 21.690
21 Mining and oil and gas extraction 0 10 10 10 0 0 30 15 15 90 3.230
22 Ull1ltles 10 0 0 0 0 0 15 0 0 25 2,475
23 Conslruction 130 10 30 75 to 245 340 130 340 1.310 29.965
31-33 ManufaclUlln Bl0 130 BO 310 65 785 535 220 680 3.615 41.710
41 Wholesale trade 110 15 20 00 to 120 210 80 130 755 16,440
44-45 Relalllrade ...... 300 45 150 200 15 490 740 635 560 3,275 58.565
48-49 TransportaUon and warehousing BO 15 45 65 10 135 165 65 120 720 20,610
511nrormallon and cullurollnduslrlos 20 0 20 75 0 50 130 70 • 15 380 10.935
52 FInance and Insurance 30 15 35 25 0 B5 B5 75 105 455 14,335
53 Real estate and rental and leasln .".'. 15 0 10 25 0 20 70 ", . 125 ~ 15 • 280 7.015
54 Professional. scienllfic and technical
servces 75 15 '0 65 10 115 120 75 65 5BO 23,020

55 'Man~gefri~f[i~~~o~njl~~'; a~ie~i~~ifsas , ;
.. ! .. ::'" .' ~O .

0 0 0 0 0 0 . 0 0 0 520
56 AdmlnlslraUIoCand support. waste
management and remectaucn servces 30 0 45 70 0 75 115 110 130 575 25.640
61 Educallonal'sel'\lces~ !~~:',..;:..• . 145 0 55 125 10 290 ... ,370 ~ ';·170 465 1.630 34.690
62 Health care and social assistance 155 20 t05 195 40 390 795 435 480 2.615 54,695
71 Artstenlertalnment"and recreeuen 1.~, ., ,0 " ·0 10 55 15 35 ' .,. ',1;.80 ,..,...' •. ·75 ." 35 315 9,090
72 Accommodallon and food serecee 180 15 90 145 25 195 290 295 175 1.410 32,250

.8,1·ql~e~~r:;i~,~~"~~~~PLP~bl~~i,¥:~1,~~ ~:. "" .. . . . . :.,~," "~""/',::S"fj:)5;j~~~:i''.' .: : r . ".•... :
admlnlstrallon) ~'~'~!'''''''''',).",•.•-4~·"!'; v. :, .' -:",=-95 , 10 00 145 30 :~:·165 ,~." '·275 ;·''''~-~':270 195 1.265 22.145
91 Public admlnlstrattcn 30 15 45 BO 10 130 260 180 110 860 39.350

Source: Derived rrom Statlsfjcs Canada (Census or Population. 2006) by Millier Dickinson Blais Inc.

FIGURE B.2: LABOUR FORCE BY INDUSTRY, 2012

8arrlngton Clark's Sholburno· Argylo - Yannouth - Claro •
• Municipal Harbour - Sholburno . Municipal Lockoport Municipal Municipal Yannoulh • Municipal South Nova

2012 district Town Town district Town district district Town district WostNova Scotia
All Industries 3.826 470 894 2.369 301 4.507 5.716 3,341 4.571 25.995 514.258
t~1.n~"grlcultumHore·st !ifjshlhg:and.hOntln '((~~f:,·~),.-v,1':447~;,'i"'168 ~~~··~'54 ,~l>Y"~582 : f;I~~'-:'!28 ,f .•N:i\1~125 r;:.~-;~5j>152 1;:£.tti~"J;:~78~~~W68 ~";:,'.>;:5Ioo2 j;.;': 1>29;905

21 MIning and oil and gas exuaciton 0 10 19 8 , 0 23 19 30 118 3.387
!t 22;Ul11itlesl~'::::;;:~<;::·i.-:'t.:-J,l;:-'i~:fL~":]:-I:.\•.•'7,j&;'l ~*"c~I1.1 ~~*-.:'~.O.-ll.:!-"i,:"\"":'.'O ">;..l,~" •••. " ~"O .,·F r.,~:O ~!'~J:'':.t~1O~~~..•••~:.::;:.:m?,)~~a';;,':.i10 ~.'g;;'t-:-~lM8! •.•·-.~4142 .. '~~~2.506

23 ccnstmctton 91 0 2' B3 9 22' 383 14t 316 1.281 32.612
,31:-33~Man(jfacturlng'h;-~;l:c:-;,i3::'a~~'1;-'!'--#'~ t """",,.f-i.j.:"B91.~r.-',."" 142 ';'" ' "69 c 309 - ",68 ; ":'~:'t&'l826 ~-!F1:';:::i515 ~·t$~~214 ~r,.·:<,:691 ~l'Z>Y'3;185 ,.-, 48,754
41 Wholesale trade 106 22 9 43 0 111 212 103 132 738 18,403

.•44-'t5'Relallarade};;t;;%"''''-l~.--..fZr~, .~~ ':lo-:." r-, ':"'" ,375 '1-' '35 ~. 146 2'2 22 ••..:.~. !"'i"509~t<t.t"~839 !>.':tlr.:.·~t71O;::'.;:*·~603 .j:"":" 3,531 62.734
48-49 Trans crtatlon and warehousing 86 22 51 7B 9 117 163 '0 96 712 24,013
'51 'Inromi.allon!ilOd:cul{(jral:lnduslrles .•"'; .•~ ,',"::'. .' '34 . "0 . 31 77 .0 ·'" ·>;.••.•42il50 ~·Vf\i~!J,134i.f.:1n:: ;.' :-72 "'"- ,.~. 11 .. ,"'409 '. 12.211., •.•.
52 Finance and Insurance 32 to 30 29 0 55 51 64 132 403 15,465

.53' Reatestate ~aild'rental 'and leasln ;:.' , '10 .. , '0 ,
"

0 " ':<j;'"''"}:21';,_.':-,~~",~';,67'. ., : 135 "~\:~':20 27B 6.646
54 Proresslonal, sctenunc and technical
seoreee 93 0 30 " 0 110 105 6B 46 500 23,153

.1?'~:i;?,~iJ{'~ff~~~~~f~:;'~1W;'~~:Jk, .~ , "
, .: : ,

'~, '''~',:!~i:,..(.../p..-.,..,"'Z Z<r.~}~(··~'b~'. '. .::.1~~6:J. '0 ".'55Mana·cieiinenr~of.~om6B:nle~and ehlerTlrises '~" '., .•.0 .;' '0 ..... 0 0 0 ' ,,",.r ~O ~t'-!!-::'tri ":.j .. 2.006
56 AdmlnislraliloC and support, waste
management and remediallon seorces 35 0 40 66 0 6t " lOt 130 532 26.069

i61'EducaUonaltseNces~~";{t$.ro~· .s.. '~l.. .164 .' ",' ••~ > ..•,0 ~. , ...• .2 '•..•. 123 . 9 " ..~>s·Ao}o-329~~.;f.r.:--;:....z:395tw·.::E~185:!H?~-:'.542 ~>..'·,·1;609 38,996
62 Heallh care and social assistance 132 22 114 lB7 53 443 891 487 554 2.883 58,676

~71~Artffr.:entElrtalnrnE!OHaiid;recreal1oil1js:;.t..; • '. ,;,",.~2..~-;14 :. "i.:t",.::..';~O ;/,-;;-/ :.: ,,.;0 7-l...·b~-:-.74 :''''';.M14~~';)ot:)29 ~~~.:m04 t·%.-;·j!;3.~5.1~~tU:30 f-:i~~:'1.#.:·316·'c.;' .8.942
72 Accommodation and food servces 191 t5 79 144 29 205 331 317 188 1,499 34,074

\.Bhg~~ii:~g~M.~l(~£~p-tfp'u~IlJl~ffi;i;-~~;~~-;t~ E;i~~j]1~t!~);::.r,':i""-""'~'-: ./':~- ···~J4 ;. .•..-:N ~'1f;:..1~~itp:~.EJ~!;~.;tt'TI~~~~.l:r~!:'~'~~;~1',admlnlstrat1onWt~-'f2 .•·:.:t~~1t-.2.· .•;j:\__~?-_y... "';:..,··:•...• 10 ..,; -: . 70 .~.--(' >38 "':"~"'H, 67 '. f~*31.tl !c.•.•":"",9.r-'292 ,,~~.,\1.d.16tl .23.574
91 Publlc adrnlntstrauon 21 15 51 64 14 to, 277 21t 106 B68 42.332

Source: Derived from Manlrolu Data Mining (2012 labour force estlmetes) by Millier Dickinson Blais Inc.
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FIGURE B,3: LABOUR FORCE BY INDUSTRY, 2006 AND 2012

Barrington Clark's SholbumlJ . Argylo • Vannouth • Claro •
- Municipal Harbour- Sholburne. Municipal Lockoport . Municipal Municipal Yarmouth- Municipal South Nova

2006·2012 Not ChnogG district Town Town dlSlrlct Town district district Town district Wost Nova SeaUa
All Industries 176 0 ·31 ·11 16 87 '66 221 166 990 45,668

11 Agriculture.forest • fishingand huntJn .2 18 ·6 2 ·2 55 57 ·12 13 217 6,215
21 Mlnin and oil and gas exuacucn 0 0 s ·2 • 0 ·7 4 15 28 157
22.ulllil1es·J.;{.~·~·""•••.>;,::":A .~..; -:••;,~" - . ~.. 1 0 0 0 , ,0.: ..; . ',.,10 '.,--- ·~15 ,:, '~k10-. 11 ",.17 " 31
23 Conslrucllon ·3' ·10 ., 8 ·1 ·16 43 11 ·24 ·29 2.647
31.-33Ma-ntJfaclUrin(__;:';'''''~l<(:.-.~;..""t."",.,. " ," .81 12 --11 -I " :•• "'3 ',- "-' ~.• AI 1-<;,"""',',',,-<\0 ;.;"'!- -:',:i,-6 ,;...: " ' 11 ". " 170 7.044
41 Wholesale trade -4 7 .1\ ·17 -10 ·9 2 23 2 ·17 1.963
4445 Retell trade'. .',' " '. -'" 15 ·'0 -4 12 7 10 09 75 43 256 4,169
48-49Transportationand warehousjn G 7 6 13 -I -'8 ·22 25 ·24 .a 3,403
51 Informallonand cultural Industries' 14 • 11 2 o o 4 2 -4 29 1,276
52 Finance and Insurance 2 ·5 ·5 4 o -3. -34 -11 27 ·52 1,130
53 Real eetete eod.rentetand laasln - -s o -I .s o 1 -3 I. 5 ·2 ·369
54 Professional,scientificand technical
servees 18 ·15 ·10 -17 ·1. -s ·'5 -7 ·19 .eo 133

'".~ t:>.'l:"..:.·..:.·\ .••·tW+i,r·~~,~.•.;.y-~ '" . .. " .55 '~ahancmeriroc'i:oiif,;:anie'hnCf~rite~ses . ' o • 0 ' , 0 '0 : , • o .' 0 1,486
56 Adminlstratlwand support, waste
management and rernedlatlon eereees 5 o ., -4 o -14 ·16 ., 0 -43 229
61 Educallonalsl!t\ices::;~~~i~·",~-:"t",.· " 19 o 7 -2 .1 .. 3' ",' 25 15 77 17' 4,308
62 Heallhcare and socIal asslslance ·23 2 , •• 13 53 96 52 74 268 3,983
71'ArIs;'entertalnnientand recreeucnc: 4 • -10 19 -I •• c.'. ; 24 ·24 -, 1 -148
72Accommodatlonand foodservces 11 o -1\ -1 4 I. 41 22 13 8' 1,824
81 O!~;:I,,~~~~l:(~~C~P'~~bll;;~!:,:',,'<-':.. , I , ~~:~.'6~'

, ~:;~'~f"'" •.. . 'adm'nlstraUoo\~~b:r:;'$;;l-',.~-:\.f,~;:,,{!r~~a:;,.. " ': " ~1 0 -I. -, ~.._ ..•. •.. ·.2;"'- ""', :-39 ."" 22 -31 2G 1,429
91 PublicadmlnlstraUon ., o 6 ·16 4 -21 17 31 -4 8 2,982

Source: Derived from Statistics Canada (Census of Populalion, 2006) and ManifoldData Mining(Labour Force esl1males, 2012) by MillierDickinsonBlaIs Inc.

FIGURE B.4: LABOUR FORCE BY INDUSTRY, 2006 AND 2012

Bilrrlnglon Clark's Shelburne Argyle _Yannouth _ Claro _
- Municipal Harbour. Sholburno· Municipal Lockoport. Municipal MunIcipal Yannouth - Municipal South Nova

2006·2012%Chango district Town Town district Town district district Town district West Nova ScoUa
All Industries 5% 0% .3% 0% 6% 2% 7% 7% 4% 4% 10%
,,"lFKgrlculliJi'iH~forest'-Yfishlilg':arid;huriUng;"i<::.l'::J'~·1.7% ;~'~_'!_12% -10% " ,~. 0% -itP"iiT7,H,%~~,}'l;;:'15%.~z,-;~~8% MJ,...,;rI;,13% m~',;}2% -v;> ..5% it·;:-,.>· 38%

21 MIningand oiland gas exuacucn 0% 0% 90% -20% 0% 0% -23% 27% 100%1 31% 5%
~22(Ulllitle5'~.)'ri~rr::·_~:l)-~X"~~\':::-~~~ji~ ~."t;·:l.lO.% g~~J;1'0% t-'.i.'";.. ~:'-.·O,%'_'kn'.',<t 0% ';':'."!:l~O% Z"~"lffi0% ~Z,.::(;;'-100%r:r:::~f~O% :,,~;:;-u;,o% ~~~ .••.:68% i:&lA.W,1%

23 ConstrucUon -30% -100% -3% 11% -10% -7% 13% 8% -7% -2% 9%
~t3.1:a3IManuracltfrlilg~-~:~·:t;t,.:;i1":·;;{:'*";':--;;:~,~'\.'t'~t::.:~,):8'~10%m,:::;:';'W9.% :mfl-:t~14%' Llt~~O%' :;;::.:.·~;:ti5%it:~X'f~'i:.!5%~<}.tb~~~l%ir:.~2,;"'2~~;3%'!".';..l::-atli'l'2%F:!--:;r;;j'.."~5%'!R.~'~17m.'
41 Wholesale trade -4% 47% -55% -28% -100% ·8% 1% 29% 2% -2% 12%

~::44.;.451Relalliliadil:E:;R'~~~k'J:;'~QiJ;J.J.l:;:::rr;'Jl(,;;-'f~lJfr.i'A%t·~;1:¥:-22%-,':-., . '1'-~3%~/·.;:b.•.4,%~~f0:t47,% ~-4".&.::;;.r4% cl\f;;.&i13% ~~:.t;,;t-'>.V12%~i}l:-)!8% ~'J-;.78% ;;,~:,'p. 7%
48-49Transportallonand viBrehouslng 8% 47% 13% 20% -10% -13% -12% 38% -20% -1% 17%

;,>'5:1i1nrortnallbil~arid:cull(JJ'alllnauslifesla:t:;;-..-;it'~:·t.;¥!.~70%'J?i~.~0% " -:"55% ,;'1>-:"", '~",3% i;!'l'n~o%'~~-ImO%' rm:':1Z;s:3%fi",'Wjp,,\.-~3%~£-27% ~!·<X:':':.I8%r,~' '12.%
52 Finance and Insurance 7% -33% -14% 16% 0% -35% -40% ~15% 26% -11% 8%

,s53:Rea1\eslalarafid!rehta![i:!h1:1Masl~t-:r~ t!.."J;.~:·.,.33%h'\Si:':·".O%,- '~' ·-10% ~{'-36% 'i=~~"i'0% rK:%;~~,5%~»J,\.r';t.:.i%~;J,~"-f~~';8%'~v;r33% ,,;:.e-,t-;4 .•;1% .~·L'~."-5%
54 Professional,sctenunc and technical
servces 24% -100% ·25% -26% -100% -4% -13% -9% -29% ·14%

r·1':'l"""'·}~',P~,f·'~I'!~·::1::0J'3\':7-:l;ra~J:.r(~;;~"'~:'::''''], :'"'>:, 4' •••• ;,~.~', '. :t.; •";:f ~,B1t;1j 6~';'':~~~'Sl!...''i:r4n'c,.~;"(-Q'*';'~ "'''itet;t,.,:,;,,:>\ "'i1Jr-i:';""r
;"55'M~a<inemenn~'fcb1nbani1s1~M(Feni~iIihse's\~:r~{~'O%~:~J-'::o~5;, .. -· '~()%'.,"'.J:,: '-00% -",·;j~:~~QOk~~~~'o~~~;':i~O%tYzlJ,o% ~.:!i"'f~:O%~.~f,,-r?O%

56 Admlnlstral1wand support. waste
management and remediationsereces 17% 0% -11% ·6% 0% -19% -14% -8% 0% -7% 1%

~61IEdLl(falicinal:5ei'\{i:es!;'i~'"'.?:t:~1~-tt.~':J}{~':'~~-c, \ 13% '~;'- 0% .13% -2% '";';<:1::>=10%;",;..;a~13% ~3:1~~"7% ;'.•....:..: ,,'.9% ""'.; .~17%·:i;'i~:,,".;11% .•.• 12%
62 Heallhcare and social assistance -15% 10% 9% -4% 33% 14% 12% 12% 15% 10% 7%

.71~Ai1syentertalnmi!ntJanaJecreallon\it';;'';-:--'''~'!.("",~ 40% ~ 0% -100% 35% ··~'''''t:~''7%.,t.",;o'·;'i-17%!i7'.:)1''':30% ..••·;~·-32% ,~"~; -14% '..l'0% -2%
72 Accommodallonand foodserJces 6% 0% .12% -1% 16% 5% 14% 7% 7% 6% 6%

[;81~Olheri:s·eJll~es,;(eXceptfP.!-ibllc\"",:"~':f':;~.~t."~r';:~:J:l;.1:,>'"-.'~~',~~ .: '.,'1f'!','~:~~~_.~~g"'~'~"": ~-t.~\;?,6~·ffi,.>·>"1'· 4-'-~'J~ :,·I;o,',."'~ '~.'.:
~idcffi11fStmll&i\~Z~2a::;:Zi:.%:~~I5'f'pf,~trt-;t'..:::-".l%;;~t:·:;O% ~-..:13% '.~':;;.1'%~:f~2t20%~~;:;:~l6J?1%'#r::~~4% ~f"f;',:~~8%).d.;'~.16% i~·~:~.l"'i%
91 Publiceentotstrauon --30% 0% 13% -20% 40% -16% 7% 17% -4% 1%

Source: Denved Irornsteusucs Canada (LenSUS01Poputation, 2006 and ManifoldData Mining(Labour Force estlmates, 2012) by MlllierDickinson Blais Inc,
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FIGURE B.5: LABOUR FORCE BY OCCUPATION. 2006

,
,

Barrington Clark's Sholburno· Argyle. Yarmouth. Claro-
• Municipal Harbour- Shelburno Municipal Lockoport Municipal Municipal Yarmouth - Municipal South Nova

district Town Town district Town district dIstrict Town district WestNova Scotia
Alloccuoatlons 3,655 470 925 2,385 285 4,425 5,350 3,120 4,410 25,025 466,590

A Mana ement occu allons 190 10 80 145 0 285 380 215 320 1.G05 41.700
AUSenlor mana ement cccu allons 10 0 0 20 10 35 30 10 30 145 4,150
Al S clallst mana crs 30 0 25 15 0 55 65 30 45 265 9,260
A2 Mailagers In relal1.lreda,roodand , ....

"105
.

acco'nirilOdatloo'set'Jces";:':- i .': 110 0 45 95 0 160 120 140 715 14,300
'AS Other mana ere; n.e.c.: 45 0 0 20 0 70 120 50 100 405 13,985
B Business, finance and adminlstraliw
cccuoattcns 380 55 150 205 20 5/0 610 445 505 2,940 79,440

80 Prcresslonet occupations in business and
finance 30 10 20 15 0 30 25 25 55 210 8,4015

81 Finance and insurance admlnlslraliw
cceuceucns 115 10 0 15 0 135 60 15 '0 390 5,420

82 Secretaries 85 0 15 40 10 80 '0 65 100 485 7.285
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83 Admlnlstrallwand regulatorYoccupallons
84 Clericalsucerescrs
85 Clericaloccu auens

C.1'!~~~~!~~.~api?ne~,sl~l~~~~}!nd~,laled
; occtipaUons".,t,l~?:ii:'.c"''';:-J,~·,.,,'.•
. :.F..0l~2.s,12lli'~fc.aupatl~M~ .na!l;lra,la~d
.appiled.sclences./:r-ti~.::~·,~./, ",t: , ". . -'~

}~1tTl~~~~i~i~B6{fsr~~;~;t~\~,~~n,at~\ral
o Healthoccu allons

DO Professionaloccupal1onsIn health
01 Nurse su NSOrsand regIstered nurses
02 TechnIcaland related occupations in

health
03 AssisUngoccupations In support ofhealth

servces 60 0 0 45 0 50 75 65 115 410 7.910
~~.~9;.t~P~Ro..~~~l1c~,~ed~.c~1I01l.~,;.:·,..:,,~: '-,'·,,_0' " ,.' ';, •.•• :-';'I,,·~~,;rf.;~~/';":':'-.t!'l..~-;i';J.,.,"":' ... ' •..• ,' .'~' .. ,',0
f.'oowmrrientlsei'\lcelan(f:reliD'(o~~J:>t~~~ ii!~*ffi"25 ~R~~",10 ~~":'140 r.h:,"f7%165l:t,~~S'20 ~S7.:.};j:.:",190:lim.4~37.0 ~t1ti.f285 U:i."'0~,,'380~l'i;cI'k1:685".~:1'"39.350

r~~~M~1g~1~~~~~1!~I~~~W~l~tiiii~i'j~I~~~t&lftJ~{f~~;~~~:~~~~f~~wl~~~~1{~1~1"j~'
S"program,u,,,celS,,'!~~-'.j:;,f.o:-1~o~,,-~-:,":'-;'l;':a":;-;:;~-it'j~:':...:a:h.-J:20\'!h.-,.;,::,~,O •••;i'7...••....,~,75 i""'''':''A'.::it-ill'45t:..~~•.~.'J.;tl~15iliv""\;.;,,,'3DLtmtt'lit7.0 lu--:<;t:,s;.t85VdT~,\100 "'_·"~M-J;440:,·,~_~9,900
~E,hTeacheiS~an·dirotesifonf~';i:';;~/,.iJ9 .•,tI ~~'~r':;65~~.,...,:':<i".:O·' ,.' : 25 ,···· •.;55 "cc;;;':;'~~'OZ=-:'Li:.tJi.120,1r1~~?;::'195~~;""";~;';'140"::'.~,:'210 810 ,19,855
1':1E2~'aralegalsU.s6'cla1:5·eNces~w(lJkelS'lind$:~:-"1;~,:"i"Jr'\ .•' .'..,.~~':J..; -: ,: " .. :,'t''#!i' ~)-y~~~ ;W':ij:':Jr$;' ~:':;;Jt:rY-R;j i?1j~~l$F.-t~~,.~ "\.. , ..},.' ~.',.':~0
~~c'CttD~iifoiiS!i~;ea'JC'af1Orl'ra~&'1"riit1ii'i6ri~~1i%~:rfjtl:;..-:; 40 :.~ '," -:10 40: .,·-65 1?;'r-~Ti.r.1(),i.1?0~t,:1i35 *;&\{~:';~bo:'1/:1'1.';'t ·60 .:,.,•. ,~ '65;"'~' 425 0 9:59'0

F Occupations In art, culture, recreeuen and
eocrt

FOProresstcnat occupallons Inart and
culture

F1 Technicaloccupations In art. culture,
recreationand sport 15 0 0 10 0 25 70 45 10 1757.260

fi.G'Saltl51liildlseNce~occulli:ms~~:fl)'M; ~~.f.575 ;13;:')_'~"'SI70.h'-,"'~,~,;. 280 ':,r':;'~'i550 t:<"a."'.-;1;~105~M~1~;9l0 m;'~j~m370 ~~J~7~,1;,185t;.•..~~935 ,.:.,~.,,5;980 ~'122;865
t'''3G01Sales!arfd:sei\lce;s'tni\isoiSf'm''.i-t.~,m ~o;t7~10 ~;,y.:"","';O 'J"h."_~ 20 -:::-.:.'!'r",;..~5'i;'~;;Y!..::::;;10~q~\;'P.·~'25i:~5~WO IH.•-'iM~60 ·~~~<:<30 ,'. ',:>'.250~'~N;810
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FIGURE B.5: LABOUR FORCE BY OCCUPATION. 2U06 ,CONTINUED)

Barrington Clark's Sholburno· Argyle - Yarmouth • Claro •
• Municipal Harbour· Sholburno· Municipal Lockoport Municipal Municipal Yarmouth • Municipal South Nova

district Town Town dIstrict Town district district Town district Wast Nova Scotia
H Trades, tran~~~~ end equipment operators
and related occu aucns 405 15 105 330 35 515 765 335 765 3.290 69.965

HOcontractors and superesors in trades and
IransportoUon 10 0 0 20 0 25 35 0 20 110 3.065

H1 ccnsuucitcn trades 70 0 30 80 0 125 100 60 195 660 13.505
HZStatlonary engineers, power stettcn

operators and eleetncat uades and
lelecommunlcallons occupations 25 0 0 45 0 40 45 25 40 220 5,510

H3 Machinists, meter forming. shaping and
erecllng cccunauons 10 0 '0 35 10 10 20 20 45 160 4,725

H4 Mechanics 70 0 '0 20 0 60 200 55 145 580 10.375
HS Other trades, n.e,c. 15 0 '0 10 0 10 15 15 0 75 2,675
H6 Heaw equipment and crane operators.

lncludinn drillers 15 0 0 30 0 10 70 30 40 105 3,950
H7 Transpor1atlon equipment operators and

related workers, excluding labourers 90 '0 25 55 15 115 155 75 165 725 14,505
H8 Trades helpers, coneuueucn. and

transportallon labourers and retated
eccuoaucns '00 0 25 40 15 100 140 55 90 565 11,650
~loceu 1I0ns,unl ue to m, Indusl ,. 1,185 . 145 85~'" 600 , .. 40 :«'. ; ·985 710 100 ·660 4,530 24.495
'1~1O;OcClJ~allons'.unlque,10:agrictJlhjre·,~I>i.'". ~:"',~~~4?~',~{'S~:,:~tf5~!S~~~i~.~'.' .

..
',!

. excltiifrngfia66tirtl1S~~Iil;fd.~--; f~·;'i.,:~:· »;
10 0 ·145 20 ".305 530 7;095

,~j,.uJ<'?;rPu'pat!en:j~L~~e:lo!?~~!rY;.op~!:tlfns;: ., . ,·W·:~z$' ·;~r.",,:!"~~1~~-,~"r1?~':});:,.j'- .
....•. ; ';' •.y ••'

~;'!:"lr!J.~~~~I.~~~;..g.aslexl,ta€tlon.::a£l~QS~llg:,~,..i . , ~S';d-1rf~~~'r: ~~i;~~f.tg'~~I·:' -, ,..:'
\:exclCtdlngllaoourersn:'f:;:';l~(:f."'" ''i.'t~'.•.,;'',' "·;',1,155 130 60'~ - ~·~~51·0~::':,,!K30 ~',,-,,':,~'460 65 330 3:670 12;000
,?'t'12Prfma .. roducl1onlabourers ,~'.-;<,q'':'-"/.' . 20 10 25 ·,,·····.60 t,."·~:'.A>!O.'=--"': ;';., '35 '100 15 40 ,'305 5;335
J Occupallons unique to processing,
manufacturing and utuntes 660 145 40 225 45 500 320 145 425 2,505 21,890

JO 5u ervscrs In manufacluring 30 0 0 20 '0 20 35 0 30 145 1,570
Jl MachIne operators in manufacturing 320 80 15 90 25 270 160 90 150 1.200 10.190
J2 Assemblers In manuraclurin 60 30 10 20 10 65 25 '0 35 265 3,305
J3 Labourers in processing, manuraclurfng

and uuuuee 245 30 10 00 0 125 100 40 205 645 6,815
Source: Derived from Statistics Canada (Census of Population, 2006) by MilIler Dickinson Blais Inc.
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FIGURE 86. LABOUR FORCE BY OCCUPATION 20' 2

Barrington. Clark's Shelburne, Argyle. Vannouth. Clare.
Municipal Harbour- Shelburne Municipal Lockoport Municipal MunIcipal Yarmouth Municipal Soulh Nova

district Town Town district Town district district Town district West Nova Scotia

149 0 48 80 0 95 139 127 128 784 14,319
49 0 6 32 0 76 122 59 84 447 15,467

427 54 130 207 27 592 652 509 528 3,126 87,055

53 2 23 10 2 13 29 20 33 185 8,837

130 13 1 32 1 157 59 2 23 427 6,287
95 0 0 56 0 85 97 59 117 509 8.998

36 1 1 26 10 81 32 83 35 305 8,370
2 0 9 20 0 13 6 45 1 •• 3.776

111 37 95 62 14 244 420 301 318 1.602 50,788.".-. ~",:,~:~:
.. :r?v:~.,. '.' ,.' . .. ",: ':::-:;.':

41 10 " -,~~'20 44 ~". 0 153 .. ' 253 ,~140 84 745 ~ ':.26,995. :.~ ..•. .
.;;~:!:~~;5~:·:}r:·.2:·~~1tt::l~.. ':~'s8

;:.~'±.;,', • • ;'. )~i,;':::t·:;
16 0 , ., ~.90 54 42 263 ;/".12,415

. .. ;..••...: ;"J,-;<?-:;~.~j;WN-).:::,,-:,il .: •. , :i.:":': •. ' "'~,);';':" ,:"'~:.::~' .' _-; ,j+. .•.•,~. '<";;.1

25 10 ':.:~ ~ ':"15 ·(.,:~;-'t-,;:Ji?44 ~''i~•..fuo ..•,; :.' [97 '1'~;::''. '163 "-~ 86 42 •. " "4'82 ~;114:500
96 10 18 84 12 291 507 213 299 1,510 32.666

7 0 5 1 0 19 48 47 56 183 5,864

All cceucaucns
A Man ement occunallons

AD Senior management OCtU allons
A1.,s;;eclallst mana ers
A2 Managers In reten traue, food and
aC'comiRodallon ·ser\(ces
A3 Olher managers, n.a,c.

B Business, finance and admInistration
cecueattone

SO Professional occupallons In business
and finance
81 Finance and insurance admlnlslrallon
cccucaucns
82 Secretaries
83 Admlnlslrat1w and regulatory
cceuoaucns
84 Clerical su ervsors
85 Clerical occu aUons

;;~i.I)!~~t~~l~MJ!P~lJedsulencesandrelated
.{"occu"ri'atlons!i.;;::'<1;f, _.',~Jy,. -,

1:.!~CO:P.tofess16nal:occupaUons In natural and
~iij,ii;:;iie<l:~-clenc'e~\~r~i;~,,··.'. :
t;::Cl:;Technlc.al'oCcupallons,related 10 natural
14£1id·a~II:;~f~.•.di'e'nt'es"';:f-,'~i'·_·..... " '

D Health occupations
DO Professional occupations In health

3.845
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o
o
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o
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o
o
o

12
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37

89
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11

5

5,713
390
54
75

218

180

123

42

3,369
276
25
57

40

56

79

24

4,538
310
37
51

69

30

42

30

25,968
1,681

184
289

476

444

302

135

514,874
44,181

4,475
9,920

10.021

8,476

13.521

6.053

Source: Derived from Manifold Data Mining (2012 labour force estimates) by MilIler Dickinson BlaIs Inc.
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FIGURE B6, LABOUR FORCE BY OCCUP.\fI'jN ,012 (CONTINUED)

Barrington Clark's Shelburne Argylo - Yarmouth. Claro ~
Municipal Harbour· Shelburne Municipal Lockoport MUnicipal MUnicIpal Yannouth Municipal South Nova

district Town Town dlstnct Town dlstnct d,stnct Town district West Nova SeoUa
H Trades. transport and equipment operators
and related ceeueauoos 40' 15 103 '" se 529 ass '" 700 3.429 76,093

HO Contractors and supeotsocs In lrades and
transpol1al1on 10 0 11 2 0 22 " 1 23 111 3,095
H1 ConslrucUon trades 62 0 ae 6' 0 115 '00 102 207 675 16,390
H2 Stationary engineers, power stalion
operators and electrlcallrades and
lelecommunlcnllons occueetcns 34 0 0 " 0 27 55 30 39 231 5,06<l
H3 MachInists, melal forming. shaping and
erecuoe occupnllons 10 0 0 ze 0 11 21 20 72 160 4.608
Hoi Mechanics 62 0 e 44 0 93 22' 44 145 620 10.266
H5 OUler trades. n.e.e. 20 0 s 5 0 15 21 16 0 00 3,443
H6 Heal)' equIpment and orano operators.
lrn:ludina drillers 15 0 0 ze 0 20 76 43 " 226 4,739
H7 Transpodalion eqtJ:pment operators ami
related wOOters. excludioolaoourers '00 15 30 00 21 121 155 54 179 741 17.166
H!JTrades helpers, ecosuucuoo BIld
transportallon labourers and related
cccceascos 95 0 17 " 14 105 '62 37 80 SIT 13.316

10<' lloos unl • 1. rim • Indus\ 1,212 139 87 '00 38 '00 767 64 872 4,553 30.999
. j;rq,9£.C_~~o[l.~~~~ \C! a~llc~ture., ' : ','i:::!<>2~~~}:~~~~.'

:\t26" "'lrexclt.idlng labOUtetS·i'j,f.' •.••,'~,: '-' -.': 11 0 e ,0 ;;.., :~147 8 294 511 10,919
.;,;!!J?c~ueall,.O!1!.!JfIlq!!O~!O,~!'!ttry eperauoos, :~:f~~~t~,::·.ij'''i~1ffi~~';;.'~t;_

"

. tmrnli:lll~'oll,Bnd gas~e~tmcllon and fishing, _.,~;., ~~".t;lill.'.,j.~ ;:;..!':~'.'
:".'extfooin';--laiiOOreis\:~:.~..-; ,n ." , 1.1n 12' ;.' 65 ·~·"G.·i.··~36 '~." 914 -. f:lJ7 . 47 319 3.708 14.916
.,'12,Prima OCUoolaboUrers' 24 15 .' 22 . ·46 .. '" ~','".0 -, .••. - " . 113 , e 58 332 5;11>4
J OCcupations unique 10processIng.
manufacturing and utilllles 688 14' 4J '64 42 520 ase '36 '08 2.466 23.269

JO S~er.isors In manufaetutin 40 0 0 17 12 12 J2 11 26 152 1.704
J1 Mach/neo raters tn manufaeturi '50 69 26 61 17 280 138 00 152 1.231 10,297
J2 Assemblers In manufaeturi 45 J2 12 5 1J OJ J8 0 38 27' 3.601
J3 Labourers in processing, mamtaeluring
anduUlil1es 251 2J 3 91 0 12' 91 37 '91 811 7.467

Source: Derived from Manifold Data Mining (2012 labour force estimates) by MUlier ntcxtnscn BlaIs Inc.
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FIGURE B.7: LABOUR FORCE BY OCCUPATION. NET CHANGE. 2006 AND 2012

&lmngton Clark's Sholburne Argylo Yannouth CI:uo
Municipal Harbour Shelburne Municipal Lockeport Municipal MunicIpal Yarmouth Municipal South Nova

2006 2012NotChango district Town Town dIstrict Town dlstnct dlstncl Town dlstl'lct WostNova Scotia
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Source: Derived from Statistics Canada (Census of Population, 2006) and Manifold Data Mining (2012 Labour force estimates) by MUlier DIckinson Blais Inc.
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FIGURE B.7: LABOUR FORCE BY OCCUPATION. NET CHANGE. 2006 AND 2012 (CONTINUED)

Barrmgton Clark's Sholburne Argyle. Yarmouth· Claro-
- Municipal Harbour· Sholburne MUnicipal Lockoport MunIcipal MUnicipal Yarmouth· Municipal South Nova

2006- 2012 Not Chango distllct Town Town district Town dlstnct dlstnct Town district West Nova ScaUa
HTrades,transportand equipmentoperators
andrelatedoccupations 3 0 -2 16 1 14 73 13

HO Contractorsandsupenlsors In tradesand
lransportaUon 0 0 11 -18 0 -3 7 1
H1Constructiontrades -8 0 -2 -19 0 ·10 0 42
HZStational}'engineers.politersteuen

operatorsand electrtcettradesand
telecommunlcallonsoccupations 9 0 0 1 0 ·13 10 5

H3 MachInists, melal fonnlng, shaping and
erecUngoccupations a a -10 ·9 ·10 1 1 0

H4 Mechanics -a 0 -2 24 0 13 24 -11
H5 Otheruades.n.e.c. 5 0 -1 -5 0 5 6 1
H6 Hea\y equipmentand craneoperators.

includingdrillers 0 0 0 -2 0 10 8 13
H7Transportationequipmentoperatorsand

relatedworkers.excludinglabourers 10 5 5 11 6 6 0 -21
H8Tradeshelpers.construction,and

transportationlabourersand related
occupallons -5 0 -8 27 -1 5 22 -18
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J Occupal1onsuniqueto processing.
manufacturingand ulilitres 26 -2 3 -31 -3 20 ·24 -9
JOSupernsorsin manufacturing 10 0 0 -3 2 -8 -3 11
J1 MachineoperatorsIn manufacturing 30 9 13 -9 -8 20 -24 -2
J2 AssemblersIn manufacturing -15 2 2 -15 3 8 13 -10
J3 labourers In processing.manufacturing

and utilities 6 -7 -7 1 0 -1 -9 -3

Source: Derived from Statistics Canada (Census of Population. 2006) and Manifold Dala Mining (2012 Labour force estlmates) by Millier Dickinson Blais Inc.
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FIGURE B,8: LABOUR FORCE BY OCCUPATION, NET CHANGE %, 2006 AND 2012

Barrington Clark's Shelburne Argyle Yannouth Claro
Municipal Harbour Shelburne Municipal lockeport MUnicipal Municipal Yarmouth Municipal South Nova

2006 2012 Net Chango % district Town Town dl5tnct Town dIstrict distnct Town dlstnct West Nova Scolla
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FIGURE a.s LABOUR FORCE BY OCCUPATION. NET CHANGE %. 2006 AND 2012 (CONTINUED)

Barrington Clark's Shelburne Argyle - Yarmouth· Clare •
• MUnicipal Harbour- Shelburne Municipal Lockcport MUnicipal MUnicipalYarmouth· Municipal South Nova

2006·2012 Net Chango % district Town Town district Town district dlstnct Town district West Nov.. Scotia
H Trades, transport and equipment operators
and related occupations

HO Contractors and eupeorscrs in trades and
Irnnspor1al1on

Hl Construcllon trades
HZ StaUonary engineers. power staucn
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telecommunications occupations

H3 Machinists. melal forming. shaping and
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H5 Other uacee. n.e,c.
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J occupencns unique to processing,
manufacluring and uUlilles

JOSupeNsors in manufacturing
J1 Machine operators In manufactUring
J2 Assemblers in manufactUring
J3 Labourers In processing, manufacturing

and utilitres

Source: Derived from Statrstics Canada (Census of Populallon, 2006) and Manifold Data Mining (2012 Labour force estimates) by Mlllier Dickinson Blais Inc.
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Industry Sector Analysis - Location Quotients

FIGURE B9 LOCATION QUOTIENT ANALYSIS RESULTS. 2006 AND 2012. SOUTH WEST NOVA COMMUNITIES
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Industry Sector Analysis - Shift-Share Analysis

FIGURE B 10: 2006-2012 NET CHANGE, SHIFT-SHARE ANALYSIS RESULTS
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FIGURE8.10: 2006-2012 NETCHANGE.SHIFT-SHAREANALYSISRESULTS (CONTINUED)
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:t61~Ediicatioh-aliseNces,~':i:',-.~·::_:'·.~~; :;'i:"l;'~:.,' ,<,~~'1:'f-.~1:~.,'~'-';::-::'.0 ~U;;.:·,:'.:.:):-2 '.' ~ ~,;1·':.,;:
62 Health care and social assistance 4 -1 10 13

:~'7ct'Arts•.;.entertalnmentaiid:tecre'ation::,'~:·:;";:", ,:,~~r~.':':::~,.~7:-:1,:~':':-"1",'-~~,~:~2:_-i.:. ::.~;:::-1t_..-:,,~·;.,.1
72 Accommodation and food services 2 -1 3 4

;'~;;~i~~~i~~~je,s,i(eX,d?~,tc~~9I1C~:',:-?5· .•:~, c.. '::~:,6!{~i~~·M;·3····I'-./'Fci·':'1~
91 Public administration 1 0 3 4 13

Yarmouth .Municipal district Yarmouth - Town
2006-2012Net Change, Shift Share Analysis Regional Industrial Local Regional Industrial Local
Results Share Mix Share Total Share Mix Share Total
All Industries 520 149 -295 375 304 -46 -34 223
. '11'Agiicultlirei ·f6resfry,fishingand, hunting-,· ';: , - ,. "68 'J:;::: ..:t;-195 '·:·'206 '. ".' :57 ··.··9 ~;.:. : .. :'25 \';' ·-46 ,':':4~;:·,:~12- .
21 Mining and oil and gas extraction 3 -1 -8 -7 1 -1 3 4

.·22'UtilltiE!s~ 't ,;, -. .:.:t,:;:" :~~.,'; ~~:i': j :;;-./~'j-'.~'.~~1'.;.~'-'-.. :"15',' :·.::'15 , ..:.0 '0 ,,-, ,·"0 ,;~;1·~",~~.~:~:0.' .' , ".' ,
23 Construction 33 -3 13 43 13 -1 0 11

~'31::'33'Manufactuiihg .:
.. .:,!'_:.,.;.; - . ,·,·,·,52 :."I~~'~':'38 >::~:;::.~.:'50 '40 ., . .;. .21 '·16 :::-.<'43 <',t.,~~~r-:~.,- .. ,

41 Wholesale trade 20 6 -23 2 8 2 13 23
'/'44-45 Retai!:trade·. .. . "--"'-. ,:,,~,:..-:. ..' .']2 1.'-:;;:i;'~;:=19::1,:~:.;: /46 . .. .99 . ·..62 .... :' ,-)7 tl.: .r. '30 :d::}:'~;',75_. ., ,

48-49 Transportation and warehousing 18 13 ·63 -22 6 4 14 25
/51,-hifam; allan: arid'culturel ;ihCftJstries'i:-"~~":".~ ;.~/

...- ,.13 ;.,:,'·;:;,\..·-'~3r''-:<~>:'',';!tl ··:..j,f~. ··4 ·.':,:'1:.'7, :1 .t-;'.'·(t, ;:'6 ,~.·:.';';":~,~2~ ,. ..
52 Finance and insurance 8 -2 -41 ·34 7 -1 -17 -11

~:5,3'R.ealle'state and .rental' and: leasiffg :~ .".:':?', r~""--'L' .'7 .; ".';:,; '1.1 :.:',>,,":':': .'1 ::':',: . ."3;::,':;~:1 ·12~.'., ;·'i19 ~'~-,,"::,~':c~j7, ,:'~::,-:;:\,"10
54 Professional. scientific and technical
services 12 -11 -16 -15 7 -7 -7 ·7

'{" .:;.:,::::;',,/.,;,:\.~.>-~.!:-; .,~\-;;(:·.:<~~:2\:~:';::?'::::I'~;I:/t'.d G, ':::~: . ',: ~;" [}Uf{';·"o ;:'i,'·, .'" "';:0 .··.~t~~):/~~:~d;l:';/i~~:!I~t~R~;:;55.Manaqernent.of compantes :and~eriterprlses, ~:'\~::'-';;i(o ._0
56 Adrnlnlstratlva and support, waste
management and remediation servoee 11 -10 -17 -16 11 -10 -10 -9

t '.61:Edu'catJcjnaL~'seNce!(,:'~::'>:j:,~'~}:":.>~-:~..~.;!',,"-'~';r<~s-·,.';36-:" 0~~:':;-,,10r .....:I-:. :',21 ·';'.'/26 . "\17. , .';~!"..:·l.; ~~5:\",\i~;~·:::i~6!.f:~·~~·.:;"i1.5,.;'

62 Health care and social assistance 77 -20 38 96 42 -11 20 52
Z;·Z1tft.;ns·;entel1aitimeriCana:rec-reation';::, .~.-,-, '".', ,;:.;.',~,~,', :::c-::-:::~',:~8 .' >;m··~~~9;',':'. . ';25 :'/",:/::24 -: 7 I: ·'\"9 t.'· :;;.-.;:'23 ~.,'..~,'~,fl!~24

72 Accommodation and food services 28 -12 25 41 29 -12 5 22

..:~~,~t~~~~{J~~i~~~:,(~,~~:e~:~:~'~r~:it~~~!:~}:':;..~~:'~:~::,L~ 1 t~::..~~:>t~:~;;~~~l~r+~',~~t~;~,':~:~it~~":t'1f)\:"~6(;::',,i2~:o..;C/',:;§ ~Y:;K·;~:~}::Kj:~:·~;j2~\;,,;;;,.·,'27
91 Public administration 25 -6 -3 17 18 -4 17 31

Note: Industries may nat sum up to the totals due to rounding.
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FIGURE B.l0, 2006,2012 NET CHANGE. SHIFT·SHARE ANALYSIS RESULTS (CONTINUED)

Clare - Municipal district South West Nova
2006-2012 Net Change, Shift Share Analysis Regional Industrial Local Regional Industrial Local
Results Share Mix Share Total Share Mix Share Total
All industries 428 213 -471 169 2,431 1,243 -2,617 1,057
.;lf1~'Agiiculture;f6'(estrY; fishing, aiitl:h'uhtirig,' ,"74 ',. ,':-", 212 1,<':\:'7273 '.,,,;'13 ',~~~;;,';466-1-:" :1;346 ·····',1;696 .:~1.:2~,7., .. " :.c._, .-
21 Mining and oil and qas extraction 1 -1 14 15 9 -4 24 28

:22.Utllities " -. .' ;:y.~~\;:::·-_;.'·.t;':<~::-,~'.' .',:',' :::.0 .. "0 -':',,;' ...::0 ,'0 <:' :'"!.' 2 ·"-':,t \;.c.~.~2'~~.~'!..-i17 ;.'·:i-;(·': ..1:7.' • Co

23 Construction 33 -3 -54 -24 128 -12 -145 -29
.!, 31':-33. Manufacturing .-..;" ,

'~ , ., , ;, ~": ';'~,. '" ,66 49 ":"-,,'>104 ;~..:~,-,"',1.1:·':!~.~(._..~52 , '....1,;;:258 ~·~.':--<~:441E~>,;-,:·m.o,
41 Wholesale trade 13 3 ·14 2 74 17 ·107 -17

"'!<K5'RetaIlJrade' , 'c,'" ___~)" ":,'."-,.~:.\":,:. ~:c::.: ........'~ .•\5,5 '.:, ..; -15 ?~«3 ';~~:'Y::·.43 .- '~'t~ '319 • '86 ,..",,"::23 ~~"';;J;'\2S6.
48-49 Transportation and warehousing 12 8 -44 -24 70 49 -127 -8

,S1~lnformatlon and .oulturaltlndustrles; __,':,::",,:"-fl.' "':':i .- "1 :;.,:; '. ..0 ,i:'i:,:~ .. ',6 , -4 -;'-:".37 V7 .'''::015 ~r,~i,{.-·29.--'; .. -' .. :' ,";i'" ....
52 Finance and insurance 10 ·2 19 27 44 -8 ·88 ·52

\' :S3:'8eal':es tate- and trentel.andteasl ng1'::'.<: 'Cj;' :"" .'~'',:.1 j,-" ..·...'2 .,<;~'-: :.6 . .' ,.5 : :'·,>27 \ ",~.-~
·· ..',42 "":i··,13 ~";:';;"':';~-";'':2

54 Professional, scientific and technical
servcas 6 -6 ·19 ·19 57 ·63 -83 -80

;,:~ :1,>-:;,:~..' '. .. "~';'_:-'~; : ~,:~;..,.•[~~,:,>{P';};.:";,,,,< __-1,f :''':d~;_;'" .;C ":it g,\S/~;~:.r<~,;.... ""':::'0 i '·>.t:;·:o ";i,ii})c {)j.~\.f,t;~:;'55 ,'ManagemEmfcif-comijanies:~riti'erite'iprisles'_ . -'-'0
56 Admlnlstratlva and support. waste
management and remediation servces 13 ·12 ·1 0 66 ·51 -48 -43

;:;61:·Educati6nal;seNces":~~"-'~!,~".~::~...:.'"'. ''-'. '.:.;,-':'.: :;'/:,,:':.' ':A5 .. ., .;'12 'I' \:~::. 19 ;'f ',.7;7 ;., :-:;'.~1159 - A4 :,,:;< :":",'-23 ,.., {''';,'.1:79;.,"

62 Health care and social assistance 47 -12 39 74 255 -84 78 268
!.':'7i1:'Arts;·:ente'rH'dnment, andlrecreattoh ' ;.'<,",:':~:,~,__1-,r\:-·:,~;,~;.3,',...•• .-.,.;'.,.'. ;.\ .......", •..."\ ..:05 ,::31 ... ;".-36 ~~," ,. '6 -,:>:r.'_:f~~f,1';,0,- , .

72 Accommodation and food servces 17 -7 3 13 137 -68 9 89
1,';~ER~,~~~,~~~:~c'~~~::(~~C,~~~;~U.~!i.7'::";.:;< :~,r/" "'~;;:'..,;·,o:CJii t:1?~.»~',":','-:::"!~',~< ~ .'-'< ,.'

1' .. ~·j.1;"'~::;:\:r~i~~;~'i\~f",~;1~g~:.aamlnlstlCitlon)..'.' ';~' ,f.'.:i/:;J.'_~~,~,>: ":':. ;(:\;j~ . '31 ", '.' ,1Z:i
91 Public administration 11 -2 -12 -4 84 ·19 -57 8

Note: lndustrtes may not sum up to the totals due to rounding,
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Business Characteristics

FIGURE B.11: ESTABLISHMENT LOCATIONS. MUNICIPAL DISTRICT OF BARRINGTON. 2008 AND 2012

Municipal District of Barrington December 2008
Total Indeterminate Subtotal 1-4 5-9 10-19 20-49 50-99 100+

All Industries 641 195 446 320 74 31 15 5 1
:\,1t'!.\griclilture; rF.orestiy;; Fishing .end.Hunting'{ . +r_, :' '280 .,. 69 (~J-,-' ;>·21.1 ..' -. 184 ., .".7:1.,1.23 - :.•.:- ',",3 t.;_ "';',<,1 '/j",>-, .. ·•.0 ;

.. fa
21 Mining, Ouanying, and Oil and Gas
Extraction 1 1 0 0 0 0 0 0 0.22,UtJlitleS;' , ..

" : .~;.::":,: :_~-':~~. >, •.... ~.':0 ~'.. .. ,m I·.' Li.:':.- • .0 r~'- ':,0 .. ~>! '0 " ;,,';":.,' .0 .•.•.,·;.·.;0 "';:~ :>,·0 ' . ,
" .,-0.,

0 . , 'C. ,
>" • ,.," .'

23 Construction 34 14 20 14 6 1 0 0 0
~31~3 ManlifaCtu'ringi . 77 ." 1,~>:7!f. .19 ,~«,:,:<'58 ".'.'- '.-37, !-"'~j<-,- '::'-10 i··',·) .. ,:'5 -~':··--L-<A~":'"" ">2 \..:.~':,. ",~O.. - .. , '-',.:
41 Wholesale Trade 42 13 29 15 6 4 3 1 0

'·"444S;Retall;Trade -' ;r -.':-- -,
-;

.,
:".48 " ·.,,,:10 ~-;~<.",. -38 .,

;:; n7 -'_:~~:-<'.:'''·12 ;""; ~"~:::'"4 , - : .:::1"-1·.(>·2 :... .'. ':'_:,:I:,~2 ....• ";"" .. 1- ".,
48-49 Transportation and Warehousing 23 12 11 5 4 1 1 0 0

'.51 lntormatlon and ICultural,Industries' .". ;:,'/,.::.~,'::'i:i1 '0 ",,,1 :l:' " " 0 " . ,<,,,,,0t,,";, c', .;>,;0 " , ~_~0 :i':--~.->':'~':,0 ,,;-',j:,";:,;,-~,':O ';'<~ • '0
52 Finance and Insurance 13 9 4 1 0 2 1 0 0

i 53:Real;Estate' and'Rental.and:[easing:~· .:'.....H '(' "17 ;·15 ,.> ..·.':\.···.::2',', 2 ':'.", ,',0 .",:"l•.,-'t~',; "0 .', .r.. .s: ;0 '.":\";'::-;~'L;,':O ,. .. .' ;.:0,-. o'

54 Professional. Scientific and Technical
Servces 10 2 8 6 1 0 1 0 0

,'::'t';-':',:'+ ,<."',':,""-: "'-~'::"','~»' ~:I,:"·/':·.t<r·, .', {Y:<~~~~;;('\'::<~t:S;~lr:')"i:~,,;:,';2ri (//::",i ;\\(;;6 !G'''~:','';'in
.. -. ." \i";'~:!,;~;"'::,-Sl

!.;55;M'ari~oole~t:cii.~~~les~tiEritehlrf~~s , ,,:'; ::~,<:;':B l,l'.,o'.-;!··':;:'~';.O
56 Admlnistrati\e and Support, Waste
Management and Remedialion servcee 6 1 5 3 1 1 0 0 0

-et.aeocenoret.sereces, .: ',"',:'" .. "_'':;,r.,:}i '1 :::r;":~ "/,.:,0 .. . _·t·.;,1 " ". ':,~"1 :.." ",.i:,~::O r.. ...... " :;'0 t<~;,\' ;~/.-.:~: ••0 (-:,-",r- ,~'\';I,:0 ".' '. ';~-: ~W.;". ..
" :" .:.

62 Health Care and Social Assistance 13 1 12 7 4 0 1 0 0
':~Z<1'!Arts.":EnteitainmenVand Recreatlon;;.·~: "

• . -- ; .. './5 .. l~:':i"~:-,'.:O t"'/ ';, '7.6 ','. :"': .. 3 .-: .":,:1). ,:0 :.::: .. ,";, ~,;';-o;.2V·~"];~.:~~;:i::O .>":/!~-,>}~O :~1":,:':'<':'.o
72 Accommodation and Food Servces 9 1 8 2 1 5 0 0 0

;'1~r.9t,~r~,~~~~:'(!~£~Bt~g,~b.II~·,;C~.W··~:,'~t':.cif·>~l;£~~~~~7·}:'::·.c~G;?70' "!', 'Ai ;::;<j'\"~:~:'/~-':;";"'CY~~~f~\;:~~i6[{':;;U(:~~dminlstratlon):., .. ,,"'.-?:.,',\::,: '.',C.''; ",23 '::;}
91 Public Administration 1 0 1 0 0 0 1 0 0

100+
1

.: \W

50·99
5

\ ',::\0 f<--", .

o
".0 ;:-..•: ~~'-.~

2
4 :;.,
6

000
,0 ::;,.:'~ '_. '0 "~'.'1.,,':! :0
000

.. ::5 ";,'::',,' ':2 ·.::::i::··,· \·0
600

~:3;•.',,::.~'.;;t";,:3•.·~~:;·;;;i.:::i(3 -. /. : :",;1: :0
1 000

'.'.0 ',",' '-"':,:,:.0 -\;,:J- ..r~,:-.~·J',}Ot :·:·:~'.:\;O
2 1 0 0

~O ,,·.'~'I.;:;.~t:{1~l;:7:~~~.>..~'t"0" .~:~..~:;';':"ijQ

10-19 20-49
28 21

.:;>..-~t::~;t.'.\ ~7:;...,:1 ~?,,'

June 2012
1-4 5- 9
297 72

':,189 "/"1' J::' ·19t'·

Municipal District of Barrington
Total Indeterminate Subtotal

All Industries 593 169 424
j-11 Agriculture, Forestry,-fEishlng:a'ndlHUntirio':":',::'".,'-;,;.,276 !','., :~." .:i~63_~"., ,,:.213 .~.

21 Mining, Quarrying, and Oil and Gas
Extraction 0 0 0 0 0

..:22:Util1tles· ~. ":",.,< ~::.:o:,.· ':1'-;0: l,,·O':::';{!;'·:"'I_~, ...iO --"0:'-' '·.'::":0 ,.: :0 ~:_';'
23 Construction 35 12 23 14 7

"31:-33,Manufacturing '-'1: :-::-' .":., ':i', ·:>~:..':'',;65 :,:~':"':~;'l';~,~,18~' .-47 ~. :.23 " .':>.13, .'c. 1:'

41 Wholesale Trade 40 13 27 10 6
',44~5;Retall,Trade -". ~ .'. ..,..,:;" ,.;..,,~·,-44'-:.I;'::~,,:",:.'-:':',';7 '-:,37 ','" '.15 ···.13rt; 1.-:I-

48-49 Transportation and Warehousing 16 8 8 3 4
; :5t:llif6rinatiorrand;CultUra.l:lridustiies.\',~~:-.; ._ i.~',':, .S:~,1:.:,?\'.:.f';fIS;~'~,:·_O:.:.;.: "':', ,1·'· ,," 0 }.. ',---:;.';,:/'1 •... '"

52 FInance and Insurance 11 6 5 1 1
,j'53Hea1.Estate'and,Rental:andJ.::e·aslhg:t; ..- i·:-:, ...• ~.:: ,'.1il- ":" ,.'; '.:9 _.",,·,,-;,~·:5 .'.l- ": ,.' :4 ')"'~" >~·':::O"f;'.~';-r:;,;'

54 Professional, Scientific andTechntcal
Servces 7 3 4 3 0 0 1 0 0

56 Admlnlstratlve and Support, Waste
Management and Remediation Servces 6 2 4 2 1 1 0 0 0

.:.61EducationarSernces· .'· , ·;i: .: ".<::,~::;' ..-::~ :":~.~.>~~,O~.\:<.~,~~:~:...:---:,O~7>::':.... 0 '"'':,''.>£.".0 ... ~''.;;:':'''-;':;:',0 ,.:;{~.••,:,-~.7;0 ,' .. :':-"'·::'i~~•.0 ."':":?'~:,~,:·:t:·,O:~·::~'::+:';L.':~;O
62 Health Care and Social Assistance 9 1 8 4 1 0 2 0 1

"7J;Arts/,Eritertainment-ahd'Recreal1ori::::;·~':',i,.~r:;,.':;~~,';:'.t:lil;i'~.,.-i::·:',::::·;:; ,~';1:~::';:;-,'~"':~\'~6',', ,,..": A ~''',':.'.\.~:::'::,,;",O'F.:'~~:::;.:::>"-.2 f'.:}I,':..:j 0 ':"C.:~nt,:~;::,,:::O::~.}:,:.: ,~:~·,::·~o
72 Accommodation and Food Services 9 2 7 2 2 3 0 0 0

,-.81'OlherSer;;ceS(excepFPUblic . :,-'.' ')';0. ,·:co::·, .: ~ ,::::: ",c·:;, ,;", """;"., ',;, ',,{·i.:,T ,·"C,,' ":'it·;::} •.; ::,-c·"·'>.::"1
':'Adml~istratioll) ;.~:'::'.<:';~~'>:""":"'~,:,,_:,';\:;"S-:f J.i~·:·/I.:~3·01'~~:~"',:;~:'S'~.:\~:',J<:, ,.',~·26:' '. ..,<,~':~'21' n.~~'.~{;'••:,'.' :.'.'::.!.'.:~; :'.: 2:r: ',~ '.::;,·.h;j~':,,'01
91 Public Administration 1 0 1 0 0 0 1 0 01

Source: Derived from Stausucs Canada (Canadian Business Patterns. 2008 & 2012) by Millier Dickinson Blais Inc.
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FIGURE B12: ESTABLISHMENT LOCATIONS. TOWN OF CLAf~K'S HARBOUR 2008 AND 2012.

20-49 50-99 100+
3 4 1
1 0 0
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0 ... 0 0
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o
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1· 4 5·9 10·19
115 30 8
81 18 . 1

0 0 0
0 0 0
2 2 0

11 5 2
7 1 3
31 . 1 1
2 0 0
0 0 0
0 0 0

. i. 0 '" .0 0

0 0 0
. ~' ~.' t::: '.

,t.. ". "~I< ,- . ':"1,:- " . .' 0, 0o

o

o
o
4

22
13
5
2
o
1

'0

1 1 0
... 0 ~.--l:'j~.(:O.•;,;: .. ·0

000
1 ',' __",".liD '~,-:' ~:'_1 ;...,..,.;~.
2 1 1

.:".:,~~rt:;'~t~jri't-:t{V::;~:.~;r., -,,~~."'"
,'~8 C~;'~~*if.~[71'Ll~.t;;'f.:;t·1-;.>~~~>·0 ..

1 0 0 1

Subtotal
161
101

Total Indeterminate
222 61
121 20

0 0
0 0
5 1

32 10
15 2
9 4
6 4
0 0
7 6
3 3

3 3

4 4

1 0
0 0
0 0
3 2
2 0,

..•. ,. 10 2
1 0

All Industries
11"Agriculture. Forestry, FIshIng and Hunting
21 MIning, Quarrying, and Oil and Gas
Extraction
22 Ulilitles'.
23 Construction
31-33 Manufacturina '
41 Wholesale Trade
44-45 Retail 'Trade
48-49 Transportation and Warehousing
51 Information and Cultural Industries
52 Finance and Insurance

. 53 Real Bstate ano Rental and Leastno
54 Professional, Scientific and Technical
Services
':':')::~J;;-;:t;,r~{,;::,~;__,;~,:;, ,.',,',
55 Ma'nagement~i:i(Ci:llTlIJanlesano-enterpnses
56 Adminlstrati\e and Support. Waste
Management and Remediation Servces

~61:Educational~Ser.1cest:,;,.,' '.
62 Health Care and Social Assistance

:;,7j1~Arts""EntertalnlnentiandRecreation
72 Accommodation and Food Servoes

}~~1q~t;r,(~~%3~~~~x~e-p..t.~:~~1!~~~r~;,'.:'"
__~I\dmlnlstratlon)~.~§@ ~""~':"'::"~' ': -
91 Public Aornlnlstratton

Town of Clark's Harbour

o

o

100+
o

~, • 0

('·;;0

o
.:.·~O

o

"'-:'-";".•.0

o
"{i:.fQ~'-: ."0o

··,;:...~}tto
o

: '~~:"';-jO

o

o
o
o
o
o

50"99
3

ooooo2

o 0 0 0 0 0 0
o ,·.):"i;·~':;~O~'l\r.~~~;?/.'¥t0f~!::?~'!:!;~O~7'iU.K.:1"~~:;:O~,t~'1N"-,,~.Oi-~.: .. ,- ,'0
1 3 201 000

'7 ;;'~·,!ji:!.lP-,!,;c15~·';:.,;-~~m6ioliD:l'Jo?i',';";m if;';E:f'"~·irt~3:fiJ:::;:ct-t't~:2l:;1l-'·'1'''';'·}-:''.3,..;' ....J· •••• ·,·'O
1 11 3 4 3 1 0 0

~J2 -·~f.t~~I?~4::.~;,:/f'~~-ri3 t:$~~J::t'-'!5iOi"f$,r~~12'.;;a;.-·!,,'~y,0:::~; .:.:.:,c: 0 ~
4 2 2 000 0

·~.::C10•.-ftrJ's!",;@O !t1'.~.,1:f.';$!~Om;-=~1:;~:10E'&~~~~O~'i~"":'~'8:'O;C:"\··/··~: '..0 I ~

6 1 0 001 0
"·;1.-::-~,~~JiS2b~"tt~~~'J$;1@~:i.1 ~.YX"~~i::i;O"·:·..;:t,.:...",II~,O tS",y ,- '0

June 2012
Indeterminate Subtotal 1- 4 5· 9 10-19 20-49

59 152 115 13 15 6
·26 .,i,';.'t"::';i,.98i:itJ:-~1~t186?';'~•.'».::,$.~.<5,~t-(1:~'~5 ~~'.t;~.1.~,:2~,':.,:;</.'. ~"O

Total
211

.~·,"~·.124

Town of Clark's Harbour

All Industries
'fill)f .AgrfciJlture:1I:or.estrY:,jF.lshlri.and :Huntlng',.,

21 Mining, Quanying, and Oil and Gas
Extraction 0

1;22\Utl1ltles;:~':~:~~~:-,l'b~f1<;";~!!.,'l;';.':.\>~ .~J",.~:~..,. 0 ',...3"

23 Construction 4
H3:1;33IManUractifringt~:1.'1;"~1)5l-t'.;?~i';h:~ '·~:;'.$:"22 ~')..'

41 Wholesale Trade 12
;U!1!tf45;Retall~Traae::':;i.:t~f~W'"n;~:t,{~$.ID.i :fI;'!:lWa:-,·t 6 '-::;".

48-49Transportation and WarehousIng 6
~5:1~lnfOfiiiatlon!ani:ilGultCfralilriarJstiiesg:";~$-::ltj,'Z1~'r-;;,~j:;0 ~-i"'<'.: -

52 Finance and Insurance 7
~531REfa:I:Estate(a:ndl8ifntaNlhd;teasinli~&":'~ y":<'}~;'~~ l>3 '~'. ,.

54 Professional. Scientific and Technical
Semces 2

Pi~1i':?Z3~It;;'0'~J;.tit~~~tY~~f~~'~';6'· '~:';'':'".:~~'~',:
i!551Mana1jEiiTlerltlti(;Co"'rj)4panles:andIEnlemrlses;'~ '~.~'l'" 5

56 Administrative and Support, Waste
Management and Remediation Servces 2 0 2 2 0 0 0

.s6,1~EdlK:a:tlon'aHSElr\lcesl~::;;~~·'ii't,;~t:'>?·~d;~.>~,~"0 '0 ",Pt: ,~'i,Ol~NI~O ?,:~J;51;t~,~0':~'t.."";,.";~:;'Ooic;;;: ~ ., 0
62 Health Care and Social Assistance 0 0 0 0 0 0 0

,t\:7~1rft..rt!ri~,Entertalnlnent~alid;Retreatlo"n'!ir.;.,~'~"~.:;-, ~•..' 4 2 '~',~.:~.)~·2'lJ:c~i:,0":2{-)~-r.f;:~.;.',o·~ ,•.. _:.~..0 ' ·0
72 Accommodation and Food Servces 2 0 2 0 1 1 0

'f;81t,Oltler;Sei\fdl~{exc·ep.tje~~*;~~~ fi.(.~"1t;.'r ., :~'S' :~ ~.,q$~1P'~t~~;:;jf'm~~¥$.;rH~';f.iJ~~~;}td[r~"S:"!··:~:~-'"~\.;~::..':.!';.J-;A'-dffi1rlitttatlijfi)S£~~·~t..::~~8--r.t~,l';~~~.:~T~1~'1.1Y . 2P;~:r.:~;~9D'.$({;r-;~8 tta\~:5:;.11 ~::rl':.1',0·,.:'. ";:.0 ' 0
91 Public Administration 1 0 1 0 0 1 0 0

ource: uenveo rrometa IS ICS cana •.•a l' anaman euemees s-auerns. '::UUl:I6 '::U1 I Y eanuerurc mson erars nc,
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FIGURE B13: ESTABLISHMENT LOCATIONS IAUNICIPAL DISTRICT OF SHELBURNE, 2008 AND 2012

Municipal Oistlct of Shelburne December 2008
Total Indo terminate Subtotal 1- 4 5- 9 10-19 20-49 50-99 100+

All Industries 439 173 266 177 46 24 15 3 1
11 Agriculture, Forestry, Fishing and Hunting 130 63 67 52 10 4 1 0 0
21 Mining, Quarrying, and Oil and Gas
Extraction 1 0 1 0 0 1 0 0 0
22 Utilities 0 0 0 0 0 0 0 0 023 Construction 33 12 21 18 3 0 0 0 0
31-33 Manufacturing 27 12 15 11 2 0 2 0 041 Wholesale Trade 17 4 13 3 3 4 3 0 0
44-45 Retall Trade 48 10 38 21 8 5 3 1 0
48-49 Transportation and Warehousing 12 5 7 4 2 1 0 0 0
51 InfonnaUon and Cultural Industries 5 1 4 2 0 1 1 0 0
52 Finance and Insurance 18 12 6 3 2 0 1 0 0

153 Real. Estate and Rental and Leasing 22 15 7 7 ' 0 0 0 0 0
54 Professional, Scientific and Technical
Services 24 10 14 11 2 1 0 0 0

'1;·f:+K~~-:~J:,:I,~;".::,::_~", • - "

• 55,Managem'ent'ofComcanles and Enterprises 9 8 1 1 ' 0 0 0 0 0
56 Adrnlnlstratbe and Support. Waste
Management and Remediation Servcee 8 1 7 6 1 0 0 0 0

':61 Edl1cationaLSeraces '" -' 2 1 '1 -', 0 - ,'0' ,0 0 1 0
62 Health Care and Social Assistance 21 1 20 11 3 3 1 1 1

,·7...1tArts¥:Ente"rtalnmentand Recreation
"

9 3 .' 6 , ,~"j.;'""-4 .,"'. ',--'.'1 ,- 0 .. 1 0 "0
72 Accommodation and Food servces 21 4 17 7 6 4 0 0 0

:.8~,l9J.~r~,;~g;~~{~~~ept~,:!-~.bl.!c~.':
18~~~:~~:.:~\t-'~;['~"' .... i;:, '.0 ~' .' ' .,:..-,',~}~~io·~~·ti'1'::t."~·T,.';~>. "·/Aii'riilnlstratlon)·::'i:.<, '., ';,:--" 29 \.:-','.", .16 3 0 0

91 Publlc Administration 3 1 2 0 0 0 2 0 0
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.. !,;-:-2:{"'..-~$8 ;'Ji.J!~.:r!~,6":;'"..: /·'$0 ---..?:;.f:; '!::f., ;~<:2::.... 0
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"'i ..· ••...'':,~ ~~"'-;J~"'r~.l'i'!i?<, &;:;;yf;;~;r~'~,~'':''''',~r1..•.~.'4\-~~ ':~ ~"., ~',~.p .'~.'" ',Ki:"tv·~;.i! ~.lt.~".-\_t..-:-.::r.~;j:,}_ •..~;~;,. i~~~~~. r.~,;
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2 3 000 3

o 000 0 0
--. ,vi?':O J\:i.;1il:';w;i:!{~.Ot!f¥Z:'.(.i;~~:;.AO~fZ~O g/~'iU:;,'~:10:t~;,':i.~1 ,'0

11 29 25 3 1 0
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"";;;~:I4 ~~f:;;ro<l'""7;~7~.l2i1itr..~}7~t~:;·,..~SO~H~':"~O ,f ~,' iO

June 2012
Indeterminate Subtotal 1- 4 5- 9 10.19

212 314 211 45 30
"" ...~80 n."~~t;;:'.(;814~f';'j·J:'~66 ""iBt-~!::,~O;;;~9¥~~-r':'_~:3,'::

~.~
46
5

Total
526
161

o
'k' ,;~~...., 0

40
.' ';,P'::d",.,,37

17
."~',58 ~""

18
-, '-4

22
21

Municipal Dlstict of Shelburne

All Industries
fM :t!t?gricUiture1'.lF.orestr5';Hshlnq'and ,Hunting;r

21 Mining, Quanylng, and Oil and Gas
Extraction

~22IUti1ltle'sr~'B:;.1'§§~r.,;}..a~~:4~,/~t--"",' ',1"

23 Construction
S!3;lf331Mahtifcictuiihg~1'~~j,.~:S~:!,,·

41 Wholesale Trade
:S-:44~5iRefall~Tradem:;-~-¢.~$2>~;:::*ift.r,,:.r., ~;<'"~.,

48-49 Transportationand Warehousing
~51l1nfOrinaUonYilllcHCUlturamhClustries..,.~~'r.~?-""

52 Finance and Insurance
~53\ReaIJEslaleii:lndIR(intcU;aM.L:ea:slng:"l:f.J'~" ,~ ~.: •

54 Professional. Scientific and Technical
SeNces 23

~:~~~,\Ch;:~·~)~:;r~;~~'l~~~·":J,_.J;j:~'7:-+.";i ;',:,'
f.J'55~~r"agifinentorcomPan(gs'·and·En{emnses '.~~ '.,;' 8

56 Admlnlstratlve and Support, Waste
Management and RemediaUonServces 8

g6:t~EtliIcatlonaIlSe6ice's'~~?:::~,f--:;;' ,. .~1.-.,',. 2
62 Health Care and Social Assistance 22

~~7;;1VArts~Entertalninent~and.'Recreation.,., ~ _ 'l. 10
72 Accommoda!ion and Food seotces 24

£'f8:WOthe,''r!SeI¥CeSr(excepn~Ubn~iItJ'::t~';'<:~,'1;\: ;:;:.,
t1~a·m'IRi~if.itfon)jft~~<~iiif4~',-iF':~.:;,.~~\-;:~~~.,

91 Public Administration

Source:Derivedfrom SlalisUcsCanada(CanadianBusinessPatterns.2008& 2012)by MillierDickinsonBlais Inc.

Business patterns data for the Town of Shelburne is unavailable for 2008 and 2012.
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FIGURE B 14: ESTABLISHMENT LOCATIONE UN;/; OF LOCKEPORT. 2008

Town of Lockeport December 2008
Total Indeterminate Subtotal 1-4 5- 9 10-19 20-49 50-99 100+

All Industries 105 37 68 55 1 6 2 3 1
11 Agriculture, Forestry. Fishing and Hunting 32 12 20 20 0 0 0 0 0
21 Mining, Quarrying, and Oil and Gas
Extraction 0 0 0 0 0 0 0 0 0
22 UtllItles 0 0 0 0 0 0 0 0 0
23 Construction 5 1 5 5 0 0 0 0 0
31-33 Manujacturlna 10 3 7 4 0 0 1 1 1
41 Wholesale Trade 2 0 2 1 0 0 0 1 0
4445 Retail Trade 12 4 8 . 4 1 3 0 0 0
48-49 Transportation and Warehousing 5 3 2 2 0 0 0 0 0
51 Informatlon and Oulfural lndustries 1 1 0 0 0 0 0 0 0
52 Finance and Insurance 4 3 1 0 0 1 0 0 0
53 Real Estate and Rental and LeasIng 5 4· 1 .,. 1 0 0 0 0 0
54 Professional, Scientific and Technical
Servces 0 0 0 0 0 0 0 0 0

. ,".~1.":(')~:-.',r~:f',. ,.:~.~' -. :'~,'-"'~:~bU , ,
. 55'Management of Companies' and Enterorises 2 2 ~.-. o .. 0 0 0 . 01:.. 0

56 Adrnlnlstrathe and Support. Waste
Management and Remediation Servces 1 0 1 1 0 0 0 0 0

,61j.Educatlona[-Ser\oices :;_•...i~ 0 . ,-0 .... , , 0 ."". -r- 0 0 0 0 0·; "',,: 0
62 Health Care and Social Assistance 4 1 3 2 0 0 0 1 0

-;"'1~Arts,t:Entertalnmentand Recreatlorr 0 '-;','0, . ""' .. 'iO "r -'c. 'r~:0 ,> .• -, , 0 0 0 , ·'0'· '. '.~. 0
72 Accommodation and Food Sercices 5 0 5 4 0 1 0 0 0

~8f;,other Se~cest(excep.t Public .. .,,,~~l~f~;~~~~?*1!t;~~b/·' .~~~~~~~*.~.':t\~minlMrcitlbh5~;;.Jl·~:-:-i·:,: ,.. ' .. ' . 14 0 1 0 0
91 Public AdmlnlslraUon 2 1 1 0 0 0 1 0 0

Source: Derived from Statistics Canada (Canadian Business Patterns, 2008) by Milller Dickinson Blais Inc.

Statistics Canada does not have business location counts for the Town of Lockeport for June
2012.
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FIGURE B 15 ESTABLISHMEI-JT Lr)C·\ n-,NS MUNICIPAL DISTRICT OF ARGYLE 2008 AND 2012
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Municipal District of Argyle

All Industries
11 Agriculture, Forestry, Fishing and Hunting
21 Mining, Quanying, and Oil and Gas
Extraction
22 Ut1litfes
23 Construction
31-33 Manufacturing
41 Wholesale Trade
44-45 Retail Trade
48-49 Transportation and Warehousing
51 InrormatJon and Cultural Industries
52 Finance and Insurance
53 Real Estate and Rental and Leasing
54 Professional. Scientific and Technical
serctces - ..", r«: .
55 Management of Companies and Enterprises
56 Administrati-.e and Support. Waste
Management and Remediation Seraces

;'61'Educallonal.Ser.lces· -,
62 Health Care and Social Assistance

~71'Arts;~Entertalnment and Recreation
72 Accommodallon and Food Sel'\ices
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June 2012
Total IndetermInate Subtotal 1- 4 5- 9 10-19

629 188 441 319 72 24
-. \":331 t!·~zs.~l;~::V56 ~~~.)27.51'\~:-Ji',z;237 ~~"·28 5::·:"~,~':':';~~8

o 00000000
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Municipal District of Argyle

Source: Derived from Statistics Canada (Canadian Business Patterns. 200B & 2012) by Millier Dickinson Blais Inc .
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FIGURE B.16. ESTABLlSHI:~EIH LOCATIONS. MUNICIPAL DISTRICT OF YARMOUTH 2008 AND 2012
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All Industries
11 Agriculture, Forestry, Fishing and Hunting
21 Mining, Quarrying, and Oil and Gas
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22 Utllltles
23 Construction
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44-45 Retail Trade
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53 Real Estate and Rental and Leasing
54 Professional. Scientific and Technical
seraces

j55,'~'anage~ent ofComoanles and Enterprises
56 Adrnlnlstratbe and Support. Waste
Management and Remediation Seraces
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Total Indeterminate Subtotal 1- 4 5- 9
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FIGURE B.17: ESTABLISHMENT LOCATIONS TOWN OF YARMOUTH, 2008 AND 2012

o

o
o
o
1
o
5
1
o
o
o

'0

100+
14
o

3

o
o
2
2
o
1
2
1
1
o

50·99
18
o

1
, .

». :0

7

o
o
3
2
o
7
1
3
4
1

1

1 .

.:'}1 :j{~~i~~~;~~j~~~~'','0

o 1 1

20-49
32
o

o 0 2
o _ ;·,,(··.·~.1-,~.'.. <·1

1 1 2
•..... -0 ·~:1·':<:::;0 ..... :; 0

1

o
3

1
1
7
1 '

11

:2
o

o
o
3
6
4

15
3
3
2
2

10-19
65
1

3 1

27. 15
o 0

4 2
2 1

37 9
·3 ·5
5 13

o 2
o 0

15 6
7 6
7 17

31 52
4 3
1 0
8 6

13 8

18 3

December 2008
1-4 5-9
209 152
24 3

5

26

2
o

29
24
28

111
14
8

21
24

9
6

sr
c- 9 '~,

40
. "'. :
'47.

2

Subtotal
490
28

35

13

o
o

11
8

11
18
3
1

40
37

2

39

2
o

40
32
39

129
17
9

61
61

Total IndetermInate
721 231
40 12

17 8
. 6 ". ,0.
69 12

" ,10~.:,,,.··'1
45 5

:.~~[;~;1;~~:.~"~.
o

" .

Town of Yarmouth

All Industries
11 AgriCUlture,Forestry, Fishing and Hunting
21 Mining, Quanying, and Oil and Gas
Extraction
22 Utilities
23 Construction
31-33 Manufacturing
41 Wholesale Trade
44-45 Retail Trade
48-49 Transportation and Warehousing
51 Informallon and Cultural Industries
52 Finance and Insurance
53 Real Estate and Rental and Leasing
54 Professional, Scientific and Technical
Servces

. . ,

55 Management of Companies and Enterprises
56 Adrnlnlstratbe and Support, Waste
Management and Remediation SeNces

; 61·Educatlonal Ser\ices
62 Health Care and Social Assistance

,-71Arts,··Entertalnment and Recreation
72 Accommodation and Food Sercices
81IQt~er~el\ices'.<except Public'

";\dministratfon)i:: -" '
91 Public Administration

" :;::,.~.F$~tl:Z~~']RBtz,~.;~~rj$
2 ,:..;':t·-;~3~;~~;'11 ~~-{rU:O
200 1

10-19 20-49 50·99 100+
78 49 10 13

'~\' 2 ·;~,"';-:.~~r-";;121~'(!fei:iiJO$.~~1.';"·~0

2 0 0 0
.-." '0 ;':-,~~~1;')O.¥::"!i':ti'~i:?J1 ~:n.~41"i-~}1

16 4 0 3
l·ot.~2 r;-';:.'·:-:'~A.;;'Ott:.~{?'~o~tW·i';:!y.•se

8 12 1 1

3

3
:. .2

9
-x , - 1 ",

5

Town of Yarmouth June 2012
Total Indeterminate Subtotal 1-4 5.9

Allinduslries 684 214 470 198 122
i'.11ffAaiiciJltu·reJEorestry;IFlshlngand Huntlng'v: ~~:J...c':'~"I<";'31~~.if'~12 \~"':"'1'.~19 i~;;~~-J.""~15.~:-;:'~';'~d -.. -."

21 Mining, Quanying, and Oil and Gas
Extraction 2 a 2 0 2 0 0 0 0

:t22\8tllities:''O',,::-,,''n'..;''J,:.fil..:.-'.~.:>;.,., '0 ~?>'?"/lr~.ii:if':;.§;:.1 ~f.~~i-;;:~,}Atf':'1;;,;q";:;?i.<::tl,O ~"',f,;f~~,O~-".....•.:;- .o ~ '" :_';(;';';~O.~;'t:~t&i';':';'\'f;Oaz~~o \'jl:!U~41,,-nO
23 Construction 33 10 23 9 9 1 3 1 0

~·31~331Maiillfactlliing·~Ih..s,.•.••-.: :,_.) #:-.~"~~~'!J-I.1';,~~~'271'.~-"-P..J'j'~rf.'6ftt,.~!.2;¥t!"f21 tH'Hf'~\':'.8@~:;'~)'I.:"f/~":'3'.(.:.- -t.:...4 9~~3 gt~~;'2 ~~~SiA1
41WholesaleTrade 30 7 23 6 11 6 0 0 0

@M~51RetalikTra:ae7J,;ii.~f:·~,t~/~'t>.1(~.:":i,'.-,"it~~-11a~·;a~~*""134a:t.<f'r::.:c~t.:t-;§16 4'b:1;:~~;1,18~~~~:35 ~_r;·r_;'.~i;·45 ·,,~l~, ·-)2.1 t:'-";:;$!#;~;.11Iti~~~~e~1~;;:::.t~4t.t15
48-49 Transportation and Warehousing 20 4 16 8 5 1 0 1 1

f.~5.mnfOrmalloi1ra·ndiCultural.lndustries~~"·ix';""V::;]:~;~;:BB:r.t'~;;';':;"~~'Z>-:;Or:~~Z;;;:~~:t:~B~ft!~-{',g;1~~'l::' ,,<.r;Or.'·..l~...;,;.,-:'r~1:~:Y:~~4 ~.:::.t~",~~2 ~;~:M3ifO
52 Finance and Insurance 59 37 22 6 B 3 5 0 0

~53JReahEsta:tefaiid;Rentaland leaslng~;ic"¢.'rl~iW<t.us.....,55t;.."%~~11:Jt;35•...)..~1';X'!:.~20~~~'i'~W;10 -.,~~·.v ·>-6'.of(..~...~~4 r,~~~?l.;f;J;0~~-t',;.;~10 ~~J10
54 Professional, Scientific and Technical
Servces 34 11 23 14

J~~;r%t~~_~t~.r£J·'r·.' .~.< • ~/ •• ,:.;' i~~~~ifft::':>':,,:,,~\\-,,/' t':~t;\-.i~f·~..1:,:.; ': e<,
~55'IMa~ge·inent~bf~Companlesani:fEnte'rpns~~~~1t~3{ {.i¥Ii}J.ii4l29'f:'t~t.~.t'2;~v.~~'...;I·$1<". -: '··1

56 Adrnlnlstratlve and Support, Waste
Management and Remediation Servces 14 8 6 1

~6.:lIEducaUonaIISeNce·s>;'.~. ~ c: ~''i..::;'':;:~~J;<~~;:t;-t¥9 1~~¥;M_et.·:.';~2t.•.•.•..,.i'"'·~,').::7:.•.~;~·.'{J-.",~3.,.
62 Health Care and Social Assistance 88 16 72 40

~1}'~1~A'rts-£Ente·rtalrinient;and:Recreation,.,~t~.~~~1J;{~;;%!'.8\~~';F~fC'U",:1 :,,(~~·~,\.·.f;;;7~·,.,.:t'::"<:\!4 ~"-:~
72 Accommodation and Food Services 35 3 32 5

l{~;1·(Q}~t*{}ic~!i·(~c_ept-.pub1ic-~"F'i: .•~'f1-T.,,: -g~W%u.rtf;$~:jS#i-!:·l~~~';~~IJ.,~~~:::;?~.'1P.S·":~.·
'r:'A-dmiiilsfratlbm~!:it~:i:;~ , :' ,': ~,t.oi;. '.',-~. ~~~i;·\'!'lt62(»~:w!'fO';Y16 ·'.,;~·;';~:;!46W;-'-',>;;'i'32 r-t"':', \.' 8 ,'"

91 Public Administration 3 0 3 0 0

Source:Derivedfrom Sialislics Canada(CanadianBusinessPatterns.2008& 2012)by MiI1ierDickinsonBlaisInc.

111 Millier Dickinson Blais: South West Nova Five-Year Strategic Economic Development Plan



FIGURE B 18 ESTABLISHMENT LOCATIONS MUNICIPAL DISTRICT OF CLARE. 2008 ANn 2012
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Appendix C: Stakeholder Consultation
Participants

,Stakeholders o I tl ',-.,.<" ,,"'" --t·'· •....r· U<''\t • ,
; rganza on~~.z.~~~~~''''$''·s.j:.'c7:i~ .. 7 >F' ,',l, '!-

, '0 ',' - .~~ • ~lj:~ ~ ,i;C ~t' •...." ... ', .~J '"",,-T'~

Bill Atwood Lockeport

Suzy Atwood Shelburne County Tourism Association
Calvin Butler Nova Scotia Government

Stephane Cyr ACOA

Clyde deVilier Conseil Acadien de Par-en-Bas
Lisa Francis Acadia First Nation

Bruce Hancock Aquaculture Association of Nova Scotia
Geoff Irvine Lobster Council

Angelique LeBianc Equipe de Centre d'aide en affaires et en entrepreneuriat (CAAE)
Anne Marie LeBlanc Yarmouth and Area Chamber of Commerce
Paul Emile LeBlanc Chambre de commerce de Clare

Cyril Meagher Allendale Electronics

Pat Melanson The Piper's Guild, Vice President of Shelburne and Area Chamber of
Commerce

Dixie Redmond CBDC Shelburne

Natalie Smith Farmers Market of NS

PeterSwin EDCSWN Board, Owner ofTown Market ltd.

Mary Thompson Nova Scotia Community College

Mark Townsend ACOA

Julie Walters Yarmouth and Acadian Shores Tourism Association
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